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STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
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No. 552
Approved November 25, 2015

RESOLVED, That the accompanying copy of the Collective Bargaining
Agreement by and between the City of Providence, Rhode Island and the
Prbvidence Teachers Union, AFT Local 958, AFL-CIO for the period of
September 1, 2014 through August 31, 2017, is hereby approved and ratified by
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CITY OF PROVIDENCE
Jorge O. Elorza, Mayor

June 16, 2015

HAND DELIVERED

Hon. Luis Aponte
President

Providence City Council
Providence City Hall
Providence, RI 02903

Re:  Providence Teachers Union Tentative Agreement

Dear President Aponte,

Please find enclosed for Council ratification the most recent Tentative Agreement by and
between the City of Providence and the Providence Teachers Union, for the period of September
1, 2014 through August 31, 2017.

Sincerely,
o
e O. Elorza
Mayor
Enclosure

CITY SOLICITOR’S OFFICE
444 Westminster Street, Suite 220, Providence, Rhode Island 02903
4071 680 5333 ph | 401680 5520 fax
www.providenceri.com




JORGE O. ELORZA V/ Providence Public School District
Mayor I)I‘ d Finance Office
O 1 ellce 797 Westminster Street

SUSANF. LUsL, PH.D. Sd‘lools Providence, R1 02903-4045
Superintendent . tel. 401.456-9100 ext. 1140
fax 401. 456-9252

www.providenceschools.org

May 26, 2015
Dear Chairman Igliozzi:

For your consideration is the fiscal note pertaining to the proposed changes to the Providence Teachers Union (AFT Local
958) contract. The total additional cumulative cost for the life of the contract is $5,375,315. This new contract covers
the period of September 1, 2014 through August 31, 2017. This agreement covers approximately 2,000 full time
members. The substantive changes in the contract can be categorized within the following two areas: wages and other
benefits; and health benefits.

Wages and Other Benefits

*  Wages will increase 1% for school year 2015-16, 1.75% on the first day of work in school year 2016-17 and 1.5%
on the last day of school in school year 2016-17. Furthermore, advanced degrees and longevity will increase
$250 per category in schoo! year 2016-17. The total cost for school year 2015-16 is $2,120,950 and the
subsequent year. Moreover, an additional $4,199,945 for school 2016-17.

¢ The wellness fund will be increased 50 cents per week per member in school 2015-16 and an additional 25 cents
in school year 2016-17. The total cost of this increase over the life of the contract is $75,000.

Health Benefits

e Coordination of Benefits will be implemented in school year 2015-16. The total projected structurat savings for
this initiative is $772,000 in school year 2015-16. This will be a recurring savings in the subsequent years of the
contract.

e Other health benefits changes include changes to prescription coverage co-payments; employee co-shares
(18.5% in SY16 and 20% in SY17). These changes and other miscellaneous changes will have a net savings in
school year 2015-16 of $1,384,238 and all subsequent years and a savings of $298,055 in school year 2016-17.

Thank you for your consideration and should you have any questions please feel free to contact me to discuss.

e

Respectfully meittEd,M‘__f,_,M:««-\ :

L b

J. ichaersr;ntuono, CPA
School Business Manager\
City Controller

An Equal Opportunity Employer. The Providence School Department does not discriminate on the basis of race, age, sex, religion, sexual orientation, gender identity or expression, national
origin, color, disability or veteran status. Vision: The Providence Public School District will be a national ieader in educating urban youth. Missien: The Providence Public School District will
prepare all students to succeed in the nation’s colleges and universities, and in their chosen professions.




Final Tentative Agreement with PTU

Salaries 3%*/ 0% / 1.0%

Fringe for Salaries

Adv. Degrees

Fringe for Adv. Degrees

Longevity

Fringe for Longevity

Health & Weifare $.25 weekly increase {$4.55/55.05/55.30)

Subtotal
Cost for Flat Medical Buy-up
COB (Coordination of Benefits - Active)
RX (Option 2 - 5/15/530 retail, 10/30/$60 mail)
Add Acupuncture Rider
CBH Stipend ($500 est 80 TCH)
Co-Share (Flat/18.5%/20%)
Subtotal
Total

Total Contract Cost

3%* 1.00% 1.75%
FY 14-
15 FY 15-16 FY 16-17
$0 $1,697,332  $2,665,325
373,074 740,693
0 369,750
0 82,454
0 258,750
0 57,701
50,544 25,272
0 2,120,950 4,199,545
31,012 31,570
(772,000)
(228,400}
55,000
40,000
(509,850} (329,525
0 (1,384,238) {298,055)
$0 $736,712  $3,901,891
736,712 4,638,603
5,375,315

*3% raise at the end of FY 13/14 was negotiated in the previous contract { $5,099,192)

** Proposed 1.5% raise on the last day of FY17
Fy16 (Parity Clause)

* ¥

An Equal Oppertunity Employer. The Providence School Department does not discriminate on the basis of race, age, sex, religion, sexuaf orientation, gender identity or expression, national
origin, color, disability or veteran status. Visicn: The Providence Public Schoel District witl be a national leader in educating urban youth. Mission: The Providence Public School District will

prepare all students to succeed in the nation’s colleges and universities, and in their chosen professions.




September 1, 2014 — August 31,2017

TENTATIVE
AGREEMENT

Between the

Providence Teachers Union,
AFT Local 958

and the

City of Providence

May 7, 2015




AGREEMENT

AGREEMENT MADE AND ENTERED INTO on this 7 1% day of May by and
between the City of Providence (hereinafter referred to as the “City™) and the Providence Teachers
Union, Local 958, American Federation of Teachers, AFL-CIO (hereinafter referred to as the
“Union”)} as heretofore ratified pursuant to Section 17-27 of the Providence Code of Ordinances
(Section 17-27).

WHEREAS, the parties’ negotiations have resulted in agreement for a Collective
Bargaining Agreement, effective September 1, 2014 to August 31, 2017; and

WHEREAS, the document entitled Agreement between the Providence Teachers’ Union
AFT Local 958 and the Providence School Board, effective September 1, 2011 to August 31, 2014
is herein incorporated by reference as if fully reproduced. The terms and conditions of that

Agreement shall continue and remain in effect for the period of September 1, 2014 to August 31,
2017, except as expressly modified herein.

WHEREAS, the parties hereto desire to codify their agreement and be bound by the same;

Now, therefore, the City and the Union hereto agree as follow:
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ARTICLE 2, HALF DAY DEFINITION
"Half Day" as used in this Agreement is defined as the day equally divided between the morning and the
afternoon.

ARTICLE 4-1.2, FAMILY ILLNESS DAYS

Teachers may use their sick leave days vearly to attend to family illnesses. Family shall be defined as
son/daughter, spouse and parent. In each case of absence for family illness in excess of four (4)
consecutive work days a member of the bargaining unit shall file with the Superintendent of other
designated personnel a certificate from the family member’s physician certifving said family member’s
illness.

ARTICLE 4-2, HALF PAY SICK LEAVE

Teachers hired prior to the ratification of the 2001-2004 Agreement were afforded the one-time opportunity
to either elect to convert accrued and vnused half-pay days or choose to be paid for said accrued and
unused half pay sick leave days upon retirement. Teachers who chose to have any accrued and unused half-
pay sick leave days that they have accumulated converted to full pay days at the rate of one (1) full pay day
for every two (2) accrued and unused half-pay days. These converted half pay days will be placed in a
“special reserve bank™. Access to the “special reserve bank™ will be available only after an active teacher
exhausts his‘her days of sick leave allowance at full-pay.

Teachers who did not wish to convert accrued and unused half pay sick leave days as indicated above and
who chose to be paid for said accrued and unused half pay sick leave days upon retirement, will be
compensated in an amount equal to 10% of the teacher’s daily rate for the 2001-2002 teacher work year as
indicated in Appendix A of the2001-2004 Agreement.

[nitials Initials " Initials
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In order for a teacher to be eligible for the above payout he/she must have been employed for at least ten
(10) years with the Providence School Department and must apply for pension benefits no more than ninety
(90) days afier completion of his/her teaching service in the Providence School System.

ARTICLE 4-8.1, SICK LEAVE RETIREMENT PAYOUT

Upon retirement, eligible teachers shall be paid for unused sick leave days in accordance with

the following schedule. Payment will be based on the first step of the Basic Teacher Salary Schedule
{(Appendix A). Sick leave days designated as “Special Reserve Bank™ are excluded from the sick leave
payout.

In order for a teacher to be eligible for the above payout he/she must have been employed for at least ten
(10) vears with the Providence School Department and must apply for pension benefits no more than ninety
(90) days after completion of his/her teaching service in the Providence School System. Furthermore,
teachers must have a minimum balance of one hundred (100) sick days in his/her sick leave reserve
(excluding Special Reserve Bank) at time of retirement in order to be eligible for the sick leave payout and
must effectuate his or her retirement on the last day of the school year in which notice is given. Payment
for unused sick leave days will be made in a separate check payable no later than sixty (60) days after a
teacher’s retirement date.

Date of No. of Sick Days Utilized
% of Payment Retirement Notice During Last Year of Service
On or before 10
50% of unused sick leave January 31% (or the equnvalent of [ per month)
25% of unused sick leave After January 31% 20
but prior to last day of school {or the equivalent of 2 per month)

ARTICLE 5-1.4, PERSONAL BUSINESS LEAVE

For personal business —two (2} days. . As to the number of personal leaves allowed on each day of the last
week of the school year, on the last regularly scheduled school day before and the first regularly scheduled
school day after the Christmas, Mid-Winter and Spring recesses, and the last regularly scheduled school
day before and the first regularly scheduled school day after those holidays contained in the school calendar
(Appendix D), there shall be no more than thirty-five (35) teachers out who shall utilize this provision on a
first come first serve basis, but this number may be exceeded during the aforementioned times at the
discretion of the Superintendent for extenuating circumstances and approval of said request shall not be
unreasonably withheld.

ARTICLE 5-1.7, LEAVES OF ABSENCE

For visiting in-district and out-of-district schools. Must be work-related. - one half day (.5) in each term or
one (1) full day per vear.

ARTICLE 5-13, TEACHER PLACEMENT FOLLOWING LEAVE

5-13.1 A teacher granted a leave of absence with pay for one (1) year or less or a teacher on sick leave
who has not exhausted his/her sick leave benefits shall not relinquish his/her right to the specific

agst t held at the time that his/her leave w anteg., A teacher hired or reassigned to replace such a
% ” <L W
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teacher on leave with pay or on sick leave shall be notified vpon his/her appointment or placement or both
that he/she may be required to relinquish this position when said teacher returns to the Providence School
System.

5-13.2 A teacher granted a no-pay leave of absence pursuant to Article 5-6.1 shall be reinstated at the
termination of his/her leave. Such teacher shall be given preference to the specific assignment he/she held
at the time his/her leave was granted, if available. The distnet shall utilize a long-term substitute (LTS) to
fill the assignment for the duration of the leave. In no case shall any substitute teacher replacement be
retained for such specific assignment.

ARTICLE 6-2, ASSAULT AND/OR BATTERY

A member of the bargaining unit shall be granted full-pay leave, without loss of pay, for absences caused
by injuries resulting from an assault and/or battery sustained by a teacher arising out of and in the course of
his/ber employment provided that the Superintendent is notified in writing as soon as possible but not later
than five (5) days from the date of the alleged assault and/or battery unless the extent of the resulting injury
prevents such notification. It is the intent of the parties to administer this provision in accordance with the
terms of R1.G.L. 9-1-31.

ARTICLE 8-4, Unassigned Periods
Teachers shall have unassigned periods as follows:

§-4.1 Elementary Schools:
Teachers shall have at least one (1) thirty (30) minute unassigned period per day, except that a
teacher may agree to a schedule which contains five (5) unassigned periods per week over four (4) days.

8-4.2 Middle Schools and High Schools:

In buildings with a six or seven period schedule, teachers shall have one (1) unassigned period per
day, except that a teacher may be programmed unassigned periods totaling five (5) unassigned periods per
week over four (4) days if scheduling problems make it impossible to provide a teacher with one (1)
unassigned period per day.

In buildings with block schedules, teachers shall have four (4) unassigned periods per week, three
of which must be scheduled on a non-early release or late arrival day. In addition to the four (4) unassigned
periods per week, teachers shall receive one periced per week of common planning time in lieu of
unassigned time. One common planning time per month shall be teacher directed and it is expected that
teachers will use the time primarily for educational planning and team meetings.

ARTICLE 8-4.6, SIXTH PERIODS

In the event that it is necessary to establish one or more additional teaching periods in a department
certification area in a school an exception will be made to Article 8-7 and Article 13-4 provided that:

I. Teachers shall be provided with a list of all courses to be offered to students for the next school
year. Teachers shall indicate on their programming preference sheets that are returned each year whether
they wish to teach during their unassigned period during the subsequent school year. Timelines shall be
established by the Joint CBH Committee on an annual basis; and

2. On a rotating basis beginning with the most senior teacher in the department certification area in
the school who has indicated on his/her preference sheet that he/she wishes to teach during his/her
unassigned period shall be given the teaching assignment; and

-

3. o teacher assigned a teaching period d

ing his/her unassigned period shall again be assigned t

| e ¢ ¥

et
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teach during his/her unassigned period until all of the teachers in the department certification area have
taught at Jeast one (1) full semester of a school vear during their unassigned periods unless a teacher(s)
refuses the opportunity to do so in writing; and a record shall be kept showing same; and

4. A teacher assigned to teach during his/her unassigned period shall be paid additional monies at the
rate of one-fifth (1/5) of his/her daily rate for each day he/she is programmed to teach during his/her
unassigned period and shall receive said additional monies when he/she is on paid leave, except for
sabbatical leave under Article 5, Section 4, which occurs only on those days he/she is programmed to teach
during his/her unassigned period; and

5. No part-time teacher is available.

6. The Union is notified of each 6™ period assignment prior to the start of each assignment.

ARTICLE 8-5, LENGTH OF THE SCHOOL YEAR AND DAY

8-5.1 The 2014-15, 2015-16 and 2016-17 school years devoted to instructional time for students shall be
180 days respectively.

The 2014-15, 2015-16 and 2016-17 teacher work years shall be 181 days respectively, which shall consist
of one (1) day of teacher orientation occurring on the work day preceding the opening of school.

Teachers shall be paid at a daily rate of 1/181 of their salary as set forth in Appendix A.

8-5.2 WORK DAY DEFINED (TEACHERS)

Elementary Schools:
Monday-Thursday: 7:55 a.m. to 2:41 p.m.
Friday: 7:55 am. to 1:21 p.m.
Fortes
Lima/
Leviton Dual Language
Pleasant View
Times2

Veazie Street

Monday — Thursday:  8:55 a.m. to 3:41 p.m.

Friday: 8:55 am. to 2:21 p.m.
Asa Messer at Bridgham Martin Euther King
Broad Street Reservoir Avenue
Carl G. Lauro Robert Bailey
Carnevale Robert F. Kennedy
George J. West Spaziano/Spaziano Annex
Harry Kizirian Vartan Gregorian
Mary E. Fogarty Webster Avenue
William D’ Abate } Sackett Street
i
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BJ Clanton

Middle Schools 7:55 a2.m. to 2:50 p.m.
DelSesto Nathan Bishep
Esek Hopkins Nathanael Greene
Gilbert Stoart Roger Williams
Times’
West Broadway

Senior High Schools - 7:45 a.m. to 2:40 p.m.
Hope
Juanita Sanchez.
ACE
Dr. Jorge Alvarez
Mt. Pleasant
E-Cubed Academy
Times®

Senior High Schools - 8:25 a.m. to 3:20 p.m.

Central

Classical

PCTA*
* PCTA shall have flexible teacher work schedules. Said schedules shall be agreed upon between the
Superintendent of Schools or his‘her designee and the Union President on an annual basis no later than
February 1 of each preceding school year.

8-53 SCHOOL DAY DEFINED (STUDENTS)

Elementary Schools:
Monday-Thursday: 8:00 am. to 2:31 p.m.
Friday: 8:00.am. to 1:11 p.m.
Fortes
Lima/
Leviton Dual Language
Pleasant View
Times2

Veazie Street

Monday — Thursday:  9:00 am. to 3:31 p.m.

Friday: 9:00 am. to 2:11 pm.
Asa Messer at Bridgham Martin Luther King
Broad Street Reservoir Avenue
Carl G. Lauro Robert Bailey
Carnevale Robert F. Kennedy
George J. West Spaziano/Spaziano Annex

. Harry Kizirian Vartan Gregorian
f ; ? Mary E. Fogarty Webster Avenue
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William D’ Abate Sackett Street
BJ Clanton

Middle Schools 8:00 a.m. to 2:45 p.m.
DelSesto Nathan Bishop
Esek Hopkins Nathanae] Greene
Gitbert Stuart Roger Williams
Times”
West Broadway

Senior High Schools - 7:50 a.m. to 2:35 p.m.
Hope
Juanita Sanchez
ACE
Dr. Jorge Alvarez
Mt. Pleasant
E-Cubed Academy
Times

Senior High Schools - 8:30 a.m. to 3:15 p.m.
Central
Classical
PCTA*

* PCTA shall have a flexible student school day that will be determined annually.

ARTICLE 8-6, HIRING OF TEACHERS

8-6 Hiring of Teachers

The Board agrees that it shall employ only those applicants who have earned a minimum of a Bachelor’s
Degree from an accredited college/university and have met certification requirements for at least a
Provisional Certificate to the extent available and possible. The School Department shall furnish to the
Union the names of all personnel holding an emergency certificate and this listing shall remain current.

8-6.1, LTSP SALARY
A Long-Term Substitute Teacher in-Pool (LTSP) shall be comapensated as follows:

Step 1: $150 per day
Step 2: $200 per day

Long-Term Substitiute Teachers in-Pool shall receive credit towards step increases for each
semester worked in Providence provided said substitute teacher works a minimum 68 days during a
semester. Once a LTSP has worked two semesters consisting at a minimum of 68 days worked per
semester, said substitute shall be advanced to Step 2 upon commencement of the next semester. Step
increases will occur bi-annually upon the commencement of each semester.

Initials
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Any Long-Term Substitute Teacher in-pool assigned to a position for a teacher on intermittent
leave which he/she is fully certified to teach and remains in said position for a minimum of 68 days in one
semester shall be appointed as an LTS retroactive to the first day of assignment.

