City of Probidence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

RESOLUTION OF THE CITY COUNCIL

No. 585
Approved December 7, 2015

RESOLVED, That the accompanying copy of the Collective Bargaining
Agreement by and between the City of Providence, Rhode Island and the Rhode
Island Laborers’ District Council on behalf of Public Service Employees’ Local
Union 1033 of the Laborers’ International Union of North America, AFL-CIO for
the period of July 1, 2015 through June 30, 2018, is hereby approved and ratified
Ey the Providence City Council. (1033 Business, Educational, Specialist,

Technical Staff (B.E.S.T.) Agreement)

IM CiTY COUNCIL
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Mayor of Providence

[S—

October 15, 2015 Jorge O. Elorza

HAND-DELIVERED

Honorable Council President
Luis A. Aponte

City Council Office
Providence City hall

25 Darrance Street
Providence, Rl 02903

RE: 1033 Business, Educational, Specialist, Technical Staff (B.E.S.T.) Agreement

Dear Council President Aponte:

Enclosed with this correspondence please find a copy of the tentative agreement by and
between the City of Providence, Rhode Island and the Rhode Island Laborers’ District Council on
behalf of Public Service Employees’ Local Unicn 1033 of the Laborers’ International Union of

North America, AFL-CIO for the period of July 1, 2015 to June 30, 2018.

| hereby submit the enclosed tentative agreements to the Providence City Council for
ratification.

Sincerely,

58’//
Jorge O. Elorza

Mayor

Enclosure

City Hall, 25 Dorrance Sereet, Providence, RT 02903
Phone (401) 421-7740 Fax (401) 274-8240



TENTATIVE AGREEMENT
BUSINESS, EDUCATIONAL, SPECIALISTS, TECHNICAL STAFF

ENTERED into this é day of October 2015, by and between the CITY OF
PROVIDENCE and the RHODE ISLAND LABORERS® DISTRICT COUNCIL on behalf of
LOCAL UNION 1033 pursuant to Article XXIV and_Article XXV of the parties’ Agreement
effective July 1, 2012 to June 30, 2015.

WHEREAS, the parties hereto have conducted good-faith negotiations pursuant to Title
28, Chapters 7 and 9.4 of the Rhode Island General Laws, as amended; and

WHEREAS, the parties’ negotiations have resulted in Agreement for a Collective
Bargaining Agreement, effective July 1, 2015 to June 30, 2018; and

WHEREAS, the parties hereto desire to codify their AGREEMENT and, subject to their
respective ratification procedures, be bound by the same.

THE PARTIES HEREBY AGREE

1. The document titled “Agreement between Providence School Board and the Rhode Island
Laborers’ District Council on behalf of Public Employees” Local Union 1033 affiliate of
the Laborers’ International Union of North America, AFL-CIO, effective: July 1, 2012 to
June 30, 2015 Business, Educational, Specialists, Technical Staff (B.E.S.T.)” 1s herein
incorporated by reference as if fully reproduced. The terms and conditions of this
Agreement shall continue and remain in effect for the period of July 1, 2015 to June 30,
2018 except as expressly modified herein.

2. Article 1II — Union Security

Section 8 (new): Unless otherwise agreed to by the parties, the City shall not assign
bargaining unit work to non-bargaining unit persons.

3. Article VII — Job Security and Vacancies

Section I (A): Eliminate current language and replace with: “All vacancies which the
administration decides to fill shall be posted on the Department’s electronic applicant
tracking system. Copies of all postings shall be sent to the Local Union office within two
{2) days of such postings. Employees who desire a job vacancy may apply through the
applicant tracking system.”

4. Article VIII — Salary Schedule/Longevity/ Work Year

Section 1({A): The economic increases shall be as follows and as provided for in the
below paragraphs:




a. There shall be no increase in wages for the period of July 1, 2015 to June 30, 2016.

b. Effective July 1, 2016 an amount equal to an across-the-board wage increase for all
bargaining unit employees of two percent (2.0%), over the June 30, 2016 rate.

c. Effective July 1, 2017 an amount equal to an across-the-board wage increase for all

bargaining unit employees of two and three quarters percent (2.75%), over the June
30, 2017 rate.

d. Commencing upon ratification of this agreement by all parties and terminating on
June 29, 2018, all new employees shall be compensated at a wage rate of fifteen
percent (15%) below the applicable wages. Wages for said employees shall be
increased in five percent (5%) increments annually. The parties acknowledge that
this provision shall sunset and become null and void on June 29, 2018, and on said
date, any member receiving wages at a rate below the applicable union wage rate
shall have his/her wages increased to the applicable union wage rate.

Section 2: For employees hired on or after July 1, 2015, the following longevity schedule
shall apply:

Years of Service Annual Percentage Amount
7  but less than 12 yrs. 2%
12 but less than 17 yrs. 3%
17 but less than 20 vrs. 4%
20 or more 5%

. Article IX — Vacations/Holidav/Recesses

Section 12: (new) Vacation leave shall not accrue during any period in which an
employee is serving a disciplinary suspension. For every work day that an employee is
serving a disciplinary suspension, said employee’s annual vacation accrual shall be
reduced by 1/260ths; provided, however, that this provision shall not apply in any case in
which the reduction as calculated above would result in an amount less than one (1) work
day. In the event an arbitrator finds that any such suspension lacked just cause, he may
award the affected employee any vacation accrual that he otherwise would have received
during the suspension period.

. Article X- Sick Leave

Section 1: Effective upon ratification of this agreement by all parties, sick leave with full
pay for employees hired before July 1, 2015 shall be computed at the rate of one and one-
half (1.50) working days per month.