ARTICLE 8-14, TEACHER EVALUATION

8-14 Teacher Evaluation
All teachers shall be evaluated on a scheduled basis as determined by the Teacher Evaluation Committee.

8-14.1 Teacher Evaluation Committee

The Teacher Evaluation Committee shall be comprised of three (3) persons appointed by the
Superintendent of Schools and three (3) persons appointed by the President of the Providence Teachers
Union. In addition, the parties shall mutually agree upon and appoint one (1) person from outside the
Providence School System who shall serve as a voting member of the committee. The individual mutually
appointed by the parties shall be selected on an annual basis and shall sit as chairperson of the committee.

8-14.2 Non-Tenured Teachers

All non-tenured teachers shall be evaluated on an annual basis by the principal of the non-tenured teacher’s
home base school or by an appropriately certified administrator consistent with the Teacher Evaluation
Handbook. .

The procedure to be utilized by the evaluator in conducting said evaluation is described in the Teacher
Evaluation Handbook. The Teacher Evaluation Handbook is a document, mutually agreed to by the parties
and can be amended only by the parties.

The Director of Human Resources will provide a copy of the Teacher Evaluation Handbook to each non-
tenured teacher.

All scores recorded for the teacher during his/her probationary period shall be totaled and this score shall be
used to determine seniority when two or more teachers have the same date of employment. If a tie remains,
a lottery will be conducted by the Director of Human Resources in order to break the tie. The affected
teachers and the union representative shall be present.

8-14.3 Tenured Teachers
Tenured teachers shall be evaluated on a scheduled basis. The schedule shall be constructed by the Teacher
Evaluation Committee and shall be consistent with RIGL 16-12-11.

Subject to 8-14.4, teachers identified with an overall effectiveness rating as “Effective” shall be evaluated
every other vear, while teachers identified with an overall effectiveness rating as “Highly Effective™ shall
be evaluated every third year. The Teacher Evaluation Committee shall be responsible for identifying
evaluation year and rotation for initial implementation using a random process.

Notwithstanding the above, every teacher shall participate in a beginning and end of the vear conference
with therr admimstrator.

Any teacher scheduled to be evaluated in a given year who 1is not evaluated for any reason shall be
evaluated in the succeeding year.

4 o £
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Tenured teachers, as designated by the teacher evaluation committee, shall be evaluated by the f the tenured
teacher’s home base school principal or appropriately certified evaluator consistent with the Teacher
Evaluation Handbook.

The procedure to be utilized by the evaluator in conducting said evaluation is described in the Teacher
Evaluation Handbook. The Teacher Evaluation Handbook is a document mutually agreed to by the parties
and can be amended only by the parties.

The Director of Human Resources shall provide a copy of the Teacher Evaluation Handbook to each
tenured teacher.

8-14. 4 Special Evaluation

During a teacher’s non-evaluation years, the Superintendent or appropriate I.evel Director may require a
teacher be evaluated. Notice of such shall be in writing and identify specific reasons for the action. Notice
of an off-year evaluation shall be issued to the teacher prior to October 31 of each school yvear. The teacher
may have Union representation present at all meetings.

8-14.5 The inter-communication system or any audio or video recording device shall not be used for
observation or evaluation. Except that all teachers being evaluated may voluntarily request to use video to
capture evidence during observations. Videotapes shall be secured and shall only be used for purposes of a
single evaluation cycle. At the completion of the evaluation cycle the video tape shall become property of
the teacher. No additional copies shall be maintained by the evaluator. This section is not intended to
prohibit note taking with I-pads and/or laptop computers during the observation session.

8-14.6 Appeals regarding procedural flaws in the evaluation process shall be filed in a timely fashion so as
to afford the evaluator the opportunity to remedy the defect. An unsatisfactory evaluation may be appealed
under the grievance procedure.

8-14.7 Peer Assistance and Review (PAR)

The parties acknowledge that the District’s Peer Assistance & Review (PAR) Program is the exclusive
program sanctioned by the District and the Union to assist teachers in need of support. The Peer Assistance
& Review (PAR) Program will be monitored by the PAR Panel which is comprised of three (3) members
appointed by the Superintendent and four (4) members appointed by the President of the union. The PAR
Panel will be responsible to design and monitor the PAR Program and to select and support the PAR
Consulting Teachers. In addition, the PAR Panel will be responsible for making final decisions regarding
the positive or negative release of Participating Teachers at the end of the cycle. The PAR Program will
offer support to teachers whose final effectiveness rating identifies them as “Ineffective” (I} or
“Developing” (D) under the district’s evaluation system. Participation for all such identified teachers is
voluntary. Each such teacher will be assigned a PAR Consulting Teacher to work with them by offering
supports intended to improve the areas in which they’ve been identified as needing support. The PAR
Consulting Teacher will be responsible to make a recommendation to the PAR Panel regarding the
Participating Teacher’s continued participation in the program. No recommendation will be based on fewer
than fifteen (15) classroom visits, at least three (3) of which should be informal observations, and there is
no maximum number of visits or duration for participation in the program.

For the 2015-16 school vear, the parties agree to a pilot program whereby Participating Teachers may elect
to substitute the observations of the principal or the appropriately certified evaluator conducted for the
purposes of teacher evaluation with the observations of the Consulting Teacher. Said election shall be
made nolater than October 15™.

faer
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The pilot program is subject to annual review by the PAR Panel for the duration of this Agreement.

ARTICLE 8-24, DRESS CODE

The Board and Union recoguize the desirability of enhancing the image of teachers in the Providence
School Department. To this end, the Board and Union agree to the following:

1 .During the course of the school day, teachers shall not wear shorts, warm-up suits, torn jeans, and/or,
tank tops, halter tops, beach or shower thongs, except when engaged in field trips, camping, nature study,
physical education instruction and other similar activities when the attire may be that which is appropriate
to the situation; and

2 Excessively casual dress identified with recreational activity is unacceptable except as provided in
Number 1 hereinabove; and

3. Teachers shall continue to reflect a positive image to the students and community.

ARTILCE, 8-25, FAIR DISCIPLINE POLICY

3] A teacher may only be disciplined for good and just cause. A teacher shall be entitled to be
provided with due process. Any sanction imposed upon the teacher shall be reasonably related to the
seriousness and nature of the offense and the past record of the teacher. Disciplinary actions will include,
but not limited to, the following measures:

1. Counseling
2. Oral reprimand
3. Written reprimand
4. Suspension
5. Termination
2) The principles of progressive discipline will be applied where appropriate and in relation to the

nature and circumstances of the incident. The administration will not be prohibited by any language in this
article from recommending suspension, termination or other action on a first offense where warranted.

3) When the principal or other authorized supervisor proposes to impose disciplinary action, except
for counseling, oral or written warnings, the following procedure shall be utilized:

a. The teacher and the Union shall be provided with all relevant evidence and
documentation that is relied upon by the Administration to impose the discipline.

b. Prior to any school board meeting or bearing the teacher and the Union shall be
provided with a statement of the causes or reasons that the Administration intends to rely
upon to impose discipline within a reasonable period of time but not fewer than five (5)
business days prior to the scheduled meeting or hearing.

c. All evidence and documents shall be provided to the teacher or the Union within a
reasonable time but not fewer than five (5) business days prior to any school board meeting
or hearing pertaining to the imposition of said discipline or that may be introduced at the
time of the hearing.

d. The teacher and/or his/her representative shall provide the Administration with a
list of all witnesses and any witnesi statements within a reasonable period of time

”
. P
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but not fewer than five (5) business days prior to the school board meeting or
hearing.

4) Nothing contained herein shall deprive the school board from suspending and/or terminating a
teacher. A teacher who is required to attend a meeting with a supervisor or Principal where the subject of
the meeting can be expected to lead to the imposition of discipline or could lead to the teacher being
charged with an infraction that could lead to discipline shall be advised that the teacher has a right to have a
Union Representative present during the meeting. It is agreed that such notice will be given reasonably in
advance of the meeting and the teacher shall not use said notice to delay the scheduling or holding of the
meeting.

5 The School Board will not use as the sole basis of any disciplinary decision a teacher’s
refusal/failure to answer questions or provide information during any meeting at which the teacher’s

attendance has been required.

6) Terminations for good and just cause may be pursued through arbitration as defined in Article 15,
Grievance Procedure or a hearing at the RI Department of Education.

ARTICLE 8-28.5, SCHOOL IMPROVEMENT TEAM/INSTRUCTIONAL LEADERSHIP TEAM

The Instructional Leadership Team (ILT), co-chaired by the principal and building delegate is responsible
for guiding efforts to improve student achievement and all other aspects of school performance in order to
attain student and school success. The ILT shall use a collaborative decision-making model in all aspects
of school operations, especially instruction. The School Improvement Team (SIT) is a subcommittee of the
larger ILT.

8-28.6 Instructional Leadership Teams may recommend modifications to any collective bargaining
agreement. Any modification to the Providence Teachers Union/Providence School Board Collective
Bargaining Agreement must have 70% school faculty approval as well as Union/Board approval.

ARTICLE 8-31, SCHOOL IMPROVEMENT INTERVENTION TEAM

In support of the Board’s and the Providence Teachers Union’s philosophy and commitment to school
reform and improved student achievement, the parties will collaborate through a School Improvement
Intervention Team The School Improvement Intervention Team shall be jointly chaired by the
Superintendent and the President and shall have decision-making authority with regard to support and for
any school in need of corrective action or restructuring under state or federal law.

ARTICLE 8-34, SCHOOL AUTONOMY

The parties agree that the school site is the appropniate place for most decision-making affecting the
education of children in that school. Accordingly, they agree that a school should bave as much flexibility
as possible in managing their operations and educational programs for maximum educational effectiveness.

The parties also share a mutual interest in removing barriers from attracting and retaining a diverse group
of talented teachers.

There is a collective desire to develop pilot schools in the district where site-based autonomy and
collaborative shared decision-making are the norm. Collaborative shared decision-making is a process in
which all members of the education community at the school level collaborate in establishing a vision,
identifying problems, defining goals, implementing programs, and learning from experience. The purpose
of collapesative shared decision-making is to create a climate in the schools where faculty, parents,

Initials
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administrators, students and other community members work together and share the responsibility and
accountability for school improvement, student achievement, increased satisfaction among professional
educators, greater involvement by and with parents, and stronger support from the community at large.

Finally, the Union and the Board agree that any school community wishing to attain school autonomy must
follow the process and complete the application process as described below:

1.

3.

Applications for autonomous schools shall be completed by the school’s Instructional Leadership
Team (ILT). In the spirt of this agreement all applications will be based on distributed leadership
within the school. No application will be approved that does not provide for shared decision-
making at the school site. All applications must demonstrate school faculty support in accordance
with Article 8-28.6 of the collective bargaining agreement and school community involvement.

All applications shall be submitted to a Joint Governance Board which is comprised of four
members selected by the District and four members selected by the Union in addition to the
Superintendent and the Union President.

a.

The Superintendent and PTU president shall establish the Joint Governance Board (JGB),
which either they or their designees will co-chair, to oversee and support the entire
autonomous schools program. The JGB shall also develop and implement a program
evaluation and progress report system.

The JGB is responsible for ensuring the autonomous schools program is aligned with the
district’s strategic planning. The JGB shall use a collaborative decision-making model in
all aspects of its work. Governing By-laws shall be developed by the JGB. Any
modifications to the by-laws must be approved by no less than 70% of the members of the
JGB.

Applications will be reviewed based on a variety of criteria and the final decision 1s the
sole responsibility of the joint governance board. Schools may not appeal the joint
governance board’s decision but may apply for autonomous school status each year.

Details of the application, the selection criteria, timelines, and other procedural steps will
be developed by the joint governance board and maintained by the board and may be
revised at any time by the board. .

The joint governance board will also have the authority to revoke autonomous status if it
determines such an action is in the best interest of the students. Procedures for revocation
will be developed and maintained by the joint governance board and may be revised at any
time by the JGB.

The JGB shall also develop and implement a program to evaluate the autonomous schools
program and provide ongoing updates to the School Board and other interested parties at
least once every six months.

Schools may apply for varying components of autonomy. The specific decisions for which
components of autonomy to be approved shall be determined by the JGB. After a school’s approval of
autonomous status, teachers may elect to opt-out of the school.

Those leaving for reasons unrelated to performance will be eligible for future employment in the
_ district based on the transfer policies as established by the CBH Committee.

Iritials
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4. All autonomous schools, at a minimaum, shall follow the district’s base compensation, health
benefits, and evaluation programs as defined in the Collective Bargaining Agreement. Any contractual

vaniance included in a school’s application must be approved by the Union in accordance with Article
8-28.6.

5. The PSD and the Union will create and deliver a joint informational training for the application
process and subsequent trainings for schools whose application has been accepted.

7 a
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ARTICLE 10-1, TEACHER FACILITIES

A telephone for faculty use shall be provided in eareh school. Every effort shall be made to insure privacy.

ARTICLE 11, POSTED POSITIONS (Appendix B-2.1, B-8 and B-9)

114 Al applications, with the exception of applications for internal postings, shall be made on the
Providence Applicant Tracking System (PATS). All applicants must possess any specific education and/or
experience requirements in the area relating to the vacancy or new position stated in the posting to be
ehgible.

11-11 Any teacher hired to a position listed in Appendix B-9 {except for Athletic Directors) may hold
no more than one such position at any given time; however, there shall be no limit as to the number of
Appendix B-9 positions held by a teacher during the school year.

ARTICLE 12, TRANSFER POLICY

The Providence Teachers Union and the Board recognizes the value to students of having qualified,
certified, experienced and effective teachers in every classroom. The Union and the Board are committed
to working together to provide a quality teacher in every classroom by implementing a fair, reliable and
transparent teacher hiring and evaluation system as well as providing supports and resources. As such, the
Union and the Board acknowledges that the Criterion-Based Hiring and Transfer Policy shall be an
evolving and dynamic process that will be jointly developed over the course of this Agreement.

12-1 The Criteriop-Based Hiring and Transfer provisions represents the manner in which teachers select or
are assigned to a teaching position as a result of a consolidation, voluntary transfer, rescission from layoff,
or return after a leave of absence. Criterion-Based Hiring and Transfer provisions shall be determined by
the Joint Criterion-Based Hiring Committee.  On an annual basis, the Office of HHuman Resources shall
communicate the transfer and hiring provisions as agreed upon by the Joint Criterion-Based Hiring
Commiftee to teachers in a timely manner.

12-2  Joint Criterion-Based Hiring Committee

The Joint CBH Committee will consist of three (3) PTU members, three (3) PPSD members and one (1)
impartial member to serve as a tie-breaker. The Joint CBH Committee will address all Criterion-Based
Hiring and Transfer issues, including but not limited to:

a. Develop an implementation manual to assist teachers and administrators.
b. Establish annual staffing timelines.
c. Resolve PATS technical issues, e.g. computer glitches, etc.
d. Resolve issues and establish guidelines concerning the fairness and adequacy of the

application, interview and selection process.

e. Monitor consolidated positions and ensure that, if a position is
improperly consolidated, the incumbent returns to the position.
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12-2.1 School Based Criterion Based Hiring Committees

Each school shall establish a Criterion Based Hiring Committee in accordance with the guidelines as
established by the Joint CBH Committee. Effective the 2015-16 school year, teachers serving on a school
based CBH committee shall receive an annual stipend of $500 payable in a lump sum at the conclusion of
the annual CBH process.

Any teacher serving on his/ber school’s Hiring Committee and who is scheduled to be evaluated during the
same school year, may request to be evaluated by an evaluator who is not assigned to his/her school. Said
request shall be made to the Teacher Evaluation Committee no later than October 15™.

ARTICLE 12-5.2, CONSOLIDATIONS

In the event there is a decrease in the number of teachers in any area of certification, teachers shall be
transferred according to their date of hire.

Said teachers shall be notified by the Office of Human Resources by the timeline as established annually by
the Joint CBH Committee. Said notification shall provide the specific reason(s) for the involuntary
transfer.

Said teacher, however, shall not be transferred should there be a vacancy before the commencement of the
annual Displaced Teacher process and/or Criterion-Based Hiring and Transfer.

Said teachers as may be transferred shall be reassigned in said area of certification in the inverse order of
their transfer, if said teachers are available and so desire to be reassigned.

No new appointments shall be made to said area of certification while there are available teachers so
transferred. Said teachers being recalled will return to their former positions if said positions are available.
If said positions are not available, the order of placement shall be according to their date of hire.

For the 2015-16 school year, any teacher who is affected by a consolidation from his/her area of
certification may elect to transfer to a vacant position within his/her school in a different area of
certification in accordance with Article 13-1 as long as said teacher holds full certification for said position.
In no event, may a displaced teacher in one certification area displace a teacher in a different certification
area. This provision may be extended for the duration of the 2014-2017 Collective Bargaining Agreement
per mutual agreement of the parties, in writing, no later than January 15, 2017.

For the 2015-16 school year, any Elementary teacher who is affected by a consolidation from his/her grade
level or subject area may choose not to displace a less senior teacher in said area of certification and select
a new assignment in accordance with Article 12, Transfer Policy. This provision may be extended for the
duration of the 2014-2017 Collective Bargaining Agreement per mutual agreement of the parties, in
writing, no later than January 15, 2017.

12.7 In the event that layoffs are necessary, teachers shall be notified no later than June 1 of the
school year immediately preceding the school year in which the layoff is to become effective. Provided,
however, that prior to implementing any layoffs resulting in staff reductions, the parties shall agree on the
manner and criteria to be utilized in any staff reductions pursuant to layoffs. Consent to the methodology
of layoffs shall not be unreasonably withheld.

12-7.1 Each year, from June 1 through and inclusive of the last School Board meeting in August, teachers
who receive lay-off notices shall be reinstated if positions are available. Said teachers shall return to the

positions they held prior to lay-off if said positions are available; and if not available, said teachers shall be
regssiggeyl pursuant to 12-1. i\/ i - T
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12-7.2 The City agrees that there shall be no layoffs of bargaining unit members for the 2015-16 school
year only. This provision shall not be construed to prohibit the PSB from issuing layoff, dismissal or non-
renewal notices pursuant to state law on or before June 1, 2016 for the 2016-17 school year or any year
thereafter. '

ARTICLE 13, TEACHER PROGRAMS

Effective upon the ratification of this Agreement the following Article 13 Teacher Programs provisions will
be applicable. Nothing herein shall be construed to abrogate the powers and duties reserved by law and
regulation to the City as provided under R.I. Gen. Laws § 16-33.1-1, ef seq., nor can any provision of this
Article affect or change any educational curriculum or school structure.

13-1 Programming preferences will be honored to the extent consistent with the preparation and
experience of the teacher and the needs of the school system. All assignments shall be made on an
educationally sound basis. Building administrators shall exercise professional judgment when making
instructional assignments; however, they shall demonstrate that all decisions meet one or more of the
following criteria:

Criteria Area = - . Elements of the Criteria Area

1. Prioritizing the staffing of ASSlgnmél.lt plrac"cflff:es'that ma}‘;ch. . om ol
high-need and/or specialty . ighly e ef;tlve tea}c _ers to mtervention c_a§ses .
classrooms with highly effective . Teachers with specialized and relevant training to high need
and appropriately trained and specialty classrooms
teachers . Teachers with successful experience working with high need
or specialty classrooms
2. Matching of teacher skills, Assignment practices that match:
professional experience, and . Teachers with specialized and relevant training to high need
training to instructional and specialty classrooms
assignmenis
Creation of:
3. Ensuring an appropriate, . Teacher schedules that don’t unreasonably assign large
manageable, and equitable numbers of either intervention or advanced student groups to a single
balance of course assignment teacher
between and amongst . Teacher schedules that distribute the number and timing of
instructional staff administrative and preparatory periods on the basis of student and
school need
Assignment practices that:
4. Consideration of teachers’ . Take senously the consideration teachers’ professional
programmatic preferences, as judgment and their expertise in meeting student need as expressed
communicated through their through preference sheets;
preference sheets. . Honor preference sheets whenever such assignments are
instructionally sound and coincide with student need.

These priority areas shall be the driving force behind instructional assignments. In no case shall principals
make staffing decisions that are arbitrary, capricious, or driven by forces that are not clearly and
demonstrably associated with the above criteria in their stated order. To that end, all tools and processes
developed to support need-driven instructional assignments will require transparency, objectivity, and

professjemalism on the part of all participants. Teﬁ?che s shall be given the opportunity to discuss their
il s
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assignment requests with their principal and shall have the right to request a written explanation. Upon
request, building administrators shall provide an adequate written explanation that clearly demonstrates the
rationale resulting in their instructional assignment within five (5) days of the teacher’s request. In the
event of an unclear or unsatisfactory response, teachers will have the opportunity to appeal their assignment
to the Teacher Program Committee.

Teacher assignments at the Elementary level shall be made in accordance with the above criteria for any
vacancy within a school which a teacher is fully-certified to teach and for which a teacher has indicated a
preference on his/her preference sheet. Notwithstanding the above, any two Elementary teachers teaching
in the same school under the same area of certification may, by mutual agreement, exchange teaching
assignments effective the subsequent school year. Teachers who mutually agree to exchange positions
shall indicate in writing to the principal their desire to exchange positions after needs based assignments are
made but no later than the last day of the school year. All teacher exchange requests shall be reviewed and
approved by the building Principal. The Principal shall notify the teachers in writing, of the approval or
denial no later than fifteen (15) days after receipt of said request. Both the Office of Human Resources
and the Union office shall be notified of all teacher exchange requests and the Principal’s decision.

Preference sheets to remain active must be renewed annually in writing.

13-2 Teachers shall be provided with a list of all courses or Elementary grade levels and type of
class to be offered to students for the next school year prior to the completion of preference sheets. New
courses to be offered shall be highlighted. A teacher who has designed or created new course offerings
shall be given first preference to teach said course for the first year of its offering.

Preference sheets may be filed by teachers each year by the annual date as established by the Joint CBH
Committee. Preference sheets shall be in effect r through and inclusive of the renewal date of the following
year.

13-3 No later than ten (10) days prior to the end of the school year, teachers shall recetve their
program for the following year which shall include the names of the courses or grade level that the teacher
will teach the following school year.

No later than fifteen (15) days prior to the beginning of the school year, teachers shall be provided with
their total program for the following year, which shall include the periods and rooms where their
assignments are scheduled.

If personnel or program changes occur during the summer that require a change m a teacher’s program, the
principal or supervisor shall provide reasonable notification to the teacher.

If personnel or program changes occur after the start of the school year that requires a change n a teacher's
program, the principal shall convene the school’s Instructional Leadership Team (IL'T) to review the
request for a change.

The ILT shall review and approve or reject the request for a change by a simple majority vote. If the
request for a change is approved, the Teacher Program Committee shall be notified and said teacher shall
be given five (5) teaching days notice. The teacher whose program has been changed or the building
principal may appeal the decision of the ILT to the Teacher Program Committee within five (5) days of the
decision of the TLT. In the event of an appeal, the teacher shall retain his/her original schedule until final
resolution. The Teacher Program Committee’s decisions are final and binding. The Teacher Program
Committee shall convene as necessary.

The Teacher Program Committee for the Providence School system shall be comprised of three (3) persons
appointed by the Superintendent of Schools and t[ﬁee (3) persons appointed by the President of the
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Providence Teachers Union. In the event the Teacher Program Committee cannot reach consensus on an
appeal filed by a teacher or a building administrator, said appeal will be reviewed by the Superintendent
whose decision shall be final and binding.

13-4 Teaching periods shall not exceed five (5) per day, or twenty-five (25) per week.
13-5 Program Guidelines

13-5.1 Teachers shall be programmed as to have a minimum of lesson preparations. Program requests of
teachers shall be taken into consideration in determining this minimum. This policy shall be followed
especially for beginning teachers and teachers having homeroom classes with maximum teaching loads.

13-5.2 Teachers shall be assigned to teach in their area of certification only.

13--5.3 The number of different rooms in which assignments occur shall not exceed three (3) in any one
day.

13-5.4 Equitable standards shall be applied within each school for exemption from homerooms, building
assignments and for class size distribution.

ARTICLE 15-2.3, LEVEL C - ARBITRATION

15.2.3.1 A grievance that was not resolved at Level B under the grievance procedure may be submitted
by the Union to arbitration. The arbitration may be initiated by the Union by filing 2 demand for arbitration
with the Labor Relations Connection or the American Arbitration Association. The notice shall be filed not
later than twenty-five (25) days after receipt of a decision in writing from Level B of the grievance
procedure.

15-2.3.2 The proceedings shall be governed in accordance with the rules and procedures of the Labor
Relations Connection or the American Arbitration Association. If the Union agrees with the Board to a
different method of selecting the arbitrator, or if the parties mutually agree to have the State Board of
Education designate the arbitrator to conduct the arbitration, such agreement shall govern the selection of
the arbitrator.

16-8 Union Health and Welfare Fund

The Providence Teachers Union shall utilize a Health and Welfare Trust Fund with appropriate
supporting documents for the purpose of providing Health and Welfare benefits to bargaining unit
members. In order to provide each bargaining unit member Health and Welfare benefits, the School Board
agrees to contribute to the Providence Teachers Union Health and Welfare Trust Fund four dollars and
eighty cents ($4.80) per week, per regular teacher and LTS (Appointed to position held by teacher on leave
of absence) for fifty-two (52) weeks per year. Contributions by the School Board to the above-identified
Trust Fund shall be made on a monthly basis, payable no later than the twentieth (20™) day of the
subsequent month. Employees must be on active status to be counted toward the contribution. An
employee receiving Workers’ Compensation Benefits shall be considered to be working his/her normal and
regular workweek.

The above named Trust Fund shall be administered by a board of trustees selected and appointed

under the provisions of the said Trust Agreement heretofore executed by the Providence Teachers Union.
The provisions of this section shall be effective September 1, 1999 and thereafter.

‘ ffective September 1, 2015 the School Board, cqntribution shall be $5.05/week.

|
| A
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Effective September 1, 2016 the School Board contribution shall be § $5.30/week.

ARTICLE 21. JOB SECURITY

APPENDIX A-1

-20-

2014-15 2015-16 2016-17
Ist day of work | Last day of school
Steps Steps 1.00% Steps 1.75% 1.50%
1 $38,872 1 $39,261 1 $39,948 $40,547
2 $40,782 2 $41,190 2 $41,911 $42,539
3 $42,966 3 343,396 3 $44,156 $44.818
4 $45,778 4 $46,236 4 $47,045 $47,751
5 $49,491 5 $49,986 5 $50.861 $51,624
6 $53,257 6 $53,790 6 $54,731 $55,552
7 $56,758 7 $57,326 7 $58,329 $59,204
8 $60,471 8 $61,076 8 $62,145 $63,077
9 $63.760 9 $64.398 9 $65,525 $66,507
10 566,837 10 $67,505 10 $68,687 $69,717
11 $69,489 11 $70,184 11 $71,412 $72,483
12 $73,270 12 $74,003 12 $75,298 $76,427
1. Step increase for the 2011-12 school year, teacher will continue to be compensated at their 2010-

11 salary step. Effective 2012-13 school year, teachers will move up one salary step for each of the years
remaining on this contract. Except that teachers on step 10 effective the 2011-12 school year, shall be
placed on Step 12 effective 2012-13 school year.
2. Notwithstanding the above, in the event that the City agrees in any collective bargaining agreement
or stipulated interest arbitration award to a General Wage Increase for City employees in excess of one
percent (1%) for Fiscal Year 2016 then all members of Local 958, including those who have retired in
Fiscal Year2016, shall be entitled to the same wage increases. The parties agree that this provision shall
not apply to awards established by an interest arbitration panel and/or arbitration awards for City and
School as aresult of a contested arbitration hearing

A-2 Professional Advancement Schedule

Bachelor’s Plus 30 Hours

Master’s

Master’s Plus 30 Hours

Doctorate

Certification
In addition to benefits payable in A-2, teachers who obtain National Board Certification shall receive a

further stipend of $5,500.00.
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$2,455
$2,855
$3,257
$3,657
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$2,705
$3.105
$3,507

$3,907A-2.1  National Board
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A-3  Longevity Schedule Effective 2016-17
15 years (10 of which have been in Providence) $§ 700 $ 950
20 years (15 of which have been in Providence) 1,672 $1,922
25 years (20 of which have been in Providence) 1,787 $2,037

APPENDIX C, COMPREHENSIVE MEDICAL COVERAGE

C-1 The Board shall provide, the following health care benefits and riders herein outlined for all
professional teaching personnel in the Providence School Depattment, hired prior to the start of the 2004-
2005 _school year, for individual and family plan coverage.

For the purposes of this section, all previously appointed teaching personnel (R, LTSP, LTS) with
less than a 12 month break in service shall be considered hired prior to the 2004-2005 school year.

Recognizing the continued increasing costs of medical care, the parties agree to form a
Healthcare Exploratory Committee to research potential cost-savings options to the comprehensive medical
coverage as provided in Appendix C.

Any recommendation made by the Healthcare Exploratory Committee shall be made to the
Board and the Union membership for approval.

For the period September 1, 2014 through, August 31, 2015, R and LTS teachers considered
hired prior to the 2004-2005 school year, shall contribute $2,900.06 per year for family plan coverage or
$1,086.08 per year for individual coverage toward the cost of health care. Long-Term Substitute Teachers
in-Pool (LTSP) considered hired prior to the 2004-2005 school year shall contribute $796.52 per year for
individual basic medical coverage. LTSPs considered hired prior to the 2004-2005 school year who wish
to enroll in the same medical coverage plan offered to Regularly employed teachers and Long-Term
Substitute teachers may do so by paying the selected plan rate.

For the period September 1, 2015 through, August 31, 2016, R and LTS teachers considered
hired prior to the 2004-2005 school year, shall contribute $3,542.01 per year for family plan coverage or
$1,326.50 per year for individual coverage toward the cost of health care. Long-Term Substitute Teachers
in-Pool (LTSP) considered hired prior to the 2004-2005 school year shall contribute $972.85 per year for
individual basic medical coverage. LTSPs considered hired prior to the 2004-2005 school year who wish
to enroll in the same medical coverage plan offered to Regularly employed teachers and Long-Term
Substitute teachers may do so by paying the selected plan rate.

For the period September 1, 2016 through, August 31, 2017, R and LTS teachers considered
hired prior to the 2004-2005 school year, shall contribute $4,020.67 per year for family plan coverage or
$1,505.75 per year for individual coverage toward the cost of health care. Long-Term Substitute Teachers
in-Pool (L.TSP) considered hired prior to the 2004-2005 school year shall contribute $1.021.50 per year for
individual basic medical coverage. LTSPs considered hired prior to the 2004-2005 school year who wish
to enroll in the same medical coverage plan offered to Regularly employed teachers and Long-Term
Substitute teachers may do so by paying the selected plan rate.

These payments shall be deducted on a pro-rated basis from each pay check, starting with the
first pay check of the 2014-15 school year.
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Benefit

Coverage at Network Providers

Outside of PPO Neiwork you pay:

Office Visits

Note: Chiropractic visits
are limited to 12 per
calendar vear. Allergists
and dermatologists have a
$15 co-payment.
Medication visits for
serious mental illness are
included.

100% minus $10 co-payment

$10 phas 20%

Preventive Services

Note: Includes
gynecological visits, pap
smears, mammograms and
routine physicals.

100% minus $10 office visit co-
payment

$10 plus 20%

Pediatric Preventive
Services

Note: Includes routine
physicals, lab work and
Immunizations.

100% minus $10 office visit co-
payment

$10 plus 20%

Prescription Drugs
(Non-Maintenance)

Note: CVS, Brooks and
several independent
pharmacies in RI, MA and
CT.

$5 generic $15 brand/$600 cap per
family (maintenance and non-
maintenance)

Prescription Drugs

{(Maintenance)

Note: 30 day supply of
maintenance drug at any
retail pharmacy. 90 day
supply of maintenance by
Mail or CVS retail.

Maintenance Choice - Option 2 -
new mail copay - $5/$10 retail.
$10/820 mail

Emergency Room Care
Note: Co-payment waived
Coverage for accidents and

life-threatening
emergencies only.

if admitted within 24 hours.

100% minus $100 co-payment/
$200 cap per individual and $300
cap per family

$25

o2

Initialg

Mle

Initials

"~ Initial

e, i
.y
i




293 .

Hospitalization

Note: Unlimited days at
general hospitals, 45
specialty days per year

100%

20%*

Inpatient Medical &
Surgical Care (Doctor
Services)

Note: Unlimited days at
general hospitals, 45
specialty days per year

160%

20%*

Qutpatient Medical &
Surgical Care (Facility &
Doctor Services)

Note: e.g. Ambulatory
surgi-centers and outpatient

surgery

100%

20%*

Ohbstetrical Care

Note: Pre-natal, delivery
and post-natal care

100%

20%

Lab Tests & X-rays

Note: Some hospital
outpatient labs and hospital
outpatient X-ray services
are not part of the Network
and will be covered at 80%

100%

20%

Routine Eye Exam

Note: One exam annually

100% minus $10 co-payment

$10 plus 20%

Physical/Occupational
Therapy

Note: Hospital-based
therapist; following a
hospital stay

100%

20%

Ambulance, Pnvate Duty
Nursing & Durable Medical
Equipment

80%

20%

Home Care & Hospice Care

Note: In lieu of
hospitalization. Includes

doctor, nurse, and home
health aide visits

100%

20%

57
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Inpatient Mental Health 100%* 50%*
Care

Note: Limited to 45 days
per calendar vear (up to 90
days per admission for
serious mental illness) when
arranged by Care Manager.

No Gatekeeper
Outpatient Mental Health 100% minus co-payment* $15 (individual) $10 (group)
Care plus 50%%*

Note: $15 co-payment for
individual therapy, $10 co-
payment or group therapy.
20 visits per year. $1,000
annual maximum when
arranged by Care Manager.
No Gatekeeper

Inpatient Substance Abuse | 100%* 50%*
Treatment

Note: Rehabilitation
limited to 30 days per year,
90 days lifetime.
Detoxification limited to 3
admissions of 21 days per
year. Both when arranged
by Care Manager. No

Gatekeeper.
Outpatient Substance Abuse | 100% minus co-payment* $15 (individual) $10 (group) plus
Treatment 50%*

Note: $15 co-payment for
individual therapy, $10 co-
payment for group therapy.
Limited to 30 hours per

'| year plus 20 hours for
eligible dependents. When
arranged by Care Manager.
No Gatekeeper.

Dependent Coverage Yes

Note: Covered at same
level as subscriber, includes
spouse and unmarried,
dependent children through
December 31 following 19™
birthday or 25" birthday for
full-time students.
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Pre-authorization Obtained by network physician. Obtained by member. Required for

Required for those services above | those services above identified with
identified with asterisk asterisk.
Aunnual Deductible None $100 per calendar year.
Acupuncture Rider Coverage 1s limited to a maximum &

of 12 visits, which includes one
initial examination.

$10 co-pay when seen by a ge
parficipating Doctor of
Acupuncture. Coverage upon
member election.

C-1.1 Teachers enrolled in the medical coverage plan described in C-1 who wish to enroll in Blue Cross
Classic may do so during the open enrollment period by paying through a payroll deduction the
premium/working rate difference between the cost of C-1 and Blue Cross Classic including all appropriate
and applicable co-share payments.

Teachers enrolled m the medical coverage plan described in C-1 may opt to enroll in the medical
coverage plan described in C-2 and shall be responsible only for the costs associated with C-2.

C-2  The Board shall provide the following Plan 750 and riders outlined herein for all professional
teaching personnel in the Providence School Department hired effective September 1, 2004 for individual
and family plan coverage.

For the period September 1, 2014 through August 31, 2015, employees shall contribute $2,318.88
per year for “Plan 750 family plan coverage, and $883.35 per year for “Plan 750 individual coverage
toward the cost of health care.

For the period September 1, 2015 through August 31, 2016, employees shall contribute $2,832.22
per year for “Plan 750” family plan coverage, and $1,078.91 per year for “Plan 750 individual coverage
toward the cost of health care.

For the period September 1, 2016 through August 31, 2017, employecs shall contobute $3,214.95
per year for “Plan 7507 family plan coverage, and $1,224.71per year for “Plan 750" individual coverage
toward the cost of health care.

These payments shall be deducted on a pro-rated basis from each pay check, starting with the first
paycheck of the 2014-15 school year.