Effective July 1, 2016, sick leave with full pay for employees hired before July 1, 2015




shall be computed at the rate of one and one-quarter (1.25) working days per month.
Effective July 1, 2017, sick leave with full pay for employees hired before July 1, 2015
shall be computed at the rate of one (1) working day per month.

Effective upon ratification of this agreement by all parties, sick leave with full pay for
employees hired on or after July 1, 2015 shall be computed at the rate of one (1) working
day per month.

Employees may use entire allotment of sick time for attendance upon members of the
family within the household of the employee whose illness requires the care of such
employee.

Section 2: Eliminated.

Section 5: (new) Sick leave shall not accrue during any period in which an employee is

serving a disciplinary suspension.

7. Article XIII — Insurances

Section 4: (rewrite) For the purpose of providing employees covered by this Agreement
with Dental benefits, individual coverage and family coverage as appropriate, the parties
agree as follows.

a.) The City of Providence shall continue to provide all existing Dental benefit coverage
to employees employed by both the City and the Providence School District and who
are covered under Collective Bargaining Agreements with the Union as the exclusive
representative through December 31, 2015. Effective January 1, 2016, the obligation
to provide Dental benefit coverage shall be assumed by the Rhode Island Public
Employees” Health Services Fund. The obligation of the City shall be to contribute to
the Rhode Island Public Employees’ Benefit Funds such additional amount of money
on the existing monthly contribution schedule that is equal to the total of the City and
School District’s December 2015 Delta Dental of RI premium for its City 1033 and
PPSD 1033 Groups minus $4444.44, on a per capita bases, commutated on the
number of employee subscribers.' This additional contribution allocated to provide
Dental benefits shall remain fixed and shall not increase through June 30, 2019.
Furthermore, the Union agrees that for the purpose of establish a premium/working
rate for all of the City/PPSD groups, the utilization experience of the group(s)
administered by the RI Public Employees Health Services Fund may be applied
through June 30, 2018.

* For example, if the December premium for City1033 and PSD 1033 equals 130,000. and covers
1575 employees, the additional monthly contribution commencing January 2016 shall be
130000-4444.44=125555.56/1575 =$79.72 per employee, per month).
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b.) The RI Public Employees Health Services Fund shall make a one-time payment to
the City of Providence of $26,700 within fifteen days of ratification of this agreement
by all parties. This payment shall be utilized by the City to support wellness and
preventive medicine programs for the Unions’ bargaining units.

Section 5(B): Effective January 1, 2016, this section shall be eliminated.

Section 10: (new) Coordination of Benefits: The City’s obligation to provide healthcare
coverage 1o a specific member’s eligible spouse shall be suspended in the event that the
spouse is eligible for medical insurance under any healthcare plan which is equivalent in
all aspects of coverage and cost to the City plan. If said spouse’s other available
healthcare plan coverage is not equivalent to the City plan or if the Plan’s cost exceeds
the cost of the City plan, then the City shall have the option of: (a) providing payment to
the member to make the cost equal, (b) and/or providing only such coverage as to make
the plans equivalent, or (c) maintaining the City plan for the spouse. At the request of the
City, the member shall be obligated to provide proof that his or her spouse is not eligible
to receive healthcare coverage from another source or that such coverage is not otherwise
equivalent coverage pursuant to this agreement. Should the spouse lose the alternate
coverage from an alternate source, the City shall restore spousal healthcare coverage on
the first day of the month after notice has been received. The aforementioned healthcare
coordination of benefits for Active Members” spousal coverage will not reduce the
members” healthcare benefits or increase the co-payments/co-shares or costs paid by
members or their spouses if such spouses become covered by another healthcare plan
through coverage and benefits. Members’ spouses will be no longer eligible to decline
healthcare benefits in return for the receipt of “buyback” stipends.

. Article XVII- Union Benefit Trust Funds

Section 1: The Employer’s contribution to the Union Benefit Trust Funds shall increase
by nine cents ($.09) effective July 1, 2017.

Section 6: The parties shall continue to participate in the preferred schedule as codified
in the Funding Rehabilitation Plan of the LIUNA National (Industrial) Pension Fund and
the employer’s contributions to the Fund shall increase according to said Preferred
Schedule.

. Article XX — Miscellaneous

Section 5: Wage Equity Committee. (A) The Union and the Employer shall establish a
Wage Equity Committee which shall meet from time to time to evaluate the prior work
experience of all newly hired employees that are covered by this Agreement who seek to
receive an upgrade in pay step. The Committee shall be solely responsible for
determining the pay step of all newly hired B.E.S.T. employees based on equivalent work
experience in accordance with the following schedule:




Relevant Qutside Work Experience Starting Step
3 years 2nd step
6 years or more 3™ Step

(B) The Wage Equity Committee shall consist of two representatives from the Union, the
Employee Relations Administrator and the Chief Financial Officer from the School
Department.

~ (C) All newly hired employees who are covered by this Agreement shall be responsible

10.

1L

12

for providing the Committee with information verifying his or her prior outside work
experience.

Article XXTV — Changes and Amendments

Section 2: (new) The parties hereto agree to meet and confer for the purpose of
identifying all previously negotiated Memoranda of Agreement/Understanding so as to
identify which operative agreements shall be incorporated in the collective bargaining
agreement. The parties hereby commit and agree to complete said review no later than
thirty (30} days of the ratification of this agreement.

Article XXV — Duration of Aereement

The terms and conditions of this Agreement shall be effective for an initial agreement
covering the period of July 1, 2015 to June 30, 2018 and from year to year thereafter
unless either party at least one hundred and twenty (120) days prior to June 30, 2018,
gives notice in writing to the other party of its intention to terminate this Agreement, in
which event this Agreement shall terminate at the end of the contract year in which said
notice is given. In the event that such notice is given, negotiations shall begin
tmmediately, no later than sixty (60) days prior to the termination of the Agreement.