Coverage at Network Providers Outside of Network yon pay:
Benefit
Office Visits 100% minus $30 office visit co- $30 office visit co-payment plas 20%
payment after annual deductible.

Note: Chiropractic visits
are limited to 12 per
calendar year. Allergists
and dermatologists have a
$30 co-payment.

é& %ﬁ; : o
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Preventive Services

Note: Includes routine
physical exams, treatment
of sickness or injury,
voluntary family planning
and mmunizations.

100% minus $30 office visit co-
payment

$30 office visit co-payment plus 20%
after annual deductible.

Pediatric Preventive
Services

Note: Includes routine
physicals, lab work and
Immunizations.

100% minus $30 office visit co-
payment. Co-payment waived for
children 0-15 months of age.

$30 co-payment plus 20% after
annual deductible.

Prescription Drugs
{Non-Maintenance)

Note: *Notification to
claims administrator
necessary for certain

$5 generic

$15 brand on the Preferred Drug List
$30 not on the Preferred Drug
List(maintenance and non-

maintenance}

Note: 30 day supply of
maintenance drug at any
retail pharmacy. 90 day
supply of maintenance by
Mail or CVS retail.

prescription drug

products.

Prescription Drugs Maintenance Choice - Option 2 - new
(Maintenance) mail copay - $5/$10 retail, $10/$20

mail

Emergency Room Care

Note: Co-payment
waived if admitted.
Coverage for true
emergencies only.

*100% minus $1060 co-payment

Same as network.

Hospitalization

Note: Semi-private room.

*100% after annual deductible

*20% after annual deductible

Inpatient Medical &
Surgical Care (Doctor
Services)

100% after annual deductible

20% after annual deductible

Outpatient Medical &
Surgical Care (Facility &
Doctor Services)

Note: Hospital or
alternate facility.

100% after annual deductible

20% after annual deductible

57
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Obstetrical Care

Note: Pre-natal, delivery
and post-natal care.
*Claims administrator
must be notified if
inpatient stay exceeds
time frames.

100%

20%

Lab Tests & X-rays

Note: Covered health
services received on an
outpatient basis at a
hogpital or alternate
facility mncluding: lab and
radiology/x-ray,
mammography testing.

100% after annual deductible

20% after annual deductible

Routine Eye Exam

Note: One exam
annually. $100 every
other calendar year for
every member towards
purchase of glasses,
frames or contact lenses.

100% minus $30 co-payment |

20% plus $30 co-payment after
annual deductible

Physical/Occupational
Therapy/Speech
Therapy/Pulmonary
Rehab./Cardiac
Rehabilitation

Note: 45 visits of cardiac
rehabilitation therapy per

-100% after annual deductible if

services with a hospital based therapist
and within 30 days following a
hospital stay, home care program or
ambulatory surgical procedure.

(vtherwise)

Same as network.

Note: Includes skilled
nursing, skilled teaching,
skilled rehabilitation
services when ordered by
a physician and provided
by or supervised by a
registered nurse in your
home.

calendar year. 80% after annual deductible.

Ambulance, Private Duty | 80% after annual deductible. Same as network.

Nursing & Durable

Medical Equipment

Home Care & Hospice *100% after annual deductible *20% after annual deductible.
Care

5
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Inpatient Mental Health
Care

Note: Limited to 30 visits
per calendar year.

*100% after annual deductible

*20% after annual deductible

Outpatient Mental Health
Care '

Note: Limited to 30 visits
per calendar vear.

*$15 per individual visit
*$15 per group visit

*20% plus $15 per visit after annual
deductible

Inpatient Substance Abuse
Treatment

Note: Includes
detoxification from
abusive chemicals or
substances that is limited
to physical detoxification
when necessary to protect
your physical health and
well-being. Limited to 30
visits per calendar vear.

*100% after annual deductible

*20% after annual deductible

Outpatient Substance *$15 per individual visit *20% plus $15 per visit after annual
Abuse Treatment *$15 per group visit dednctible

Note: Limited to 30

hours per member per

calendar year.

Dependent Coverage Same as participant Same as participant

Note: Parficipant’s legal
spouse/domestic partner
or an unmarried
dependent child up to the
age of 19 or 25 if a full-
time student.

Pre-authorization

Obtained by member for those services
above identified with asterisk. Benefit
will be reduced to 50% if claims
administrator is not notified.

Obtained by member for those
services above identified with
asterisk. Benefit will be reduced to
50% if claims administrator is not
notified.

Annual Deductible

$750.00 per covered person per
calendar year, not to exceed $1,500 for
all covered persons in a family.

Same as network.

Acupuncture Rider

VAR -

Coverage is limited to a maximum of
12 visits, which includes one initial
examination.

$10 co-pay when seen by a
participating Doctor of Acupuncture.
Coverage upon member election.

Initials
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C-2-1 Teachers enrolled in the medical coverage plan described in C-2 who wish to enroll in Blue Cross
Classic or who wish to enroll in the medical coverage plan described in C-1 may do so during the open
enrollment period by paying, through a payrol! deduction, the premium/working rate difference between
the cost of C-1 and the cost of the medical coverage plan selected including all appropriate and applicable
co-share payments that were in effect during the 2013-14 school year. These payments shall be deducted
on a pro-rated basis from each paycheck, starting with the first paycheck of the 2014-2015 school year, and
shall remam unchanged for the duration of this Agreement.

C-6 __ Working Spouse Provision

Effective October 1, 2015, any member whose spouse has coverage available to them through their
employer must enroll in single coverage to maintain eligibility with the City plan serving as a secondary
payer. The City will reimburse the cost of the spouse’s premium contribution to the member with proper
documentation. Failure to enroll for available coverage constitutes loss of eligibility.

Initials Initials
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AMENDMENT
September 1, 2014 — August 31, 2017
TENTATIVE AGREEMENT
Between the

Providence Teachers Union,
AFT Local 958

and the

City of Providence

e
AGREEMENT MADE AND ENTERED INTO on this ﬁ day of September by and
between the City of Providence (hereinafter referred to as the “City”) and the Providence Teachers
Union, Local 958, American Federation of Teachers, AFL-CIO (hercinafter referred to as the
“Union”) as heretofore ratified pursnant to Section 17-27 of the Providence Code of Ordmances

(Section 17-27).

WHEREAS, the parties’ negotiations have resulted in a Tentatwe Agreement, effective
September 1, 2014 to August 31, 2017; and

WHEREAS, the parties hereto desire to amend the Tentative Agreement dated May 7,
2013;

Now, therefore, the City and the Union hereto agree to the following amendments to the
Tentative Agreement dated May 7, 2015 and be bound by the same:

12-74% In the event that lavoffs are necessarv. teachers shall be fotified no later than June 1 of the
dchool vear immediately preceding the school vear in which the Iavoffis to becoms effective.

12-7.1 The parties agree that for the duration of this Acreement. staff reductions shall be made
pursuant o seniority within area of certification utilizing the teachers’ probationary date of employment,
This provision shall expire and be of no further force and effect as of 11:59:00 p.m. on Aueust 31, 2017,

e

Unon the supiration o sCvision but prior to the implemenation of any lavoffs resulting in staff
reductions, the nartles shall nsgctiate and agree unon the menner and criteria to be utilized in anv staff
reductions pursuant to lavoffs. Consent to the methodology of lavoffs shall not be unreasonably withheld.

iy
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12-7.42  Each year, from June 1 through and inclusive of the last School Board meeting in August,
teachers who receive lay-off notices shall be reinstated if positions are available. Said teachers shall retumn
to the positions they held prior to lay-off if said positions are available; and if not available, said teachers
shall be reassigned pursuant to 12-1.

12-7.23 ___The City agrees that there shall be no layoffs of bargaining unit members for the 2015-16
school year only. This provision shall not be construed to prohibit the PSB from issuing layoff, dismissal
or non-renewal notices pursuant to state law on or before June 1, 2016 for the 2016-17 school year or any
year thereafter.

APPENDIX A-J

2. Notwithstanding the above, in the event that the City agrees in any collective bargaining agreement
or stipulated interest arbitration award to a General Wage Increase for City employess in excess of one
percent (1%) for Fiscal Year 2016 then all members of Local 958, including those who have retired in
Fiscal Year2016, shall be entitled to the same wage increases. The parties agree that this provision shall
not apply to awards. established by an interest arbitration panel and/or arbitration awards for City and
School as a result of a contested arbitration hearing or to anv asresment batween the City of Providence
and Providence Fire Fighters Local 799,

This Amendment constitutes the entire agreement between the City and Union with respect to
revisions to the September 1, 2014 to August 31, 2017 Tentative Agreement dated May 7, 2015.

i
a/4lis
]

- Ny
. Wil pbatnn 9ls]65
Jorge Elorza, Mayor Date Maripeth K. Calabro, President ate
City of Providence Providence Teachers Union
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/% o - afsfes
Christopher Maher, Interim Superintendent Date
Providence School Department

Approved as to Form and Correctness:
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Jeffrey Danh, Solicitor




JORGE O. ELORZA rovidence Public School Districr

Marar P‘Tr@l‘y’f iﬁﬁﬂg@ [inance Offic

797 Westminster Street

SUSAN E. LUsL, P1.D, S h irw Providence, RI 02003-4043
Swperintendent Q GQ b tel. 401.456-9100 ext. 1140
fax 401, 456-9252

wwvw.providencescheols.ory

June 3, 2015

Dear Chairman lgliozzi:

For your cansideration is the fiscal note pertaining to the proposed changes to the Providence Teachers Union (AFT Local
§58) contract. The total additional cumulative cost for the life of the contract is $5,375,315. This new contract covers
the period of September 1, 2014 through August 31, 2017, This agreerment covers approximately 2,000 full time
members. The substantive changes in the contract can be categorized within the following two areas: wages and other
henefits; and health benefits. '

Wages and Other Benefits

»  Wages will increase 1% for school year 2015-16, 1.75% on the first day of work in school vear 2016-17 and 1.5%
on the last day of school in school year 2015-17. Furthermore, advanced degrees and longavity will increase
$250 per category in school year 2016-17. The total cost for school year 2015-16is 52,120,950 and tha
subseguent year. Moreover, an additional $4,199,945 for school 2016-17.

» The wellness fund will be increased 50 cents per week per member in school 2015-16 and an additional 25 cents
in schoo! year 2016-17. The total cost of this increase over the life of the contract is $75,000.

Health Benefits

e Coordination of Benefits will be implemented in schooi year 2015-16. The total projected structural savings for
this initiative is $772,000 in school year 2015-16. This will be a recurring savings in the subsequent years of the
contract.

= Other health benefits changes include changes to prescription coverage co-payments; employee co-shares
{18.5% in SY16 and 20% in SY17). These changes and other miscellaneous changes will have a net savings in
school year 2015-16 of $1,384,238 and all subsequent years and 2 savings of $298,055 in school year 2016-17.

Thank you for your consideration and should you-have any guestions piease fee! free to contact me to discuss.
/"

e

Respectfully Submitted -

W ’f\./
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- OB e
J. Michael D' Anfuono, CPA
School BuSiness Manager\,
City Cantroller

e

.

An Equal Opportunity Employer. The Providence School Depariment does not diseriminate on the basis of race, age, sex, religion, sexual orientation. gender identity or expression, national
origin, color, disability or veteran status. Vision: The Providence Public School Distriet will be a national leader in cducaling urban youth. Mission: The Providense Public Schoof Distriel will
prepare all students to sueceed in the natlon’s colleges and universities, and in their chosen prafessions.




Providence Teachers Union {(AFT Local 958)

Final Tentative Agreement with PTU
Fiscal Note and Updated Estimaie

As of November 3, 2015
3%* 1.00% 1.75%
FY 14~
15 FY 15-16 FY 16-17

Salaries 3%*/ 1%/ 1.75% 50 §1,697,332 52,665,325
Fringe for Salaries 373,074 740,693
Ady. Degrees 0 369,750
Fringe for Adv, Degrees 0 82,454
Longevity 0 258,750
Fringe for Longevity 0 57,701
Health & Welfare 5.25 weekly increase {$4.55/55.05/$5.30) 50,544 25,272
Subtotal 0 2,120,950 4,199,945
Cost for Flat Medical Buy-up 31,012 31,570
. COB (Coordination of Benefits - Active) (386,000} (386,000}
RX (Option 2 - 5/15/530 retail, 10/30/560 mail) {114,200) {114,200)

Add Acupuncture Rider 55,000

CBH Stipend (5500 est 80 TCH) 40,000
Co-Share (Flat/18.5%/20%) (509,850) {329,625)
Subtotal 0 {884,038) {798,255}
Total $0 $1,236,912 $3,401,651
1,236,912 4,638,603
Total Contract Cost 5,875,515

*39% raise at the end of FY 13/14 was negotiated in the previous contract ( 55,099,152}

** Proposed 1.5% raise on the last day of FY17 is worth $2.485M in
FY13
FY16 (Parity Clause)

*%




September 1, 2014 -~ August 31, 2017

AGREEMENT

Between the

Proiridence Teachers Union
AFT Local 958, AFL-CIO

and the

City of Providence
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AGREEMENT

AGREEMENT MADE AND ENTERED INTO on this 3 day of August by and between the
City of Providence (hereinafier referred to as the "City™ and the "Board™) and the Providence Teachers
Union, Loczal 958, American Federation of Teachers, AFL-CIO (hereinafter referred to as the "Union”) as
heretofore ratified pursuant to Section 17-27 of the Providence Code of Ordinances (Section 17-27).

WEHEREAS, the parties’ negotiations have resulted in agreement for a Collective Bargaining
Agreement, effective- September 1. 2014 to Auoust 31, 201 7Septemberi, 20 to-Ausust 312014; and

WHEREAS, the document entitied Agreement between the Providence Teachers Union AFT
Local 958 and the Providence School Board, effective September 1, 208117 to August 31, 20104 is herein
incorporated by reference as if fully reproduced. The terms and conditions o that Agreement shall
continue and remain in effect for the period of September 1, 20144 to Augusi 31, 20174, except as
expressly modified herein.

WHEREAS, the parties hereto desire to codify their agreement and be bound by the same;

Now, therefore, the City and the Union hereto agree as follow:
PREAMBLE

‘Whereas, the Providence School Beard and the Providence Teachers Union are committed to planning and
implemenfing educational programs of the highest caliber designed to meet the multifaceted needs of our diverse
student population, and

‘Whereas, i the pursuit of this common goal we also share the fimdamental beliefs about educational
philosophy and the nature of our joint responsibility to esteblish and maintain a collaborative working relationship
based on frust, mutual respect, clear and direct communication, and a commitment to shared decision making, and

‘Whereas, Rhode Island General Laws 28-9.3-1 et seq., the Arbitration of Schoo! Teacher Disputes, accords
to certified public school teachers the right to orgarnize, to be represented, to negotiate professiczally and to bargain
on a collective basis with schoe! committees covering hours, salary, working conditions and other terms and
conditions of professional employment, and

Whereas, the School Board of the City of Providence and the Providence Teachers Union desire to promote
good relations among certified teachers and between the Schocl Board and the Union in the best interests of high
quality education in the Providence school system, to provide and maintain mutually satisfactory terms and
conditions of employment and i provide for the adjusiment of grievances and disputes arising out of employment of
certified teachers, and

Whereas, both the School Board and the Unien recognize znd accept the principles of collective bargaining
as provided for by said Teachers® Arbitration Act, and

‘Whereas, in an election conducted by the Rhode Island State Labor Relations Board among eligible
professional personnel of the Providence School System on June 20, 1966, a majority of those voting selected as the
exclusive representative the Providence Teachers Union, and it thereby became the sole bargaining agent for all
certified teaching personnel.

Now, therefore, the Board and the Union hereto agree as follows:




ARTICLE 1
UNION RECOGNITION AND JURISDICTION

1-1 Union Recognition

The Board recognizes the Union as the exclusive bargaining representative for all those persons in the
bargaining unit which consists of all certified teaching personnel, long-term substitute teachers, leng-term substitute
teachers in-pool, home visitors, social workers and nurses but which excludes all administrators and per-diem
substitute teachers.

1-2 Juorisdiction
The jurisdiction of the Union shall include those persons now or hereafler who perform the duties or
functicns of the categories of perscanel in the bargaining unit,

ARTICLE 2
DEFINITTONS
21 Definitions
The term “school” as used in this Agreement roeans any work location or functional division maintained by
the Schoel Department in which the educational process is carried on.

The term “teacher” as used in this Agreement means a person employed by the Board in the bargaining unit
as described in Article 1.

The term “person” as used in this Agresment means a member of the certified teaching personnel as
defined in Article 1.

The term “Union Representative™ as used in this Agreement means the Union building representative or
other qualified designee of the Union.

The term “parties” as used in this Agreement means the Board and the Union.

The term “part-time teacher” as used in this Agreement is a regular teacher employed less than full-time
with pro-rated salary, benefits and rights in accordance with Article 8-6.4.

The terme “long-term substitute”™ as used in this Agreement means a person appeinted by the School Board
to serve in a position for a period of time not to exceed one semester.

The term “long-term substitute in-pool™ as used in this Agreement means a person appeinted by the Board
to serve in a day-to-day substitute teaching capacity and who shall be utilized as such by the Providence School
Department for day-to-day substitute teaching based upon the needs of the Providence School Department for day-
to-day substifites to cover the classes of teachers who are absent except that long-term substitutes in-pool may also
be utilized to avert potential class size overages caused by IEP implementation or modification after the start of the
school year, provided said long-term substitute teachers in-pool may not be utilized when a regular teacher or long
term substitute is required.

The term “per-diem substitte teacher™ as used in this agreement means a person hired by the Director of
Human Resources to serve as a day-to-day substitute and who is not represented by the Union.

‘When a substifute teacher is employed pursuant to Article 8-6.4, the number of school days worked during
the school year as a part-time regularly employed and/or a part-time long-term substitute teacher shall be counted
together with the number of days worked as a substitute teacher when determining the number of days worked in a
school year. When a part-time regularly employed teacher and/or a part-time long-term substitite teacher who
works in said part-fime position for less than a full school day, shall have said parts of the school days worked added
with each five-fifths (5/5) and/or full day worked counting as one (1) full school day. Should said part-time teacher
be offered substitute feaching work for the balance of said part-time teacher’s regularly scheduled teaching day, said
schooi day shall count as one (1) full day.



“Teaching periods™ are those periods in which the teacher is actively involved with the pupil in the act of
teaching, and has participated in the planning of the instruction to be condusted.

“Unassigned periods™ are those periods during which the teacher is not assigned a regularly programmed
responsibility. -

“Administrative periods”™ are those periods during which the teacher is programmed for an activity other
than teaching.

“Homeroom: classes™ are those in which children assemble in the morming, at lunchiime and/or at the close
of the day for adminisirative purpeses. The time involved is usuaily a short period and is known as the “homeroom™
period.

“Anmual gross salary™ wherever it appears in the Board-Urnion Collective Bargaining Agreement shall not
include the compensation set forth in B-8 which is titled “Athletic Directors, Coaches, All City Band Directors,
School Treasurers and Advisors™ nor will said compensation be included when computing class size overage

payments.
“Draily rate of pay” is a teacher’s annual gross salary divided by the number of teacher work days.
Wherever the singular is used in this Agreement, 1t is to include the piural.

“School Year” as used in this Agreement means those teaching days and orientation day as set forth in
Appendix 1D and made a part of this Agreement.

“Work Year™ as used in this Agreement means those teaching days, odentation day, professional
development days end parent/teacher conferences as set forth in Appendix ID and made a part of this Agreement.

Any teacher who terminates his/her employment with the Providence School Department shall thereafter
upon their return to service with the School Department not be credited, for seniority purposes only, with any years
of teaching service prior to said termination. ’

"Half Day" as used in this Agreement is defined as fellowssthe dav equally divided between the moming and the

afternoon,
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A full school dey will be charged as an absence if a teacher reports for work but lezves school prior to completing 2
half school day.

A halfschool day will be charged as an absence if a teacher reports to work but leaves school after completing at
least a half schoo? day.

ARTICLE 3
SALARY AND RATES OF PAY

3-1 The salaries of all teachers coversd by this Agreement are set forth in Appendix A which is attached hereto
and made a part of this Agreement.

32 Compensation for the following additional duties/responsibilities performed by teachers is set forth in
Appendix B and made part of this Agreement.

a} travel for teachers duly authorized to use their own vehicles. (B-1)
b) extra-curricular activities. (B-2)
) school psychologists, teachers of special education, ESE. teachers, bilingual teachers, department

heads in high schools, head counselors of gnidance in middle schools, vocational department
heads, department chairpersons in high schools and middie schools, athletic directors, coaches, all
city band directors, school treasurers and advisozs. (B-3, B-5, B-6, B-7, B-9)

d) work beyond the school year and school day. (B-4)

&) Federal, Summer, Before end After School, Evening School and In-Service programs. (B-8)
f) assisting at athietic events, (B-10)

g) teacher in~charge. (B-11)

3-3 - All teachers on the salary schedule shall be paid on a pro-rated bi-weekly basis every second Friday with
the first payroll check to be given to teachers on the second Friday after the teacher work year begins. Teachers
have the option of having their selary distributed over twenty-one (21) or twenty-six (26) bi-weekly pay periods. A
teacher may request a change in his/her bi-weekly pay period selection only when extenuating circumstances exist
and approval of atequest shall not be unreasonably withheld. Teachers shall have the option to continue to have
their check forwarded to banks which participate in a payroll program provided written zuthorization is given to the
School Department by the teachers. This authorization shall remain in full force and effect until this authorization is
revoked by the teacher in writing.

In order to insure that the number of payroll checks payable to teachers in each calendar yeer will be as
equal as possible, the last payroll check dve in December under this section shall be dated and payable to teachers
the first school day m January of the subsequent calendar year, or the first payroll check due in January under this
section shall be dated and payable to teachers the last school day in December of the prior calendar year.




ARTICLE 4
SICK LEAVE

4.1 Full-Pay Sick Leave

All regularly appointed teachers shall sarn full-pay sick leave as follows: Each teacher shall be credited
with fifieen (15) full-pay sick leave days at the start of each work year and any unused portion thereof shall be added
to his/her accumulated balance, However, teachers in the first thres (3) years of service shall eamn full-pay sick
leave at the rate of eight (8) days per year, to be credited to the feachers sick leave reserve at the beginming of each
of the work years, and shall receive at the beginning of the fourth vear of service an additional credit of up to
twenty-cne (21) days which shall be added to their accumulated sick leave reserve.

Teachers beginning their smployment at a time other than the start of the work year shall receive and be
credited with the full number of pro-rated days at full pay and any unused portion thereof shall be added to his/her

| accumulated balance. | /[Formatted: Font color: Auto

4-1.1 Ineach case of absence for illness in excess of four (4) consecutive work days a member of the bargaining
umit shall file with the Superintendent or cther designated personnel a certificate from a physician certifying that
said illness prevented him/her from performing his/her duties. The board shall reserve for itseif the right to requirs
medical examination by its own physician.

4-1.2  Teachers may use up-te-five-£5-of their sick leave days yearly to attend to family illnesses. Family shall be

defined as son/daughter, spouse and parent. In each case of absence for familv iilness in excess of four (4) ,/‘{ Formatted: Font; 10 pt, Fort color: Auto
consecutive work days a member of the bargaining unit shall file with the Superintendent of other designated
personnel a certificate from the family member’s physician certifving said familv member’s illness. j/{ Forrmatted: Fort color: Aisto

42 Half-Pay Sick Leave
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Teachers hired prior to the ratification of #s-the 2001-2004 Agresment were afforded the one-time
opporiunity to either elect to convert acerued and unused half-pay davs or choose to be paid for said accrued and
unused half pav sick leave davs upon retirement. Teachers who chose to shatthave any acerued and waused haif-pay
sick Teave days that they have accumulated converted to full pay days at the rate of one (1) full pay day for every
two (2) accrued and unusec'[ half-pay days. Thesc convcrted half pay days will be placed in a “special reserve bank™.

wAsceess to the “special reserve bank™ will be available
on]y aﬁer an actlvs teacher exhau.stq his/her days of smk leave aIInwa.uce at ﬁ.lll-pay Ne—teaeher—shaﬂ—la-e—mﬂﬂed—te

Teachers who de-did not wish to convert accrued and unused half pay sick leave days as indicated above sey-and
who cheose to be paid for said accrued and unused half pay sick leave days upon retirement, will be compensated in
an amount equal te 10% of the teacher’s daily rate for the 2001-2002 teacher work year as indicated in Appendix A
| of this the-2001-2004 Agreement.

In order for a teacher to be eligible for the above payout ho/she must have been employed for at least ten
(10) years with the Providence School Department and must apply for pension benefits no more than ninety (90)
days after completion of his/her teaching service in the Providence School System.

4-23  The annual increment of such teacher who has been absent due to illness for 135 or more days in his/her
l work year shall be withheld until such time as the teacher serves at least 135 days in histher work year,




4-3 Accomulated Sick Leave Balances

All regularly appointed teachers shall have full days sick leave as provided in section 4-1 hersinabove
added to any accumulated balence now held by the teacher, except that no teacher shall accrie more than one
hundred fifty (150) full-pay sick leave days,

4-4 Sick Leave Reserve
Teachers on sick leave shall have charged against their accumulated sick leave reserve only those days of
absence that oceurs while work is in session.

4-5 A teacher who improperly utilizes sick leave may be disciplined for just cause. Prior to implementing any
discipline, the Board shall conduct a fair and objective investigation of any allegedly improperly utilized sick leave,
and provide to the teacher all evidence and documents pertaining to said investigation within 2 reasonable time prior
to any hearing.

‘Warnings and discipline for improper utilization of sick leave will be applied equitably, fairly, impartially,
and without discrimination.

Any discipline under this section will be reasonable and related to the serioustiess of the matter and fo the
past record and conduct of the teacher.

Nothing herein shall be construed as denying the teacher the right to file a grievance pursuant to the terms
and provisions of Article 15 of this Agreement.

4-6 "The provisions of this Article shall be available to & teacher because of disabilities caused or contributed to
by pregnancy, miscarriage, legal abortion, childbirth, and recovery therefrom.

4-7 Any teacher who exhausts the benefits provided in this Article and wheo is able to perform his or her duties
shall retun to work, shall exercise rights under this Contract or shall be terminated.

4-8 Any teacher who utilizes no mors than four (4) sick deys during a work year (inciuding both sick leave
reserve and emergency sick leave) shall receive upon request a separate check no later than thirty (30) days after the
last dey of that work year equal to no more than five (5) days pay in accordence with the following schedule. All
unused sick leave (minus the applicable number of sick days exchanged for pay) shall be credited to the teacher’s
sick [eave bank.

Absences Number of Sick Davs Exchanged

W=, o
— MW bW

4-8.1  Upon retirement, eligible teachers shall be paid for utmsed sick leave days i accordance with the following
schedule. Payment will be based on the first step of the Basic Teacher Selary Schedule (Appendix A). Sick leave
days designated as “Special Reserve Bank™ are excluded from the sick leave payout.

In order for a teacher to be eligible for the above payout he/she must have been employed for at least ten (10} yeers
with the Providence School Department and must apply for pension benefits no more than ninety (9C) days after
completion of his/her teaching service in the Providence School System. Furthermore, teachers must have a
minimum balance of one himdred (100) sick days in his/her sick leave reserve (excluding Special Reserve Bank) et
time of retirement in order to be eligible for the sick leave payout_and must gffectuate his or her retirement on the
fzst dav of the school vear in which notice js given. Payment for unused sick leave days will be made in a separate
check payable no later than sixty (60} days after a teacher’s retirement date.




Date of No. of Sick Days Utilized

% of Payment Retirement Notige During Last Year of Service
On or before 10

50% of unused sick leave Jermary 31% {or the equivalent of | per month)

25% of unused sick leave After January 31% 20

but prior to last day of school  {or the equivalent of 2 per month)

4-9 The parties agree to establish an Emergency Sick Leave Bank to which zl] eligible members of the
bargaining unit shall have access. The Emergency Sick Leave Bank is intended to provide eligible teachers with
additional paid sick time when said eligible teacher’s accrued time (full pay sick leave, special reserve bank) has
been exhausted. .

To be eligible to use Emergency Sick Leave Bank time:

a) The teacher must have a documented illness or injury that is expected/znticipated to exhaust the
teacher’s acarued time (full pay and special reserve bank);

b) The teacher raust bave contributed at least five (5) full pay sick leave days to the Bank, whicil
days shall not be refunded to the teacher once assigned to the Banik;

<) The teacher must present a physician’s note certifying the illness/injury, the amount of time
anticipated to be absent, the prognosis and/or treatment and the teacher’s anticipated date of
returr

d) Emergency Sick Leave Bank time may only be used for a teacher’s personal illness or injury.
Such time may not be used to aftend to the illness of 2 family member or extend a teacher’s leave
of absence that is not due to personal illness;

e) A teacher who is receiving Workers” Compensation benefits pursuant to the Rhode Island
Workers” Compensation Act, or benefits pursuant to the Rhode Island Temporary Diszbility Act,
shall not be eligible to apply for or receive Emergency Sick Leave Bank time to supplement that
compensation;

by} All requests for use of Emergency Sick Leave Bank time shall be made in writing at least thirty
(30) days prior to the date when the time will be used, or at least fifteen (15) days prior to the
eligible teacher beginning use of his/her own acerued paid leave time due to an illness or mjury,
whichever is sooner, unless that absence is unforeseen and/or an emergency, in which case
application shall be made as soon as practical after the teacher learns of the need for Emergency
Sick Leave Bank time.

The Emergency Sick Leave Bank shall be administered by a Committee established jointly by the
Providence School Board and the Providence Teachers Union. The Superintendent shall select two individuals and
the Teachers Union President shall select three individusls to serve as members of the Committes. The
Superintendent and the Teachers Union President shall be ex officic members of the Committee and shall have ail
rights and powers granted to all members of the Committee.

All requests fo use time from the Bank shali be in writing and shall be reviewed by the Committee, The
Committee shall notify the teacher of approval or denial by mailing said notification, certified mail return receipt
requested, to the teacher’s home address. Any decision(s) of the Commitiee regarding use, access, application and
amy cther process or procedurs concerning the Emergency Sick Leave Bank shall be final and binding upon the
Providence School Board and the Providence Teachers Union and shall not be subject to the contractual grievance
procedure or any other administrative remedy.




It shall be the Cominittee’s responsibility to manage the Emergency Sick Leave Bank and, among other
things, determine the appropriate level of accumulated days necessary to remain in the bank in order for the Bark to
be viable. Should the accumulation of days in the bank fall below a minimum level that the Committee deems
necessary to effectively administer the Bank, the Committee may request Bank members to maks an additional
contribution, Where at; additional contribution is requested, each member of the Bank wishing to retain
membership shall assign the required number as determined by the Committee. ‘Where a member of the bank
wishes to retain membership, but has exhausted his/her ful! pay sick leave and is tnable to make the necessary
required confribution, said member shall assign an equivalent amount of full pey sick ieave as of the date on which
said member next accrues sick leave in a sufficient quantity to make the donation.

Membership in the Emergency Sick Leave Bank shall be pursuant to rules drafted by the Comrmittee. New
members may join the Emergency Sick Leave Bank each year, at times designated by the Committse, by assigning
no less than five (5) full pay sick leave accumulated days to the Bank. Current members of the Bank may make
additional coniribufions to the Bark during periods designated by the Committee.

Eligible teachers requesting to use time from the Bank may make an initial request of no more than sixty
{60} days. Extensions of use of Emergency Sick Leave Bank time may be made to the Committee. Any extension
request must be documented pursuant to rules as designated by the Committes.

Forms for teachers to donate time to the Emergency Sick Leave Bank and to make application to use
Emergency Sick Leave Bank time shail be determined by the Committee and shall be available at the Department of
Human Resources and the office of the Providence Teachers Union.

ARTICLE 5
LEAVES OF ABSENCE

Effective upon the ratification of this Agreement the following Article 5 Leave of Absence provisions will be
applicable.

5-1 Full-Pay Leaves
The Superintendent shall grant leaves to teachers at fisll pay within a work year as follows:

5-1.1  For his’her own wedding - two (2} days. These days are limited to those school days immediately
preceding, during or following the day of the wedding.

5-1.2  Forreligious observance - three (3) days.

5-13  Forateacher selected by the Union to serve as a delegate to a meeting of the AFL-CIO or any of its
affiliates - not to exceed five (5} days per year.

5-1.4  For personal business — two (2) days. Feacke

to the number of personal leaves allowed on each day of the last week of the school year, on the last regular]
scheduled school day before and the first regularly scheduled school day after the Christmas, Mid-Winter and Spring
recesses, and the last regularly scheduled school day before and the first regulatly scheduled school day after those
holidays contained in the school calendar (Appendix D), there shall be no more than thirty-five (35) teachers out
who shall utilize this provision on a first come first serve basis, but this number may bs exceeded during the
aforementioned times at the discretion of the Superintendent for exfenuating cireumstances and approval of said
request shall not be unreascnably withheld.

5-15  Notwithstanding 5-1.4 the Superintendent may grant an additional three {3} days for personal business at
the request of the teacher and each request shall receive individual consideration by the Superintendent and approval
of a leave request shall not be unreasonably withheld.

| 5-1.6 For purposes connected with the welfare of the school and/or communizy - not to exceed two {2) days.



| 517 For visiting sebeets— jn-disirict and cut

-of-district schools. Must be work-related -one half day (5} in eagh,/'{ Formatted: Font; 10 pt

term or one (1) full day per year,

52 Half-Pay Leaves -
The Superintendent may grant leave to teachers at half pay up to 2 maximum of five (5) days per work year
and approval of said request shall not be unreasonably withheld.

5-3 Bereavement Leaves
A teacher may be absent for five (3) consecutive school days without loss of pay in the cass of the death of
a father/step-father, mother/step-mother, brother/step-brother, sister/step-sister, husband, wife or child regardless of
" where the deceased resided, or any other person with whom the teacher may then be living, and

FURTHER, such teacher may be absent for three (3) consecutive school days without loss of pay due to the
death of his/her own grandparent, father-in-law, mother-in-law, spouse’s brother or sister, spouse’s grandparent who
had been residing with teacher, son-in-law, deughter-in-law, or grandchild; and

FURTHER, such teacher may be absent three (3) consecutive school days without loss of pay in the case of
the death of a person who had not been residing in the residence of the teacher providing said teacher is solely
responsible for all fimeral arrangements of the deceased; and

FURTHER, such teacher may be absent for one (1) school day without loss of pay due to the death ofa
teacher’s unele, aunt, first cousir, njece, nephew, brother-in-law, sister-in-law, or spouse’s uncle, aunt, first cousin,
niece, nephew, grandparent, brother-in-law or sister-in-law; and

FURTHER, any and all bereavement leaves specified within this Article for which a teacher is entitled due
to the death of the teacher’s spouse and/or the spouse’s family members shall also apply to the death of a teacher’s
domestic pariner and/or the domestic partner’s family members.

FURTHER, the Office of Human Resources shall notify the Union Office by e-meil when a teacher or
school administrator commences bereavement leave or upon the death of & teacher or administrator.

5-4 Sabbatical Leave

The Superintendent may grant a sabbatical leave of absence for study or independent research for one (1)
year at half pay or for one-half year at half pay whenever school is in session to any regulardy appointed teacher who
has completed seven (7) consecutive years of service in the Providence School Department. The teacher shzll have
the option of selecting the period of leave. Approval of a request shall not be unreasonably withheld. The number
of requests approved shall not be capped.

Requests for sabbatical leave for a full year or for a half year commencing at the beginning of the first
semester shall be submitted to the Superintendent or his/her designated representative on or before May 31 in the
school year preceding the school year for which the request is made. The Superintendent shall render a decision
regarding such request as soon as possible after receipt but in no case will the decision be made Iater than the last
day of the school year.

Request for sabbatical leave for a full year or a helf year commencing at the beginning of the second
semester shall be submitted to the Superintendent or his/her designated representative no later than December 1 of
the school year for which the Jeave is requested. The Superintendent shall render a decision regarding such request
as soon as possible after receipt but in no case will the decision be made later than Jenuary 1 of the school year for
which the leave is requested.