. This Agreement is subject to ratification by the Providence City Council and the Union.

{ Va FOR THE EMPLOYER
74 <
7 % .
RONALD R. COIA, ESQ. JORGE O. ELORZA
Business Manager Mayor of Providence

LOCAL UNION 1033




(. VIRGILI
President
Local Union 1033
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Approv/?ﬂ as to form and correctness:
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Jeffréy Dana, City Solicitor




Jorge O. Elorza
Mayor

Lawrence J. Mancini
Finance Director

Finance Department
“Building Pride In Providence”

October 15, 2015

- Councilman John Igliozzi,
Chairman, Committee on Finance
C/0 City Clerk’s Office
Providence City Hall

Providence, R.I. 02903

Dear Chairman Igliozzi:

For your consideration, please find the accompanying fiscal note pertaining to the proposed amendments to the
LILUN.A Local 1033 contract. The contract will be for the period July 1, 2015 through June 30, 2018. A
tentative agreement was entered into on October 8, 2015 and has received the unanimous ratification of the 1033
membership on October 13, 2015.

The City expects to realize an approximate expenditure neutral contact, with the savings generated in health care-
coordination of benefits, auto allowance and changes in long-term substitutes for Teachers Assistants and non-
Teacher Assistants, as well as individual health care for new bus monitors versus family coverage.

These savings will near equal the Wage increases of 2 percent in FY 17 ($1,256,000) and 2.75 percent in FY 18
($1,256,000).

Please note that the amended contract modifies the terms of the existing contract which ended June 30, 2015.
This fiscal note is consistent with prior fiscal notes and reflects the fiscal impact on all city operations including
the Water Supply Board and Providence/Cranston Workforce Solutions. The substantive changes in the contract

can be categorized within the following four areas, changes to health benefits, wages, other fnnge benefits and
consolidation and/or efficiencies of City departmental operations.

Health Benefits

o The union has agreed to the coordination of benefits, which is expected to save $1,750,000 over the 3 year
agreement for non-bus monitors and an additional $360,000 from bus monitors for a grand total saving of
$2,110,000 in coordination of benefits over the term of the contract.

City Hall . Providence, Rhode Island 02903 s (401) 421-7740




Lawrence J. Mancini
Finance Director

Jorge O. Elorza
Mayor

Finance Department
*Building Pride In Providence’

Plan design and co-shares remain the same for health care. ‘

The Union will take over the administration of Delta Dental at a savings to the City of $160,000 over the
term of the contract.

Wages and Other Benefits

The City has agreed to a 2 percent salary increase effective July 1, 2016 which will cost $1,256,000 and a
subsequent increase of 2.75 percent in the final year of the contact, effective July 1, 2017, which will cost
$3,017,540 for a total increase in wages equaling $4,273,540.

The City has agreed to continue the current longevity schedule for current employees, while the Union has
agreed to a new reduced longevity schedule for new employees ofal percent reduction to the current
schedule.

The Union has agreed that all new hires will receive a wage 15% below the applicable rate for FY 2015,
2016 and 2017. It is expected that this will save the City $ 117,500 in FY 2016, $337,000 in FY 2017 and
$435,000 in F'Y 2018 or a grand total of $889, 500 over the 3 year contract.

The premium for alternative work week will increase from $1. 00 per hour to $1.20 per hour and will have
an impact of $64,000 over the term of the contract.

The Union agrees to changes in the wage structure of long-term subs for Teacher Assistants at a saving to
the City of $519,000 over the term of the contract and changes in wage structure for non-Teacher
Assistants of $675,000 over the term of the contract, for a grand total savings on the School-side of 1033
of $1,194,000.

Consolidations and Efficiencies:

Consolidation and merger of the City’s mechanical and maintenance garages for better efficiencies.

City Hall » Providence, Rhode Island 02803 L (401) 421-7740




Jorge O. Elorza
Mayor

Lawrence J, Mancini
Finance Director

Finance Department
“Building Pride In Providence”

The savings is to be determined.

e The City and the Unien agree to create a pool of laborers to be deployed interchangeably, if qualified.

s The City and the Union agreed to create a new class of special clerks to “float” among various similar
departments. This is expected to result in greater efficiencies among similar department who regularly

require additional specialized clerical assistance.

Other fringe benefits:

» The Union has agreed that the monthly Auto allowance stipend will be eliminated for employees who do
not use their vehicle 3 or more times per week. The City will pay a mileage rate consistent with Federal
Travel Regulations in those instances where employee does not qualify for a monthly allowance. This is
expected to save the City $100,000 over the term of the confract.

» The City agrees to increase the clothing allowance from $450 per month to $500 per month. This is
expected to cost the City $5,400 over the term of the contract.

o The Union has agreed that sick days for existing employees will be reduced from 15 days earned per year
down to 12 days per year, in declining phases of reduction over the 3 year agreement (15, 14, 13. 12). The
Union has agreed that sick days for all new employees will be eamed at 10 days per year.

s Employees on disciplinary or sick leave will no longer accrue sick or vacation time.

¢ The City agrees to increase its contribution to the Union pension plan. This is expected to cost $105,000
additional in the third year of contract.

Furthermore, this tentative agreement does not contain any wage reopeners, parity clauses or raises or
benefits accorded on the last day of the contact.

City Hall o Providence, Rhode Island 02903 L (401) 421-7740



Lawrence J, Mancini
Finance Director

Jorge O. Elorza
Mayor

Finance Department
“Building Pride In Providence”

I look forward to discussing this fiscal note in further detail at your earliest convenience.

Respectfully yours,

BAHPSTN

Brett P. Smiley
Chief Operating Officer

CC:

Mayor Jorge O. Elorza

President Luis A. Apomnte

Majority Leader Kevin E. Jackson

Members of the City Council

Tony Simon, Chief of Staff

Lawrence J. Mancini, Finance Director

James J. Lombardi, City Treasurer/Special Advisor to City Council
Matthew M. Clarkin, Internal Auditor

City Hall » Providence, Rhode Island 02903 @ (401) 421-7740




Jerge G, Elorza

Brett 7. Smiley
Mavyor

Chief Operating Officer

Departmant of Administralion
“Building Pride In Providence”

October 28, 2015

Councilman John Igliozzi,
Chairman, Committee or Finance
C/0O City Clerk’s Office
Providence City Hall

Providence, R.I. 02903

‘Dear Chairman Tgliozz:

For your consideration, please find the accompanying fiscal note pertaining to the proposed amendments to the
L.ILUN.A Local 1033 confract. The contract will be for the period july 1, 2015 through June 30, 2018. A
tentative agreement was entered into on October 8, 2015 and has received the unanimous ratification of the 1033

membership on October 13, 2015.

The City expects to realize an approximate expenditure neutral contract, with the savings generated in health
care-coordinaticn of benefits, aute allowance and changes in long-term substitutes for Teachers Assistants and
non-Teacher Assistants, as well as, individual health care for new bus monitors versus family coverage.

These savings will near equal the wage increases of 2 percent in FY 17 (§1,260,827) and 2.75 percentin 'Y 18
(33,015,816). - .
Please note that the amended contract modifies the terms of the existing contract which ended June 30, 2015.
This fiscal note is consistent with prior fiscal notes and reflects the fiscal impact on all city operations including

the Water Supply Board and Providence/Cranston Workforce Selutions. The substantive changes in the contract
can be categorized within the following four areas, changes to health benefits, wages, other fringe benefits and

consolidation and/or efficiencies of City departmental operations.

Health Benefils:

The Union has agreed to the coordination of benefits, which is expected to save $1,857,500, overthe 3

year contragt.

- Additionally, the Union has agreed to a change to individual healthcare coverage for new-hire bus
monitors, which-will yield a savings of $360,000 cver the 3 year contract.

A

City Hall 2 Providence, Rhode Island 02903 2




Breit P, Smiley
Chief Operating Officer

@
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Jorges O. Elorza
Mayor

Dapartrient of Adminisiration
“Building Pride In Providence”

Plan design and co-shares remain the same for health care.

The Union will take over the administration of Delta Dental, at z savings to the City 0o£ §160,000, over the
term of the coniract. '

Wages and Other Benefits:

@

[

The City has agreed to a 2 percent salary increase effective July 1, 2016 which will cost $1,260,827 and a

- subsequent increase of 2.75 percent in the final year of the contact, effective July 1, 2017, which will cost

$3,015,816 for a total increase in wages equaling $4,276,643.

The City has agreed to continue the current longevity schedule for current employees, while the Union has
agreed to a new reduced longevity schedule for new employees of a 1 percent reduction to the current

schedule. -

‘The Union has agreed that all new hires will receive a wage 15% below the applicable rate for FY 2015,
2016 and 2017. Tt is expected that this will save the City $ 117,500 m FY 2016, $337,000 in FY 2017 and
$435,000 in FY 2018 or & grand total of $889, 500 over the 3 year contract.

The prenﬁtun for alterative work week will increase from $1.00 per hour to §1.20 per hour and will have
an impact of $64,000 over the term of the contract,

The Union agrees to changes in the wage structure of long-term subs for Teacher Assistants and Non-
Teacher Assistants at a savings to the City of $519,000 and $675,000, respectively, over the term of the
contract, for a grand total savings on the School-side of 1033 of $1,194,000. :

Consolidations and Efficiencies:

=]

Consolidation and merger of the City’s mechanical and maintenance garages for better efficiencies.

The savings are to be determined.

City Hall gl Providence, Rhode Island 02503 2 {401) 421-7740




Jorge O. Elorza
Mavor

o
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Department of Administration
"Building Pride In Providence”

The City and the Union agree to create a pool of laborers to be deployed interchangeably, if qualified.

The City and the Union agreed to create a new class of special clerks to “float” among various similar
departments. This is expected to result in greater efficiencies among similar department who regularly

require additional specialized clerical assistance.

Varlous position changes, as agreed to by the City and the Union, resulting in de minimis salary changes

totaling approximately $87,500 over the 3 year term.

ther Fringe Benefits:

The Union has agﬁgd that the monthly Auto allowance stipend will be eliminated for employees who do
not use their vehicle 3 or more times per week. The City will pay a mileage rate consistent with F ederal
Travel Regulations in those instances where, an employee does not qualify for 2 monthly allowance. This
1s expected to save the City $100,000 over the term of the contract,

The City agrees to increase the clothing allowance from $450 per year to $500 per year. This is expected
to cost the City $5,400 over the term of the contract. ‘

The Union has agreed that sick days for existing employees will be reduced from 15 days eamed Der year

- down to 12 days per year, in declining phases of reduction over the 3 year agreement (15, 14, 13. 12). The

Union has agreed that sick days for all new employees will be earned at 10 days per year.
Employees on disciplinary leave will no longer accrue sick or vacation time.

Changes to Communications Department schedules will not yield contract savings but will result in

increased management flexibility.