‘When a teacher has received a sabbatical leave, finther eligibility shall not commence until seven (7) more
consecutive years of service are completed in the Providence School Department. Absences totzling more than
ninety (80) school days within a teacher’s school year shall be considered as breaking the continuity of seven (7)
consecutive years. A teacher’s school year shall be that period between his/her annual increments. Any teaching
activities connected with a scholastic fellowship or grant shall not be considered as employment.

FURTHER, a teacher requesting such leave must undertake a program of studies approved by the
Superintendent carrying no less than twelve (12) classroom ¢redits per semester unless the writing of a thesis is




invelved or the proposed study is towards a doctorate. Where the writing of a thesis or a doctoral study is involved,
the Superintendent shall be empowered to approve a program of studies of less than twelve {12) classroom credits,
but the combined credits for classroom work and the writing of a thesis should total twelve (12) credits.

FURTHER, a teacher raquesting such leave for independent research shall be required to submit 2 synopsis
indicating that the leave will be beneficial to the school system and/or the commumity.

FURTHER, a teacher who receives a leave with pay must agree to retum to the Providence Scheol
Department at the expiration of his/her leave and remain for a period of not less than two (2) years. Any teacher
who decides to resign and thereby fails to serve for the two (2) full years following his/her leave must refiind one-
twentieth (1/20) of the salary received while on leave for each month he/she failed to serve short of twenty (20)
months.

FURTHER, study leave granted under this section shall establish service credit as outlined in Section 5-5.

5-5 Service Credit for Leave With Pay

551  Each teacher granted leave with pay shall, upon his/her return, be entitled to service credit for seniarity,
longevity, retirement, appropriate placement on the salary schedule and increments due him/her in accordance with
the length of the leave granted.

5-52  Teachers on such leave shall have regular monthly State Retirement contributions deducted by the Board as
required by 1aw, based upon earnable salary as a teacher for the period of such leave,

5-3.3  Teachers on such leave shall be provided benefits as outlined in Appendix C and Appendix E.
5-5.4  Teachers on such leave shal! have social security contributions continued.

5-6 Leave Without Pay
The Superintendent shall, upon request, grant a leave of sbsence to a teacher who has compieted three (3)
years of continuous service in the Providence Public Schools as follows:

5-6.1  For personal reasons, for no less than one (1) semester and no more than one (1) year, except the
Superintendent may approve & leave without pay for less than one semester or for more than one semester but less
than one year due to externnating eircumstances and approval of said request shall not be unreasonably withheld,

5-7 Leave for Union Service

Teachers not in excess of four (4) who are officers of the Union or who are appointed to its staff may seek
and shall be granted leaves of absence up to one (1) year, respectively, without pay for the purpose of performing
legitimate duties for the Union. The President of the Union shall have 2 mormning teaching program equivalent to
three-fifths (3/5) of a regular teacher’s program and shall be relieved of all non-teaching duties without loss of pay
and with full service credit as cutlined in Section 5-5 for the purpose of conducting labor-management activities. A
substitte teacher will be provided whenever the Union President 15 not present during the school day.

58 Military Leave ’

5-8.1  The Superintendent, upon pricr notification, shall grant a leave for military service without pay for the
duration of compulsory service or for the period of one (1) regular enlistment. Upon termination of such military
service the teacher shall be entitled to service credit as outlined in Section 5-5.

5-8.2  Each teacher shall be granted twenty (20) days leave at full pay for compulsory Reserve or National Guard
active milifary servies during the school year, less any amount received for such service. Such leave shall establish
service credit as outlined in Section 5-5.

5-9 Government Tests

Each teacher shall be granted his/her regular salary, without loss of pay, when required to be in attendence
for a selective service examination, physical examination, or other test required by the United States Government
when not seeking employment.



5-10 Conrt Service

When any regular teacher is summoned to court in conmection with public schoo] affairs or in connection
with cases in which the personal interests of that teacher are not involved, said teacher shall receive his/her regular
school salary; however, he/she shall be required to remit fees received for court service to the School Department
within ten (10) days of receipt of said fees. Such leave shall establish service credit as established in Section 5-5.

511 Quarantine
There shall be no loss of selary or sick leave allowance when a teacher is quarantined by order of the
Health Department. Such leave shall establish service credit as established In Section 5-5.

5-12  ParentalAdopiive Leave

A teacher who elects to uss the provisions of Article 4 of this Agreement entitled “Sick Leave™ for
temporary disability due to pregnancy or adoption shall not have the right to avail herself of the provisions of this
Jection, Notice of 5aid election shell be made in wrifing no later than thirty (30) days prior to the commencement of
the leave except for extenuating circumstances.

The Superintendent shall grant a matemity leave of absence or a leave of absence in the case of any
adoption to a member of the bargaining umit.

‘Written notice roust be given fo the Superintendent by a reasonable time but not less than thirty (30) days
prior to commencement of the leave, Extennating medical circumstances will obviate the notice of leave. The leave
of absence shall extend for at least one (1) year from the beginning of said leave. A request for a shorter leave shall
be according to the request of the teacher with proper medical certification that the feacher s able to return to
employment. A teachsr declaring her infention to resume her regular teaching duties when she is physically able to
do se as certified by a physician shall be allowed to return to her former position. A written request for return from
leave must be received by the Superintendent no less than thirty (30) deys before the expiration of the leave.

The Superintendent may extend the leave another year for other reasons beyond the one (1) yéar period.
Any such extension shall be by written permission. However, the total period of leave shall not exceed two (2)
years. Any absence beyond two (2) consecutive years shall be decmed a resignation.

At the expiration of a leave, the teacher shall be reinstated with all rights and benefits accorded to a teacher
on ano-pay leave. A teacher on leave shall have the option fo retain her Comprehensive Medical Coverage and
riders as outlined in Appendix C and Delta Dental coverage as contained in Appendix E. Teachers electing the
option shall reimburse the Providence School Department on & monthly basis for the premiums at the Providence
Teachers® group rate.

5-13  Teacher Placement Following Leave

5-13.1 A teacher granted a leave of absence with pay for one (1} vear or less or a teacher on sick leave who has not
exhausted his/her sick leave benefits shall not relinquish his/her right to the specific assignment held at the time that
his/her leave was granted. A teacher hired or reassigned to replace such a teacher on leave with pay or on sick leave
shall be notified upon his/her appointment or placement or both that he/she may be required to relinquish this
position when said teacher returns to the Providence School System.

5-13.2 A teacher granted a no-pay leave of absence_pursuant to Article 5-6.1 witheutpay-shall be reinstated at the
termination of his/her leave. Such teacher shall be given preference to the specific assignment he/she held at the

time histher leave was granted, if available. The district shall utilize a long-term substitute (L.TS) to fil the /( Formatied: Font: 10 pt, Not Highlight
assienment for the duration of the leave. In no case shall any substitute teacher replacement be retained for such
specific assignment,

5-14  Deiegation of Authority

All requests for leaves under 5-1 and 5-2 shall be transmitted tc the Superintendent or hisher designee no
later than ten (10) school days prior to anticipated absence, except for extenuating circumstances. All requests for
leaves under 5-3 shall be transmitted to the Superintendent or his/her designee as scon as reasonably possible. All
other requests for leaves must be transmitted no later than thirty (30) days prior 1o the anticipated absence except for
extenuating circumstances. Simultaneously, a copy of each request for long-term leave shal be furnished to the
appropriate superior of the teacher. The Superintendent or his/her designee shall act on all matters pertaining to
such leaves.




5-15  Allleaves shali commence on the first firll day of absence.

5-16 A teacher on leave may be hired as a substitute upon his/her request. Such substitute service shall not
constitute a termination of leave.

ARTICLE 6
JOB CONNECTED INJURY AND ASSAULT AND/OR BATTERY

6-1 Job Connected Injury ‘

Members of the bargaining unit covered under Article 1 shall receive up to ninety (50) days non-
cumulative firll pay leave for each injury sustained by the teacher arising out of and in the course of his/her
emplayment previded that there is no negligence on the part of the injured teacher and that the schoo! departmert is
notified in writing as soon as possible but no later than five (5) days from the date of the alleged injury unfess the
extent of the injury prevents such notification. Such notification shall include the date of the alleged injury and all
circumstances in connection therewith.

Entiflement to such full pay leave shall be determined according to evidence presented by persons ina
position to testify as to the circumstances and nature of the injury sustained.

The Board shall have the right to require medical examination by its own physicizn of any teacher who is
absent due to a claimed work related injury. ¥f said examination is scheduled during a time while the teacher is
working, the teacher shall meur no loss of salary in attending the examination,

Teachers who have exhausted the full-pay leave provided in this section may then use their full-pay sick
leave credited to their sick leave reserves.

If the circumstances warrant, the Superintendent, subject to the approval of the Board, may grant additional
full-pay leave days.

If a teacher continues to be unable to perform hisfher regular duties after he/she has exhausted his/ker non-
accumulated ninety (90} fill-pay leave days as provided herein, said teacher should he/she contimue to be unable to
perform his/her regular duties shall have the option to utilize his/her accumulated full-pay sick leave reserve days
hefshe is entitled under Article 4 entifled “Sick Leave™ or elect to take Workers® Compensation, if qualified.

If the teacher elects to utilize his/her accumulated fidl-pay sick leave reserve days and exhausts said days,
the teacher if he/she continues fo be unable to perform his/her regular duties may elect Waorkers™ Compensation, if
eligible.

In no event shall any teacher who is receiving workers compensation benefits and/or QJI benefits receive
such weekly benefits in an amount that exceeds his/her weekly gross salary.

6-2 Assault and/or Battery

A member of the bergaining unit shall be granted full-pay leave, without loss of pay, for absences caused
by injuries resulting from an asganult and/or battery sustained by a teacher arising out of and in the course of his/her
employment provided that the Superintendent is notified in writing as soon as possible but not later than three3)

five (5) days from the date of the alleged assanlt and/or battery unless the extent of the resulting infury prevents such /[ Formatted: Font: 10 pt

netification. It is the intent of the parties to administer this provision in accordance with the terms of R1.G.L.
9-1-31.

The period of paid ieave shall cover such injured teacher for a maximum period of one (1) year from the
date of injury; provided, however, that the School Department’s contributions shall be reduced by the RI State
Retirement allowance and/or Social Security benefits in the case of permanent disability.

The Board shall have the right to require medical examinatior by its own physician of any such injured
teacher. Ifsaid examination is scheduled during a time while the teacher is working, the teacher shall incur no loss
of salary in attending the examnation.

Such leave shall not be charged against the teacher’s sick leave.



If the circumstances warrant, the Superintendent, subject to the approval of the Board, may grant additional
fuli-pay leave days,

If a teacher continues to be unable to perform his/her reguler duties after he/she has exhausted his/her one
{1} year paid leave as provided herein, said teacher should hefshe continue to be tmable to perform his/her regilar
duties shall have the option to utilize his/her accumulated full-pay sick leave reserve days he/she is entitled to under
Article 4 entitled “Sick Leave” or eleot to take Workers™ Compensation, if qualified.

If the teacher elects to utilize his/her accumulated full-pay sick leave reserve days and exhausts said days,
the teacher if he/she continues to be unable to perform hisfher regular duties, may elect Workers” Compensation, if
eligible.

In no event shali any teacher who is receiving workers compensation benefits and/or QJI benefits receive
such weskly benefits In an amount that exceeds hissher weekly gross salary.

6-3 Expenses
Teachers covered under Sections 6-1 and 6-2 shall be indemnified with respect to all necessary medical
expenses as required under the Workers Compensation Act.

6-4 Teachers on leave as outlined in Sections 6-1 and 6-2 shall be entitled to service credit as provided in
Section 5-5.

6-3 ‘Workers’ Compensation

Any funds received by a teacher under any On-the-Job Injury Benefits, Assault and/or Battery Benefits
and/or sick leave provisions of a collsctive bargaining agreement and/or School Board policy involving illness, shall
be credited as an advance of compensation should said teacher subsequently file a claim for Workers” Compensation
for the same period of time for which said teacher has collected On-the-Job Injury, Assault and/or Battery, or sick
leave benefits.

For purposes of the within agreement, specific compensation paid pursuant to Rhode Island General Law
28-33-19 shall not be treated as an advance of compensation for which a credit shall be allowed nor shali the within
agreement in any way alter or diminish any rights afforded by the Collective Bargaining Agresment by and between
the Providence Teachers Union and the Providence Schoal Board and the Warkers” Compensation laws of the State
of Rhode Island.

ARTICLE 7
EXPENSE OF PRINTING AND DISTRIBUTING AGREEMENT

7-1 The Union and the Board agree to share equally the cost of printing and distributing this Agreement in
booklet form, and the Union agrees to distribute a copy of the Agreement to each teacher presently employed by the
Board and to each new teacher hired by the Board.




ARTICLE 8
WORKING CONDITIONS

8-1 Class Size

8-11  Class size shall not exceed an average of 26 students enrolled on a tsacher’s classroom register per teaching
period each school day provided that no teaching period shall have in excess of 29 students enrolled on ths teacher’s
classroom register during any of the feacher”s teaching periods during szid school day. The class size maxirmum
stated herein shall be applicable also to teachers who teach students enrolled on another teacher™s classroom register.

The only exceptions to the above class size requirement shall be:

1. Large group non-academic insiruction, such as band, glee club, and gym, which has been a matter
of long-standing past practice and which shall be continued according to said past practice; and
2, ‘Where individual teachers may agree to exceptions; and
3. Special education ¢lasses which are governed by law.
8-12  (Classes with specific student stations, such as shops, computer rooms, laboratories and others,-wﬂl not //»{ Formatted: Font color: Auto

exceed in number of pupils the number of student stations available.

8-1.3  Special Education Teachers

Whenever any Elementary Special Education class to which a student(s) is(are) added as a result of the
distribution of students from the class of an absent Elementary Special Educetion teacher, Article 8-7 shzll be in
effect. In addition, whenever the class size of the receiving Special Bducation teacher exceeds the class size maxim
mandated by Special Education class size law and/or regulation, the Cenerini Formula in AAA Case No. 1139-0696-
85, February 21, 1986, shall be used to calculate the cornpensation which said teacher shall receive a3 follows: The
rate of pay for said teacher for teaching said additional students shail be computed by multiplying the teacher’s daily
gross compensation by a fraction in which the denominator is twenty-six (26} and the numerator is the number of
chiidren taught in excess of Article 8-1.1 Item 3 of the Collective Bargaining Agreement between the parties.

8-14  Art, Music, Library Teachers

‘Whenever the average class size of an Art, Music and/or Library teacher at the slementary level (K-6)
exceeds the maximum set forth in Article 8 due to students from the class of an absent teacher being added to said
Art, Music and/or Library teachers’ clagses, they shall be compensated in accordance with the Cenerini Formula in
AAA Case No. 1135-0696-85, February 21, 1986. The rate of pay for said Art, Music and Library teachers for
teaching said additional students shall be computed by multiplying the teacher’s daily gross compensation by a
fraction where the denominator is twenty-six (26) and the numeretor is the number of children tanght in excess of
the class size maximum of Article 8-1.

8-1.5  Class Size Monitoring -

In accordance with the recommendation of the Rhode Island Superior Court, which recommendation is
presently in full force end effect, one teacher, selected by the Unjon President, shall monitor class size throughout
the school system for the purpose of identifying and assisting the Board in addressing any potential contractual ¢lass
size violations in order to comply with the Decree of the Superior Court entered September 10, 1986.

Sazid teacher shall perform this task during his/her unassigned period and shall be compensated in
accordance with his/her daily rate divided by five (5) for each unassigned period worked in this capacity.

82 Lugch Period
821  Teachers shall be fres o leave the school during their unch period upon notification to the office.

8-2.2  The following schedules shall be implemented without extending the school day:

Elementary and Middle Schools:
Teachers shall have a thirly (30} minute lunch period free of supervisory and administrative duties.




Senior High Schools:
Teachers shall have a lanch period free of supervisory and adminisirative duties that shall be no less than
currently established, exclusive of passing time, and no more than thirty (30} mimztes inclusive of passing time.

8-3 Relief from Non-Teaching Tasks

831  The parties agree that the responsibility of a teacher is to teach. Paraprofessionals, aides, assistants or
helpers employed by the Board must meet minimum educational and in-service training requirements established by
the administration, and shall be utilized to relieve teachers of non-teaching tasks. The parties agree to continue the
current practioe with reference to the collection of money.

8-32  Data Processing

The Schoo! Board will use technology to enhance the operation of the District and it is committed to
continuing and expanding the use of fechnology throughout the system.

833  Teachers shall not be required to pérform custodial duties, including, but not by way of limitation,
emptying trash, dusting erasers, washing boards or dusting efquipment i the classroom, or transporting fumiture or
equipment outside the classroom, or carrying sets of books or bulk supplies outside the ¢lassroom or cleaning school
preperty.

8-4 Unassigned Periods
Teachers shail have unassigned periods as follows:

8-4.1 Elementary Schools:
Teachers shall have at least one (1) thirty (30) minute unassigned period per day, except that a teacher may
agree to a schedule which contains five {5) unassigned periods per week over four (4) days.

8-4.2  Middle Schools and High Schools:

JIn buildings with a six or seven period schedule. Teachers shail have one (1) unassigned period per day, /{Formatted: Font: 10 pt, Font color: Auto

)

except that a teacher may be programmed unassigned periods totaling five (5) unassigned periods per week over
four (4) days if scheduling problems make it impossible to provide a teacher with one (1) unassigned period per day.

In buildings with block schedules, teachers shall have four (4} unassiened periods per week three of which /-{ Formatted: Font: 10 pt, Font color: Aulc

must be scheduled on & non-early release or late arrival dav. In addition to the four {4) unassiened periods per week.

teachers shall receive one period per week of commen planning time in lien of unassisned time. One common

planning time per menth shall be teacher directed and it is expected that teachers will use the time primarily for

educational planning and team meetings 1 Formatted: Font: 10 pt

843  When another teacher is in charge of a teacher’s class, the regular teacher is free to leave the room.
8-4.4  Teachers are free to leave the bujlding during their unassigned periods upon notification to the office.

845  Teachers who are elected members of the Rhode Islend General Assembly shall have their unassigned
periods scheduled during the last period(s) of the school day and shall be allowed to attend the General Assembly
sessions during said unassigned time.