The City agrees to increase its contribution to the Union pension plan. This is expected to cost $105,000
additional in the third year of the contract. '

City Hall 3 Providence, Rhods Island 02503 2 {407) 424-7740



Jorge O, Eloiza

Brett P Snﬁie}'
Mayor

Chief Operating Officer

Department of Adminisiration
“Building Fride In Providence” '

Please see a summary of the costs and savings associated with this contract attached (Appendix A) and as

contained in this fiscal note.

Furthermore, this tentative agreement does not contain any wage respeners, parity clauses or raises or
benefits accorded on the last day of the contact. - '

I'am looking forward to discussing this fiscal note in further detail at your earliest convenience.

Respectfuily yours.

Bt ?%%\i\ ‘

Brett P. Smiley
Chief Operating Officer

CC:

Mayor Jorge O. Elorza

President Luis A, Aponte

Majority Leader Kevin E. Jackson

Members of the City Council

Tony Simon, Chief of Staff

Lawrence J. Mancini, Finance Director

Jemes . Lombardi, City Treasurer/Special Advisor to City Council
Matthew M. Clarkin, Internal Anditor

Cliy Hall 5 Providencs, Rhede Island 02903 3 {A01) 4217740




| LILUNA LOCAL 1033 FISCAL NOTE

Master Summary Schedule

Savings / {Costs) Appendix A

Health Benefits
Description FY1i6 FY17 | FY18 Total
Coordination of Benefits $371,500 5743,000 743,000 31,857,300
Individual Coverage for New Bus Monitors 560,000 £120,000 £130,000 $3540,000
Delta Dental administration pow handled by the Unicn 353,364 353,328 553,328 $160,020
{Health Benefits - Total $434,364 5916,328 '5976,328 §2,377,520
Wages and Other Benefits
Description FYie ¥yi7 FY18 Total
2.00% Salary increase in July 1, 2016 30 (51.260,827) | 30 (51,260,827}
2.75% Balary increase in July 1, 2017 30 , 50 (33,0[5;816) (33,015,816}
New hires will receive 13% below the applicable rate for FY 2013, 2016, 2017 3117500 . $337,000 $435,000 §889,500
The Premium for Alternate work week change from $1.00 to $1.20 per hour (312,800 {825,600) {525,600) ($64,000)
{Long-tenm Substitute Changes for Teacher Assistants $173,000 $173,000 $173,000 519,000
Long-term Substitute Changes for PSSS0 3225,000 $225,000 5225000 $675,000
i¥ages and Other Benefits - Total 8302,700 | (8551,427) {32,208,416) (32,257,143)
Consolidations and Efficiencies
Description ¥Yle Y17 FYis8 Total
Position Changes (317,500) ($33,000) {533,000 ‘ ($87,500)
Consolidations and Efficiencies - Total {517,500) (333,000) {535,000} {337,500)
(ther Fringe Beneiits

Deseription FYle Y17 FY18 Total
Aute Allowance stipend elimination for vehicle use less than 3 times a week $20,000 340,000 540,000 £100,000
Clothing Allowance Increase from 3450 to 5500 per month {S1,800) ($1,800) (51.800) ($5.400)
Increase in Union pension contribution 50 30 (5105,000) [3105,000)
QOther Fringe Benefits - Other 518,200 £38,200- (366,800 (510.400)

| 5988264 ] 5368,101 { (51,333.88%) | $22,477

%Grand Total N




LIU.MA LOCAL 1033 FISCAL NOTE

Mugicipal-General Fand Only

kbt g e e

Savings / (Costs) Appendix A-1

Henlth Benefits
Description IYie Y17 ¥Y18 Total
Coordination of Benefits $247,000 5494000 $424,000 31,235,000
Delta Dental administration now handled by the-Union 835,186 $33,150 835,149 £105,485
Health Benefits - Total 3282,186 3529,150 5529,149 31,340,483
_ ‘Wages and Other Benefils
Description FY18 FY17 Y18 Total
2.00% Salary increase in July 1, 2016 30 (5776.113) 50 ($776,113) .
2.75% Szlary increase in Tuly 1, 2017 50 50 (S1.86,621) (51,864.621)
New hires will receive 15% below the applicable rate for FY 2013, 2016, 2017 572,308 S207,443 $268,952 5548504
The Premium for Alternate work week change from $1.00 to $1.20 per hour ($12,300) (525,600 - (323,600) {864,000)
¥ages and Other Benefits - Total 559,708 § (85354270 (51,621,269} (82,155,830}
] Cozsolidations and Eificiencies
Description FYi6 Y17 FY18 Total
Position Chanzes (817,500 {535,000} (835,000) ($87,500)
Consolidations and ffficiencies - Total {517,300) ! {S33,000) (835,000) (S87,500)
_ Other Fringe Benefits
Description FY16 FY17 ¥YI3 Total
Auto Allowance stipend elimination for vehicle use less than 3 times a week £15,000 $30,000 £30,000 $75,000
Clothing Allowance increase from 3450 to $500 per month 51,8003 (51,800) {$1.,800) (53,400)
Increase in Union pension contribution 30 50 (364.917) (564,217}
Other Fringe Benefits - Other 513,200 528,200 (836,717 34,683

;fGrand Total

| 337,594 | (371.920) | (81,163,337) | (s%9m,162) |




LIUDNA LOCAL 1033 FISCAL NOTE

Business Educational Specialty Technical Staff (B.E.8.7.) - PPSD

Savings / (Costs) Appendix A-7

Health Benefits
Description FY16 FY1L7 ¥Y18 Total
Coordination of Benefits £22,000 344,000 544,000 3110,000
Delta Dental administration now handied by the Union 33,366 23,306 33,365 310,097
Health Benefits - Total 523,366 847,366 347,365 $120,097
Wages and Other Beuefits
Description . FY16 F¥Y17 FY18 Total
2.00% Salary increase ia July 1, 2016 0 ($166,553) 50 [5166.,555)
2.75% Salary increase in July 1, 2017 30 o (3395,368) (5395568}
New hires will receive 15% below the applicable rate for FY 2013, 2016, 2017 544,992 3128,557 166,048 $340,596
“Wages and Other Benelits - Total 544,852 (336,998} (5229,520) (3221.527)
Other Fringe Beneliis f
Description | ¥Yi6 FY17 FY18 Total
Increase in Union pension contribution I 50 50 (813,773} (813,773
Other Fringe Benefits - Other I 0 i (si377) (813,773
|Grand Total | 570358 T s10368 | (5195928 | (5115,203) |




] LLUN.A LOCAL 1033 FISCAL NOTE

Teacher Assistanis Unit- PPSD
Savings / (Costs) Appendix A-3
Health Benefits
Deseription Y16 Y17 FY18 | Total
Coordination of Benefits 372,500 $145,000 5145,000 3362,500
Delta Dental administration now handled by the Union 53,867 53,867 53,867 511,601
- Health Benefits - Total 576,367 3148,867 3148,867 §374,101
Wages and Other Benefits
Description FYil6 FY17 FYi8 Total
2.00% Salary increase in July 1, 2616 50 (3239.630) 20 {$259,630)
2.75% Salary increase in July 1, 2017 50 30 $618,621). | (s616621) |
iong term- Substitute Changes, . | SI73,dOO $173,000 3173,000 . 519,000 -
Wages and Other Benefits - Total 173,000 L (586,630) | (S4d3.621) (§357.251)
L Other Frings Benefits
Description ¥Y15 FY17 FY18 Total
Auto Allowance stipend elimination for vehicle use less than 3 times a week I 85,000 510,000 310,000 825,000
Increase in Union pension contribution 50 3¢ (321,470} {521,470)
Other Fringe Benefits - Other 35,000 £10,000 & {511,470 83,550

i'C—rand Total

[ 5254367 | 872237 | (3306224 | s20380 |




L.LTU.N.A LOCAL 1033 FISCAL NOTE

Public School Safety Servicss Officers (P.8.5.5.0.) - PPSD

Savings / {Costs) Appendix A-4

Health Benefits .
Description F¥Yie ¥Y17 | FYI18 Total
Coordination of Bensfits 330,000 560,000 360,000 2150,000
Individual Coverage for New Bus Monitors 60,000 3120,000 180,000 £360,000
Delta Dental administratién now handled by the Union 310,945 510,945 310,946 $32,836
Health Benefits - Total £100,943 5150,945 5250,%46 8542,836
Wages and Other Benefits ‘
Description FYlie FYi7 FY18 Total
2 00% Salary increase in July 1, 2018 30 ($58,529) 50 1558,528) . |
2.75% Sélary increase in July 1, 2017 . 30 30 (5139.008) (3139,008)
Lbng—term Substitute Changes s $225,000 - $225,000 225,000 8673,000
‘Wages and Other Benefits - Total ¥ §225,000 $166,471 ﬁ 535,994 477,465
Other Fringe Benefits
Deseription ) ‘ | ¥Yie FY17 FY18 Total
Increase in Union pension contribution 30 50 (54,840 (84,8409
Other Fringe Benefits - Other S0 30 (84,340) (54,845}

Graud Total | 5325945 | 5357,416 | $352,100 | 51,015,461 |
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Brett P. Smiley
Mayor

Chief Operating Officer

Department of Administration
"Building Pride In Providence”

October 28, 2015

Councilman John Igliozzi,
Chairman, Comrmittes on Finance
C/0O City Clerk’s Office
Providence City Hall

Providence, R.I. 02503

Dear Chairman Igliozzi:

For your consideration, pleass find the accompanying fiscal note pertaining to the proposed amendments to the
L.LUN.A Local 1033 contract. The contract will be for the period July 1, 2015 through June 30,2018. A
tentative agreement was entered into on October 8, 2015 and has received the unanimous ratification of the 1033

- membership on October 13, 2015.

The City expects to realize an approximate expenditure neutral contract, with-the savings penerated in hezslth
care-coordination of benefits, auto allowance and changes in long-term substitutes for Teachers Assistants and
non-Teacher Assistants, as well as, individual health care for new bus monitors versus family coverage.

These savings will near equal the wage increases of 2 percent in FY 17 ($1,260,827) and 2.75 percentin FY 18
($3,015,816). '

Please note that the amended contract modifies the terms of the.existing contract which ended June 30, 2015.

This fiscal note is consistent with prior fiscal notes and reflects the fiscal impact on all éity operations including
the Water Supply Board and Providence/Cranston Workforce Solutions. The substantive changes in the contract
can be categorized within the following four areas, changes to health benefits, wages, other fringe benefits and

consolidation and/cr efficiencies of City departmental operations.

Health Benefiis:

e Thé Union has egreed to the coordination of benefits, which is expected to save $1,857,500, over the 3

. <

year contract.

Additionally, the Union hag agréed t0 a change to individual healthcare coverage for new-hire bus
monitors, which will yield a savings of $360,000 over the 3 year contract,
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= Plan design and co-shares remain the same for health care.

e The Union will take over the admm1strat1on of Delta Den’tal at a savings to the City of $160,000, over the
term of the contract.

Wages and Other Benefits:

The City has agreed to a 2 percent salary increase effective July 1, 2016 which will cost $1,260,827 and a
subsequent Increase of 2,75 percent in the final year of the contact, effective July 1, 2017, which will cost
$3,015,816 for a total increase in wages equaling $4,276,643.