8-4.6  In the event that it is necessary to establish one or soore additional teaching periods in & department
certification area in a school an exception will be made to Article §-7 and Article 13-4 provided that:

1. Nelater-than-ApslJ-<Teachers shall be provided with a list of all courses to be offered to students for
the next schoo! year, Teachers shall indicate on their programming preference sheets that are returned
by-April-I5-ef each year whether they wish to teach during their unassigned period during the

subsequent school year, Timelines shall be established by the Joint CBH Committee on an annual /{ Formatted: Font: 10 pt

basis; and




2. Onarotating basis beginning with the most senior teacher in the depa.rtment certiffcation area in the
school who has indicated on his/her preference sheet that he/she wishes to teach during histher
unassigned period shall be given the teaching assignment; and

s

. No teacher assigned a teaching period during his/her tmassigned period shall again be assigned to teach
during his/her unassigned period until all of the teachers in the department certification area have
taught at least one (1) full semester of a school year during their unassigned periods unless a teacher(s)

refuses the opportumity to de so in writing; and a record shall be kept showing same; and

Formatted: Ne bullets or numbering
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4. A teacher assigned to teach during his/her unassigned period shall be paid additional monies at the rate
of one-fifth (1/5) of his/her daily rate for each day he/she is programmed to teach during his/her
unassigned period and shail receive said additional monies when he/she is on paid leave, except for
sabbatical leave under Article 5, Section 4, which occurs only on those days he/she is programmed to
teach during his/her unassigned period: and

5. No part-time teacher is available.

6. The Union is notified of each 6™ period assignment prior o the start of esch assignment.

8.5 Length of the School Year and Day

$-5.1  The2011/2012,2012/2013 and 2013/2014 school years devoted fo instructional time for students shall be
180 days respectively.

The 2011/2012, 2012/2013 and 2013/2014 teacher work years shall be 181 days respectively, which shall
consist of one (1) day of teacher orientation oceurring on the work day preceding the opening of school.

Teachers shall be paid at a daily rate of 1/181 of their salary as set forth in Appendix A,

852 WORKDAY DEFINED (TEACHERS)
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Elementary Schools:

Mondav-Thursday: 7:55am. fo2:4] pm.
Friday: 755am. to 121 pm,
Fortes
Lima/

L eviton Dual Language
Pleasant View

Times2

Veazie Sireet

Mondav ~ Thursday: 8:35a.m. to 3:41 pm.

Fridav: 8:55am. t023] pm.
Asa Messer at Brideham Martin Luther King
Broad Street Reservoir Avernue
Carl G. Lauro : Raobert Bailey
Camevale Robert F. Kennedy
Georee J. West Spaziano/Spaziano Annex
Harry Kizirian Vartan Grecorian
Mary E, Fogarty Webster Avenue
William D’ Abate Sackett Street
BJ Clanton

Middle Schools 7:53 a.m., to 2:50 p.m.

DelSesto Nathan Bishop
Esek Hopking Nathanael Greene
Gilbert Stuart Roger Williams
Times®

‘West Broadway

Seaior High Schools - 7:45 a.m. to 2:40 p.m,
Hope .
Juanita Sancher
ACE
Dr Jorge Alvarez
Mt Pleasant
E-Cubed Academy
Times®

Senior High Schools - 8:23 a.m. fo 3:20 p.m.
Central
Classical
PCTA®

* PCTA shail have flexible teacher work schedules. Said schedules shall be agreed upon between the
Superintendent of Schools or his/her designee and the Union President on an annua! basis no later than Februarv 1 of

gach preceding school year,




8-53 SCHOOL DAY DEFINED (STUDENTS)
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Elementary Schools:

Mondav-Thursday:

8:00am. to2:31 pm.

Friday:

§:00am to1:]] pm,

Fortes

Lima/

Leviton Dual Languaoe

Pleasant View

Times2

Veazie Street

Monday — Thursdav:

9:00am. to3:31 p.o.

Friday: 9-00am to2:1l p.m.
Asa Messer at Bridgham Martin Luther King
Broad Streat Reservoir Avenue
Car] G, Layro Robert Bailey
Camevale Rabert F. Kennedy

Georee J. West

Spaziano/Spaziano Annex

Harry Kizirian

Vartan Gregorian

Marv E_Fogarty

Webster Avenue

William D’ Abate

Sackett Street

BJ Clanton




Middle Schools 8:00 a.m. to 2:45 p.m.

DelSesto Wathan Bishop
Esek Hopkins Nathanael Greene
Gilbert Stuart : Rozer Williams
Times®

Woest Broadwav

Senior High Schools - 7:50 a.m. to 2:335 p.m.
Hope
Juanita Sanchez
ACE
Dr. Jorge Alvarez
Mt Pleasant
E-Cubed Academv
Times®

Senior High Schools - 8:30 a.m. to 3:15 p.m,
Central
Classical
PCTA*

* PCTA shall have a flexible student schoo! dav that will be determined annuallv.

8-6 Hiring of Teachers
The Board agrees that it shall employ only those applicants who have earmed & minimum of a Bachelor’s

Degree from an accredited college/universitv and have met certificafion requirements for at Jeast a Provisional /{Fonnatted: Font: 10 pt

Certificate io the extent available  and possible. The Sehool Department shall furnish to the Union the names of all
personnel holding an emergency certificate and this listing shall remain current.

8-6.1  The Board shell employ long-term substitutes in-pool in such numbers as are needed based upon the
average number of absences requiring substitute coverage during the previous academic year.

The Board shall provide long-term substitutes in-pool with the following provisions of the Collective Bargaining

Agreement:

Article 1 Union Recognition and Turisdiction
(Long-tsrm substitutes In-pool shall be considered as members
of the bargaining unit)

Article 2 Definitions

Article 3-2 Salary and Rates of Pay {except for “¢” , “d” and “g”}

Article 6 Job Connected Injury and Assault and/or Battery

Article § Working Conditions except for 8-4.5, 8-14

Article 9 Discipline Code

Article 10 Teacher Facilities

Ardicle 14 Teacher Mestings

Article 15 Grievance Procedure

Article 16 Union Privileges, Responsibilities, and Activities




Article 17 Savings Clause

Article 18 Management Rights

Article 19 Past Practices

Article 20 Duration

Article 8-34 Professional Time Joint Committee

Appendix B, Sections:
B-1 Travel Allowance

Appendix C, Sections:

C-1 (Individual Coverage without Riders)
C-1.1

C-2 (Individual Coverage without Riders)
Cc-2.1

C4

C6

C-7

C9.7

C-10

A Long-Term Substitute Teacher in-Pool (LTSP) shall be compensated as follows:

Step 1-(Istyearinrrovidence):  $150 per day
Step 2: $200 per day

‘ﬁ[ Formatted: Indent: Left: 0"

Long-Term Substitite Teachers in-Pool shall receive credit towards step increases for each semester
worked in Providence provided said substitute teacher works a minimum 58 days durnge a semester. Once a LTSP

———{ Formatted: Font: 10 pt

-

has worked two semesters consisting at a minimum of 68 davs worked ver semester. said substitute shall be
advanced to Step 2 upon commencement of the next semester. Step increases will accur bi-annually upon the
commencement of each semester. :

Any Long-Term Substitute Teacher in-pool assisned to a pesition for a teacher an intermittent leave which ..._[ Formatted: Indent: Lofe: Q"

hefshe is fully certified to teach and remains in said pesition for a minimum of 68 davs in one semester shall be
appointed as an LTS retroactive to the first day of assignment.

8-6.2  The Board shall employ long- term substitute teachers in such numbers as are needed based upon the
rumber of positions which require a substitute teacher for a semester.

The Board shall provide long-term substifuts teachers with the following provisions of the Collective

Bargaining Agreement:
Article 1 Union Recognitien and Jurisdiction
Article 2 Definitions
Article 3 Salary and Rates of Pay
Article 4 Sick Leave (pro-rated)
Article 5 Leaves of Absence
Article 6 Job Connected Injury and Assault and/or Battery
Article 8 Working Conditions except for 8-4.5, 8-14
Article § Discipline Code
Article 10 Teacher Facilities
Article 11 Posted Positions
Article 13 ‘Teacher Programs
Article 14 Teacher Meetings
Article 15 Grievance Procedure
Article 16 Union Privileges, Responsibilities, and Activities
Article 17 Savings Clause

Article 18 Menagernent Rights




Article 19 Past Practice

Article 20 Duration

Article 34 Professional Time Joint Committee
Appendix A, Sections:

Al Teachers Basic Salary Schedule
A2 Professional Advancement Schedule
A2 National Board Certification

A3 Longevity Schedule

Appendix B, Sections:

B-1 Travel Allowance

B-4 Additional Days Worked

B-5 School Psychologists

B-6 Special Education Teachers

B-7 ESL/Bilingual Teachers

Appendix C Comprehensive Medical Coverage
Appendix D School Calendar
Appendix E Delta Dental Coverage

8-6.3  Substitute Teacher Induction Program

The Board understands the need to train and support substitute teachers in accordance with Board policy
and support substitute feachers becoming regular full time teachers.

1. Substitiie tsachers shall be evaluated. The substitute evaluation moedel and frequency of evaluation
shall be determined by the Teacher Evaluation Committee. Substitute teachers must be provided with
training prior to bemg evaluated. The substitute teacher shali maintain a record of evaluation results
and teaching artifacts which may support the teacher’s application process for permanent positions.[_/{ Comment.[MSOFACEL]! Rismstate tris language J

2.  Substituts feachers who are evaluated as minimally effective at the end of two academic years, shall
- not be invited to substitute in Providence the following year.

3. Substituts teachers who successfully complete the evaluation process shall be invited to serve as a
substitute teacher the following school year except that the Board shall not be required to hire
substitute teachers in excess of the mutually agreed upon number of substitute teachers employed on
an annual basis.

4. Shouid the number of returning substitife teachers exceed the annual number of substitute teachers
and/or distribution of certification areas as determined by Article 8-7, said substitutes shall be rehired
by the Board based on the substitute teacher’s last evaluation. A substitute’s initial date of
employment with the district shall be utilized a5 a tie-breaker, if necessary. If two or more substitute
teacher’s date of employment and evaluations are equal in a given certification area, the Office of
Human Resources shall hold a lottery. The affected teachers and a union representative shall be
present for the lottery.

5. Substitute teachers shall be considered internal candidates when applying for vacansies through
Criterion-Based Hiring.

6. Substifite teachers shall be provided with paid professional development each year in accordance with
Article 8-34. The substitirte teacher evaluation training shall be part of a substitute teacher™s
professional development, when applicable.

8-6.4  Any teacher employed in af least a three-fifths (3/5) part-time teaching position, inclusive of trave] time,
shall be afforded any and all of the benefits and rights of fill-time teachers excepting that the salary shall be pro-
rated.



8-7 Substitate Teachers
It is the intent of the Parties to allow the Board full flexibility in the hiring of substitute teachers.

In every instance of a teacher absence, iri every instance where a vacancy exists and in every instance when
a teacher is away from his/her assignment (i.e. attending a workshop, professional development session, committee
meeting, etc.) the Board shall employ a substitute teacher.

Substitute teachers shall be offered substitute teaching assignments in accordance with the following
priority order:

1. Certification match (i.e. Social Studies certified substitute teacher assigned to cover the classes of
an absent Social Studies teacher).

2, Level match (i.e. secondary certified substitute teacher assigned to cover the class of an absent
secondary teacher).

3. Teacher match (i.e, any certifisd substitute teacher assigned fo cover the class of an zbsent
teacher),

The Board shall employ, &s & minimum, that mumber of LTS and LTSP equal io the average mimber of LTS
and LTSP needed on a daily basis during the preceding year.

The mumber.of LTS and LTSP needed on a daity basis shall be determined by the parties no later than June
1% of each year,

Any teacher whose name appears on any Recall Seniority List prior to Septetnber 1, 1995 shall not watve
his/her recall seniority rights to be recalled &s a per-diem substitute teacher, long-term substitute teacher, long-term
substitute teacher in-pool or as a probationary/regular teacher when said position(s) become available.

Any teacher hired on September 1, 1993, or thereafter, as a per diem substitute teacher, long-term substitute
teacher or long-term substituts feacher in-pool whese name does not appear on the 1994-95 Recall Seniority List or
any previous Recall Seniority List shall be eligible to serve as a per-diem substitute teacher, long-term substitute
teacher or long-term substitute teacher in-pool and be eligible for all the rights and privileges of said teaching
positions(s) except that said teacher shall not be eligible for placement on any Recall Seniority List unless said
teacher receives a layoff notice &s a probaticnary regular teacher. '

Any teacher whose name appears on a Recall Seniority list shall be hired in senfority order as a LTS or
L TSP prior to any teacher not on a Recall Seniority list.

Should the number of LTS and L TSP needed on a daily basis be insufficient to cover the classes of teachers
absent or away from their assignment, the priority order of assigning additional substitute teachers s as follows:

A. In seniority order, a teacher whose name appears on a Recall Seniority list and who has not been
recalled as an R, LTS or LTSP.

B. A per-diem substitute teacher. The Board shall determine the compensafion.
provided to a per-diem substitute teacher and it shall not be a condition addressed by this
Collective Bargaining Agreement.

The Superintendent of Schools and/or his/her designee and the Union President and/or histher designee
shall meet on a monthly basis to review all data perfinent to compliance with Article 8-7.

8-7.1  The Board will determine the compensation provided to per-diem substifute teachers and it shall not be a
condition addressed by this Collective Bargaining Agreement.

3-7.2  In-School Coverage
If the Board has made every effort to hire a substitute teacher and no substitute teacher is available, the

following shall occur:



Elementary Schools

If the Board has made every effort to hire a substitute teacher, and no substitute feacher is available, students shall
be distributed among other teachers in the school. The Board shall pay each teacher who is zssigned a student(s) at
the rate of a teacher at step one (1} of the salary scale as listed in Appendix A divided by the fractional part of the
class covered,

Middle Schools and Senior High Schools
Ifthe Board has made every effort to hire a substitute teacher and no substitute teacher is available, the principal
shall utilize teachers in his/her school according to the following procedure:

The principal of each school shall establish during the first week of school a roster of substitute teachers who
volunteer their unassigned time to cover the assignments of absent teachers, Rosters of vohmtesr substitute teachers
shall be established by area of certification. Additionally, a school-wide roster of volunteer substitute teachers shall
be established. ‘

All rosters of volunteer substitute teachers shall list, by unassigned time, the names of volunteer substitute teachers
in elphabetical order, Teachers whe volunteer to have their names added fo the rosters of volunteer substitute
teachers after the first week of school shall have their names placed alphabetically on the rosters beginning at the
end of the original list.

All teachers listed on the rosters of volunteer substifute teachers shall be obligated to accept assignments of the
principal during the school year.

When a principal assigns teachers from the rosters of volunteer substitute teachers, he/she shall make assignments
first from the roster of volunteer substitute teachers with the same area of certification as the absent teacher. If there
are insufficient names on the roster of volunteer substitute teachers in the area of certification, the principal shall
then assign teachers from the school-wide roster of volunteer substitite teachers.

All assignments from the rosters of volunteer substitute teachers shall be on a rotating basis by alphabetical order.
Rosters of volunteer substitute teachers shall be made available to teachers and the Union for inspection upon

request.

If for any reason there is an insufficient number of teachers on the rosters of volunteer substitute teachers to cover
the assignments of absent teachers, the principal shall utilize teachers in his/her schoo! during their unassigned tims
for emergency coverage on a rotating basis by alphabetical order.

The number of coverages assigned to each teacher including those who have been absent for five (5) consecutive
days or less shall be equal to, or nearly so, to other teachers provided that said make-up coverage necessary to atfain
said equalization is fairly, reasonably, and equitably assigned by the principal.

Teachers who are absent in excess of five (5) consecutive school days shall be exempted from said make-up
coverage for said days of absence and shall be given credit for coverage equal to that which they would have been
assigned had they not been absent.

The Board shall not be liable for payment to any teacher who has fewer paid coverages as a result of the application
of this section. 'When a teacher covers an assignment, the teacher covering the assignment shall be paid at the per-
diem/per-perzod rate of a teacher on step one (1) of the salary scale a5 listed in Appendix A.

8-73 Time of Payment

Teachers entitled to paid coverage in elementary schools, middle schools and high schools as stated in this
section shall be paid monthly. The principal of each school shall maintain a payroll register available to teachers and
the Union for inspection upon request.




8-8 Clesing of Schools
‘When adverse weather conditions prevail which warrant the closing or delayed opening of schooi(s); the
Superintendent or his/her designee shall notify the media by 6:45 a.m.

The Superintendent’s first priority shall be to delay the opening of schools, weather and road conditions
permitting.

In the event that a particular school experiences problems of an emergency nature, including buf not limited
te the school’s heating system, burst pipe(s), efe., the Superintendent shall make every effort to relocate students and
staff'to another comparable area or site or shall make every effort to close the school for children and to have the
school’s faculty report to an alternate site, .

8-9 Interdepartmental Communications
No members of the bargaining unit shall be required fo transport interdepartmental communications.

8-10  Scholarship Standards

8-10.1 The grade entered into the pupil’s record by the teacher represents his/her evaluative judgment. The
teacher shall be considered to be expert in evaluating the work of the student and his/her integrity in marking the
pupil shall be respected. The grade given by the teacher shall not be changed by another person except as follows:

‘When there is a complaint regerding a mark given to 2 student, the principal, if in his/her opinion the
complaint warrants it, shall investigate the complaint thoroughly provided that the exact nature of the complaint is
clearly written in specific and concise terms, and said statement is signed and dated by the complainant(s) as of the
date seid complaint was submitted to the principal.

In cases where differences of opinion arise out of the possibility of changing 2 student’s mark and if in the
opinicn of the principal said dated and signed complaint he/she has investigated thoroughly warrants a hearing, the
principal shall by letter to the Union’s President request that a special Marks Committee consisting of the Principal,
appropriate line administrator above the Principal, Chairman of the Union’s Educational Policy Committes, and the
teacher involved hear the complaint. Said letter to the Union’s President shall include with it szid clearly written,
specific and concise statement of the dated and signed complaint by the complainant(s) and any and all other
information relevant and supportive of said complaint. In the event the problem cannot be resolved by this special
Marks Committee the case will be submitted to the Superintendent for a final decision.