= The City has agreed to continue the current longevity schedule for current employees, while the Union has
agreed to a new reduced longevity schedule for new employees of a 1 percent recuction to the current

schedule,

e The Union has agreed that all new hires will receive a wage 15% below the applicable rate for FY 2015,
2016 and 2017. It is expected that this will save the City $ 117,500 in FY 2016, $337,000 in FY 2017 and
$435,000 mFY 2018 ora gljand total of $889, 500 over the 3 year contract.

e The premium for alternative work week will increase from $1.00 per hour to $1.20 per hour and will have
an 1mpaci of $64,000 over the term of the coniract.

¢ The Union agrees to changes in the wage structure of long-term subs for Teacher Assistants and Non-
Teacher Assistants at a savings to the City of $519,000 and $675,000, respectively, over the term of the.
contract, for a grand total savings on'the Schocl-side of 1033 of $1,154,000.

 Consolidations and Efficiencies:

e Consolidation and merger of the City’s mechanical and maintenance garages for better efficiencies.

The savings are to be determined.
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¢ The City and the Union agree to create a pool of laborers to be deployed interchangeably, if qualified.

e The City and the Union agreed to create 2 new class of special clerks to “float” among various similar
departments. This is expected to result in greater efficiencies among similar department who regularly

require additional specialized clerical assistance.

e Various position changes, as agreed to by the City and the Union, resulting in de minimis salary changes
totaling approximately $87,500 over the 3 year term.

Other Fringe Benefits:

o The Union has agreed that the monthly Auto allowance stipend will be eliminated for employees who do
not use their vehicle 3 or more times per week. The City will pay 2 mileage rate consistent with Federal
- Travel Regulations in those instances where, an employee does not qualify for 2 monthly allowance. This
is expected to save the City $100,000 over the term of the contract.

o The City agrees to increase the clothing allowance from $450 per year to $500 per year, This is expected
to cost the City $5,400 over the term of the contract. .

» The Union has agreed that sick days for existing employees will be reduced from 15 days earned per year
down to 12 days per year, in declining phases of reduction over the 3 vear agreement (15,14, 13.12). The
" Unfon has agreed that sick days for all new employees will be eamed at 10 days per year. :

» Employees on discipiinary leave will no longer accrue sick cr vacation time.

¢ Changes to Communications Department schedules will not yield cormtract savings but will result in

increased management flexibility.

e The City agrees to increase its contribution to.the Union pension plan. This is eapected to cost $105 OOO
additional in the third vear of the contract. '

Fat R o
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Please see a summary of the costs and savings associated with this contract attached (Appendix A) and as

contained in this fiscal note.

Furthermore, this tentative agreement does not contain any wage Teopeners, parity clauses or raises or
benefits accorded on the last day of the contact.

L am looking forward to discussing this fiscal note in further detail at your earliest convenience.

‘Respectfully yours.

Bt ”%%;\ _

Brett P. Smiley
Chief Operating Officer

CC:-

Mayor Jorge O. Elorza

President Luis A. Aponte

Majority Leader Kevin E. Jackson

Members of the City Council

Tony Simon, Chief 6f Staff

Lawrence J. Mancini, Finance Director

Jemies J. Lombardi, City Treasurer/Special Advisor to City Council
Matthew M. Clarkin, Interna! Auditor
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L.LUNA. LOCAL 1033 FISCAL NOTE

Master Summary Schedule

Savings / (Costs) Appendix A -

Heaith Benefits

Description FY16 FYL7 FY18 Total
Coordination of Benefits 3371 500 $743,000 5‘743 ,000 51,857,500
Individual Coverage for New Bus Monitors $60,000 $120,000 £180,000 3360,000
Delta Dental administration now handled by the Uniont $53.364 353,328 . 353,328 5160020
Health Beaefits - Total 484,864 5916,328 £976,328 82,377,520
‘Wages and Other Benefits.
Description FY16 FY17 FY18 Total
2,00% Salary increase in July 1, 2016 $0 ($1,260,827) 30 ($1,260,827)
2.75% Salary increase in July 1, 2017 30 $0 (83,015,816 (83.015.816)
New hires will receive 15% below the applicable rate for FY 20135, 2016, 2017 117,500 $337.000 $435,000 $889,500
The Premivm for Altemate work week change from $1.00 to $1.20 per hour (312,800) (25,600 {$25,600) {864,000}~
Long-term Substitute Changes for Teacher Assistants 173,000 $173,000 3173,000° 3515,000
Long-tenm: Substitute Changes for PSS30 $225,000 $225.000 $225,000 F$675,000
Whages and Other Benefits - Total 3502,760 (S551,427) {52,208,4186) (32,2587,143) -
Consolidations and Efficiencies
Description FY16 FY17 FY18 Total
Position Changes (S17.500% (333,000) {833,000) (387,500
Consolidations and Efficiencies - Total (517,500) (835,000) (535,000) (887,500
Other Fringe Benefiis
Description FYli6 ¥Y17 FY18 Total
Auto Allowance stipend elimination for vehicle use less than 3 times a wesk $20,000 340,000 340,000 $100.000
Clothing Allowance fnerease from $430 to 5500 per month . ' ($1.800) {$1.800) (S1,800) (53,4007
Increase in Union pension contribution 30 $0 (31065,000) ($1035000) .
Other Fringe Benefits - Qther 18,200 538,200 {366,800) {510,400}
Grand Total | 088264 [ s368,101 | (51.333,888) | s23,477 |




L.LUNA.LOCAL 1033 FISCAL NOTE

Municipal-General Fund Only

Savings / (Costs) Appendix A-1

Health Benefits . :
Description FYie | FY17 FY18 Total
Courdination of Benefits 5247,000 $454,000 3494,000 $1,235,000
Deita Dental administration now handled by the Union 335,186 $35,150 $35,149 3105485 |
Henlth Benefits - Total $282,186 529,150 525,149 §1,340,435

Wages and Other Benefits

Vages and Other Denefits - Total

Description . FY16 FYi7 TY18 Total
2.00% Salary increase o July 1, 2016 50 : {3776,113) 30 (3776.113)
2.75% Salary Increase in'July |, 2017 50 $0 {$1.864,621) (31.864,621)
Nesw hires will recaive | 5% below the applicable rate for FY 20135, 2016, 2017 $72,508 $207.443 368,952 3548,904
The Premium for Allernate work week change from $1.00 to $1.20 per hour (512,800 (523 600% 1$25,600; {$64.000)
359,708 ($594,270) (51,621,269) . (82,155,330}

Consolidations and Efficiencies

Description FY16 FY17 "FYi8 Total
Position Changes (317.500) (835,000 ($35.000) {$87.5007
Consolidations and Efficiencies - Total (317,300) {835,000) (535,000) ($87,300)
Other Fringe Benefits

Deseription FY16 Y17 FY18 Toial
Auto Allowance stipend slimination for vehicle use less than 3 times a week 315,000 $30,000 $30,000 $75,000
Clothing Allowance nerease from $450 to $500 per month (31,800) ($1,8003 . (31.800) ($5.400)
Increase in Union pension contribution 0 T ($64.917) 364917
Other Fringe Benefits - Other $13,200 $28,200 (836,717) 54,683

lGrand Total

$337,504 | (571,920) [ (81,163,837) | (s898,162) |




LIUN.A. LOCAL 1033 FISCAL NOTE

Business Educational Specialty Technical Staff (B.E.S.T.) - PPSD

Savings / (Costs) Appendix A-2

Healih Benefiis .
Description FY16 FyY17 FY18 | Total
Coordination of Benefits $22,000 544,000 344,000 " $110,000
Delta Dental administration now handied by the Union 53,368 £3,366 33,365 $10,097
Health Benefits - Tofal $25.366 547,366 547,365 £120,097
Wages and Other Benefits
Description FY1s FY17 FYi8 Total
2.00% Salary Increase in July 1, 2018 %0 (5165,335) 30 - {8166,553)
2.75% Salary increase in july L, 2017 50 0 (8195,568) ($395.568)
New hires will receive 15% below the appliceble rate for FY 2015, 2016, 2017 - §44,992 $125,557 A 5166,048 $340,596
‘Wages and Other Benefits - Total 844,992 (§36,998) (5‘:’229,520) ($221,5327)
Other Fringe Benefits
Deseription FY16 ¥y17 FY18 Total
Increase in Union pension contribution 30 $0 (513,773 (813,773
Othér Fringe Benefits - Other 30 30 (813,773} ($13,773)

E}mnd Total

| $70,358 | $10,368 | (5195,028) | (5115,203) |




L.LUNA, LOCAL 1033 FISCAL NOTE

Teacher Assistants Unit - PPSD

Savings / (Costs) Appendix A-3

Health Benefits
Deseription FYl1s FyY17 FY18 Total
Coordination of Benefils $72. 500 143,000 $145,000 $362,500
Della Dental administration now handled by the Union - 53,867 33,867 33,867 811,601
‘Health Benefits - Total ’ 376,367 3148,867 - $148,867 $374,101
Wages and Other Benefits
Description FY1l6 FY17 FY18 Total
2.00% Salary increase in July I, 2016 . ' . $0 {$239.630) 30 (5259,630)
2.73% Salary increase in July 1, 2017 30 50 (3616,621) (5616,621)
Long term Substitute Changes 3173,000 $173,000 3173,000 3519,000
VWages and Other Benefits - Tota! 3173,000 (586,630) {8443,621) (3357,251)
Qiher Fringe Benefits

Description FY16 FY17 FY18 Total
Anto Alloweance stipend elimination for vehicle use less than 3 times a week $5.000 . 310,000 510,000 $25,000
Increase in Union pension contribution 36 30 (521 4707 ($21,470)
Other Fringe Benefits - Other §5,000 $16,000 (S11.470) 83,530

{Grand Total | 5254367 | 372,237 | (s306.224) | s20380 |




L.ILUNA. LOCAL 1033 FISCAL NOTE
Public School Safety Services Officers (P.5.5.8.0.) - PPSD
Savings / (Costs) Appendix A-4

Health Benefits ) :
Deseription ~ FYi6 FV17 FY18 Total
Coordination of Benefits .$30,000 360,000 $60.000 £150,000
Individual Coverage for Mew Bus Monitors . ) £60,000 $120,000 $180,000 .8360,000-
Delta Dental administration now handled by the Unien 310,945 310,945 510,946 332,836
Health Benefits - Total $100,945 $150,945 3230,946 5542,836

Wages and Other Benefits

Description FYlo FYt7 FY18 Total
2,00% Salary increase in July 1, 2016 . 50 (338,529 30 358,529}
2.75% Salary increase in July 1, 2017 50 30 ($139,006} {$139,006)
Long-term Substitute Changes ’ '$225,000 $235,000 $225.000 $675,000
1 Wages and Other Benefits - Total : $225,000 $166,471 385,994’ 8477,465
Other Fringe Benefits
Description FY16 kY17 FY18 Total
Increase in Union pension contributicn 30 30 (34,840} (54,8403
Other Fringe Benefits - Other . 50 50 (84,840) (84,840}

{Grand Toial ' . | 5325945 | 3357416 [ 3332100 | 31,015,461 |