8-10.2 No minimum number of pupils who pass or fail shall be set for the teacher to observe,

8-10.3 A child who repeats a grade shall not be assigned to the same teacher for a second year, provided that there .
is another class of the grade or level in the school; however, if the teacher agrees to accept the child for a second
year, the child may be so assigned.

8-10.4 The past practice of providing high school teachers with three working days for the marking of
examinations for the first, second and third quarters shall remain the same.

During the fourth quarter, high school teachers shall be provided three consecutive calendar days for the
marking of examinations.

8-11  Interruptions
Classroom interraptions are to be permitted only in the case of an emergency. Routine announcements
shall be made during the first five (5) minutes and/or the last five (5) minutes of the school day.

8-12  Cuwrricalum and Textbook Selection
8-12.1 Teachers and Department heads shall receive notice when a curriculum committee or textbook selection
committee is to be established. Teachers will be solicited to submit recommendations in their area of instroction.

8-12.2 Time shall be allowed during the school day to participate in school curriculum and textbook studies to
those teachers who may be designated by the school administration.




8-13  Health and Safety Standards
8-13.1 Special clothing and safety equipment used by students and teachers and required by statute shall be
provided by the Board.

8-13.2 Teachers shall work under safe and healthful conditions.

814  Teacher Evaluation
All teachers shall be evaluated on a scheduled basis as defermined by the Teacher Evaiuation Committee.

8-14.1 Teacher Evaluation Comumittee

The Teacher Bvaluation Committee shall be corprised of three (3) persons appointed by the
Superintendent of Schools and three (3) persens appointed by the President of the Providence Teachers Union. in
addition, the parties shall mutually agree upon and appoint one (1) person from outside the Providence School
System who shell serve as a voting member of the committee. The individual mrutually appointed by the parties
shall be selected on an annual basis and shail sit as chairperson of the committee.

8-14.2 Non-Tenured Teachers
All non-tenured teachers shall be evaluated on an annual basis by the principal of the non-tenured teacher’s

home base school or by an appropriately certified administrator-se-laterthan-thesecond-weelia-3ay consistent /{ Formatted: Font: 10 pt

with the Teacher Evaluation Handbook -

The procedure to be ufilized by the evaluator in conducting said evaluation is described in the Teacher
Evaluation Handbook. The Teacher Evaluation Handbook is a document, mutually agreed to by the parties and can
be amended only by the parties.

The Director of Human Resgurces will provide a copy of the Teacher Evaluation Handbook to each non-
tenured teacher.

AJl scores recorded for the teacher during his/her probationary peried shall be totaled and this score shall be
used to determine seniority when two or more teachers have the same date of employment. If a tie remnains, a lottery
will be conducted by the Director of Human Resources in order to break the tie. The affected teachers and the union
representative shall be present,

8-14.3 Tenured Teachers
At4Tenured teachers shall be evaluated on a scheduled basis. The-scheduleshall beconstructed by the

Feacher EvaluatonCormmitee—The schedule shali be constructed by the Teacher Evaluation Committee and shall //[Formatted: Fonit: 10 pt

be consistent with RIGI. 16-12- Il

Subject to 8-14.4. teachers identiffed with an overall effectiveness rating as “Effective™ shall be evaluated
every other year. while teachers identified with an overall effectiveness rating as “Hizhiv Effective” ghall be

evaluated everv third vear. The Teacher Evaluation Committee shall be responsible for {dentifvine evaluation vear

and rotation for initial implementation using a random process, /[_Formaﬂ:ed: Font: 10 pt

Notwithstanding the above. everv tzacher shall participate in a beginning and end of the vear conference with their
administrator,

Any teacher scheduled to be evaluated in a eiven vear who is not evaluated for anv reason shall be evaluated in the

succeeding vear, /{ Formatted: Font: 9 pt

Tenured teachers, as designated by the teacher evaluation commitiee, shall be evaluated by the prneipal-er

assistant prineipal-of the tenured teacher’s home base school principal or by the apprepriatelv certified adrsinistrater
MMWMMMMMM gvaluator consistent with the Teacher //{Formatbed: Font: 10 pt

Evaluation Handboolk.

The procedure to be utilized by the evaluator in conducting said evaluation is degcribed in the Teacher
Evaluation Handbook. The Teacher Bvaluation Handbook is 2 document mutually agreed to by the parties and can
{ beamendsd only by the pariies.




The Director of Humazn Resources shall provide a copy of the Teacher Evaluation Handbeok to each
tenured teacher.

8-14.4 Noa Evaluation-YeartnterventionSpecial Evaluation
During a teacher’s non-evaluation years, %he—Be&rd—aeeﬁg-thfeﬂgh-the SLper;ntendmt or appropnate Level
Dlrector my «Peq&eSrregmre ﬁtla teacher be evaluated. the-com &

hﬁ%‘e—beeme‘e N[)tlce of such shall be in wntm,cz and 1dent1fv succﬁ' 1C TEasons for thc action. Notlce of an oﬁ-vear

evaluation shall be issued to the teacher prior to October 31 of each school year. The teacher may have Union
representation present at all meetings.

8-14.5 The inter-communicaiion system or any audio or video recording device shall not be used for observation or
evaluation. Except that all teachers being evaluated may vohmtarily request to use video to capture evidence during

observations. Videotapes shall be secured and shall only be used for purposes of a single evaluation cvcle. At the
completion of the evaluation ¢vele the video tape shall become property of the teacher. No additional copies shall

be maintained by the evaluator. This section is not intended to prohibit note taking with I-pads and/or laptop
computers during the observation session.

//[ Formatted: Font: 10 pt

8-14.6_Appeals regarding procedural flaws in the evaluation process shall be filed in a timely fashion so as to afford

the evaluator the opportunity to remedy the defect. An unsatisfactory evaluation may be appealed under the
grisvance procedure.

//[Fnrmatbed: Font: 10 pt

8-14.7 Peer Assistance and Review (PAR}

The parties acknowledge that the District’s Peer Assistance & Review {PAR} Program is the exclusive program
sanctioned by the District and the Union to assist teachers in need of support. The Peer Assistance & Review
(PAR) Program will be monitored by the PAR Panel which is comprised of three (3) members appointed by the
Superintendent and four {4) members appointed by the President of the union. The PAR Panel will be responsible to
desion and monitor the PAR Program and to select and support the PAR Consulting Teachers. In addition, the PAR
Pznel will be responsible for making final decisions regarding the positive or negative release of Participating
Teachers at the end of the cycle. The PAR Program will offer suppert to teachers whose final effectiveness rating
identifies them as “Ineffective” (1) or “Developing” {D) under the district’s evaluation system. Participation for all
such identified teachers is voluntary. Each such feacher will be assioned a PAR Consulting Teacher to work with

them bv cffering supports intended to improve the areas in which they’ve been identified as peeding support. The /[ Formatted: Fort: 10 pt, Font color: Auto

PAR Consuiting Teacher will be responsible to make a recommendation to the PAR Panel regarding the Formatted: Font: 10 pt

Participating Teacher’s continued participation in the program. No recommendation will be based on fewer than
fifteen (15} classtoom visits. at ieast three (3) of which should be informal observations, and there is no maximum

number of visits or duration for participation in the program.




For the 2015-186 school vear. the parties agree to a pilot program whereby Participating Teachers mav elect to ,{Farmaued; Font: 10 pt, Font calor: Auto
substitute the observations of the principal or the appropriately certified evaluator conducted for the purposes of H‘“\{ Formatted: Fort: 10 ot
teacher evaluation with the observations of the Consulting Teacher. Said election shall be made no later than - P
October 137 } _/[Formaﬂ:ed: Font: 10 pt, Font color: Auto
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The pilot program is subject to annual review by the PAR Panel for the duration of this Aoreement.

8-15  Individual Testing

The School Department shall maintain adequate service for individual testing, psychiatric help and other
clinical services on all levels of the school system. All appropriate information available to the school department
pertaining to & child for whom a teacher is respensible may be made available to the teacher where it is deemed
necessary, by the Department, for the teacher to know such information and, in al] such circumstances, such
information will be considered privileged. Pursuant fo this section, a teacher will not be responsible ta the child as
to any information not shared with the teacher.

8-16  Information at the School Level )
8-16.1 All official circulers pertaining to teachers shall be posted on school bulletin boards and a copy furnished to
the Union, .

8-162 A copy of current teaching programs, and non-teaching assignments, shall be available at each school.

8-16.3 Each school shall have an updated copy of policies and by-laws of the Board and Administrative
Regulations of the Superintendent and all amendments thereto available to all teachers upon request.

8-16.4 The daily time schedule shall be posted in September on the scheol bulletin board.

8-17  Teacher Personnel File
8-17.1 No anonymous letter or materials shall be placed in the teacher’s file.

8-17.2 No material derogatory ta a teacher’s conduet, sexvice, character or personality shall be placed in the file
unless the teacher has had an opportunity to read the material. The teacher shall acknowledge that he/she has read
such material to be filed by affixing his/her signature on the actual copy, with the understanding that such signature
does not necessarily indicate agreement with its content. ‘The Director of Human Resources, or his/her designes,
shall be the maker of the file and he/she must affix his/her signature to the material indicating that he/she has
investigated the matter-consistent with the Arbitration Award in Case Number-10-390-0254. Within thirty (30)
school days or within a reasonable period of time if there are extenuating circumstances necessitating additional
time for the investigatior, the Director of Human Resources, or his/her designee, shall either place said material in
the teacher’s official personnel file or seal it in a file solely for record keeping purposes, Such sealed records or
doctments shall not be used against the teacher for amy purposes or reason whatsoever, and said sealed documents
will be made availzble to anyone only upon an order of a court or with the written zuthorization of the teacher, The
teacher shall be notified of the results of the investigation in a timely manner.

8-17.3 There shall be no other official persounel fils on @ teacher except this designated file.

8-17.3.1 A teacher, in receipt of any correspondence (which is to be kept on file in a location other than the teacher’s
perscnnel file), may respond in writing to said correspondence. The teacher’s response shall be aitached to and filed
with said correspondence.

As with the teacher’s personnel file, a teacher may review this fils as well. There shall be no other official
file except the teacher’s personnel file.

8-17.4 Nothing pertaining to z grievance shall be included in a teacher’s official personnel file unless the final-
disposition of a disciplinary grievance is adverse to the teacher and/or unless so requested by the teacher. All
matters pertaining to a grisvance shall be at all times treated as confidential materizl by the Board and shall not be
considered in decisions regarding re-employment, promotion, assignment or transfer unless and until a fina]
disposition of a disciplinary grievance adverss to the teacher ocours. The Providence School Board will not retaliate
ageinst teachers who use the grievance procedure.




818  The teacher shall be permitted to examine, after meking an appointment with the Director of Humean
Resources, the materials in his/her official personns] file (except references and information obtained in the process
of determining qualifications for initial employment) and to have such material reproduced by the administration at
a reasonable cost to the teacher. A teacher may view his/her personne] file no more than three (3) times during 2
school year.

819  Class Assignments
8-19.1 Teachers who are qualified shall be given opportunity to work with classes of varying achievement levels
in accordance with their preference sheets.

820  Immunization Shots

8-20.1 The board will make available to ]l teachers, without cost to the teachers, annual frmmunization shots
against influenza, provided the vaccine is available.

8-20.2 Participation in this program shell be voluntary,

821  Liability

The Board shall protect and save harmiess its teachers from all financial loss and expense, including legal
{ees and cost, if any, arising out of any ¢laim, demand, or suit for actions resulting in accidemtal bodily injury to or
death of any person, or in accidental damage ta or destruction of property or any other claim, within or without the
school building, or any other acts, including but not limited fo infringement of any person’s civil rights, resulting in
any injury, which acts are not wanton, reckless, malicious, or grossly negligent, as determined by a court of
competent jurisdiction, provided the teacher, at the time of the acts resulting in the injury, claim, death, damages, or
destruction, was acting in the discharge of his or her duties or within the scope of his or her employment or under
the direction of the school board. The teacher may, at his/her own expense, engage an attorney to represent him/her
in such action.

8.22  Supplies and Equipment

Adequate books, supplies and equipment shall be available for distribution in each school building on the
first day of school, except when precluded by Acts of God, strikes, or when said matter canmot be provided by the
company With whom the order was placed originally and further provided that said matter cannot be obtained from
another source. .

8-23 ELesson Plans

All teachers are to leave enough written information for substitute teachers so they can proceed with the
subject matter from the point whers the teachers left off. When the teacher knows of the absence before leaving the
previous school day, the essential information shall be left with the principal for the substitits. When the absence is
unexpected, the teacher shall call in the necessary information before classes begin except for obviating
olrcumstances.

If'a teacher chooses to use a lesson-plan book, that teacher may obtain a lesson-plan book from the
principal.

Prior to the beginning of'the school day, the principal shall provide the substitute hired with said
information. At the end of the school day, the substitute teacher shall return said information to the principal
armotated to show what has been covered and the extent said coverage together with any other comments relative to
class performance during the school day. The substitute shali sign and date his/her statement and comments and
rehrn to the principal before leaving school for the day, The principal shall return said information signed by said
substitute to the regular teacher when said teacher refurns to work. '

All teachers are to prepare a seating plan each semester or more ofien if need be.
§-24 Dress Code

The Board and Union recogrnize the desirability of enhancing the image of teachers in the Providence
School Departinent. To this end, the Board and Union agree to the following:

1. During the course of the school day, teachers shall not wear shorts, warm-up suits, torn exfeded-jeans,




8-25

D

2)

3

4

and/or-sreakers; tank tops, halter tops, beach or shower thongs, except when engaged in field trips,
camping, nature study, physical education instruction and other similar activities when the attire may
be that which is appropriate to the situation; and

2. Excessively casual dress identifisd with recreational activity is unacceptable except as provided in
Number 1 hersinabove; and

3. Teachers shall continue to reflect a positive image to the students and community.
Fair Discipline Policy

A. teacher may only be disciplined for good and just canse. A teacher shall be entitled to be provided with
due process. Any sanction imposed upon the teacher shall be rezsonably related to the sericusness and
nature of the offense and the past record of the teacher. Disciplinary actions will include, but not limited
to, the following measures:

1. Counseling

2. Oral reprimand

3. Written reprimand
4. Suspension

5. Termination

The principles of progressive discipline will be applied where appropriate and in relation to the nature and
circumstances of the incident. The administration will not be prohibited by any language in this article
from recommending suspension, termination or other action on a first offense where warranted.

When the principal or other authorized supervisor proposes to impose disciplinary action, except for
counseling, oral or written wamings, the following procedure shall be wtilized:

a. The teacher and the Union shall be provided with all relevant evidence and
documentation that is relied upon by the Administration to impose the discipline.

b. Prior to any school board meeting or hearing the teacher and the Union
shail be provided with a statement of the causes or reasons that the Administration
intends to rely upon to impose discipline within a reasonable period of time but not
fewer than five (5) business days prior to the scheduled meeting or hearing.

c.  Allsvidence and documents shall be provided to the teacher or the Union within a
reasonable time but not fewer than five (5) business days prior to any school board
meeting or hearing pertaining to the imposition of said discipline or that may be
introduced at the time of the hearing.

d.  The teacher and/or his/her representative shall provide the Administration with a list
of all witnesses and any witness statements within a reasonable period of time but
not fewer than five (5) business days prior to the school board meeting or hearing.

Nothing contained herein shall deprive the school board from suspending end/or terminating a teacher. A
teacher who is required to attend a meeting with a supervisor or Principal where the subject of the meeting
can be expected to lead to the imposition of discipline or could lead to the tezcher being charged with an
infraction that could lead to discipline shall be advised that the teacher has a right to have a Union
Representative present during the meeting, Tt is agreed that such notice will be given reasonably in
advance of the meeting and the teacher shall not use said notice to delay the scheduling or holding of the
meetng.




5 $)--~———The School Beard will not use as the sole basis of any disciplinary decision a teacher’s Formatbed: Indent: Left: 0", Numbered +

refusal/failure to -answer questions or provide information during any meeting at which the teacher's Level: 1+ Numbering Style: 1, 2, 3, ... + Start
attsndance has been required. at: 1 + Afignment: Left + Aligned at: 0.25" +
Tab after: 0.75" + Indent at: 0.75", Tab stops:
&) JTerminations for good and just cause may be pursued throuch arbitration as defined in Article 15 Notat 0.7
Grievance Procedure or a hearing at the RI Department of Education, \( Formatted: Font; 10 pt, Fort color: Auto

8-26  RI Employees’ Retirement System

A teacher shall participate in the Employee Retirement System of Rhode Island. All rules and provisions
concerning teacher participation in the Retirement System including all contributions required of the School Board,
shall be governed by the statutory language pertaining to the Systern (R.LG.L. 16-16-1 et seq.), other applicable
statutory provisions and applicable case law.

8-27  Empleyee Assistance Program

The Providence School Department will provide an Emplovee Assistance Program for all members of the
bargaining unit. An Employee Assistance Program by definition is formal, structured service designed to assist in
identifying and resolving productivity and morale problems associated with employees impaired by persenal
eoncerns including, but not limited to: aleohol and other dmyg abuse, health, marital, family, financial, legal,
emotional or other personal concerns which may adversely affect employee job performance.

8-28  School Improvement Team/ Instructional Leadership Team

8-28.1 Each school shall have a School Improvement Team made up of teachers, parents, non-certified school
personnel, community representatives, students {where age-appropriate) and the building principal.

8-28.2 School Improvement Team members are volunteers and shall not be compensated for their services.

8-28.3 School Improvement Teams shall function in accordance with established protocol and by-laws and in
accordance with applicable federal, state and local laws; regulations and mandates; and collective bargaining
agreements.

8-28.4 School Improvement Teams may be made up of any number of individuals, however, the majority of
members shall be teachers elected by the faculty of each scheol. The Union Building Delegate shail automatically
serve as a teacher member of the School Improvement Team.

8-28.5  The Instructional I eadership Team (ILT), co-chaired by the principal and building delegate is responsible _,‘| Formatted: Font: 10 pt

for smiding efforts to improve student achievement and all other aspects of school performance in order to attain
student and schoel suceess. The ILT shall use a collaborative decision-making medel in all aspects of school
operations. especially instruction. The School Improvement Team (81T is a subcommittee of the larser ILT.

3-28.6 fructiona!l Leadership Teams may recommend modifications to any collective ,{ Formatted: Fort: Boid

bargaming agreement. Any modification to the Providence Teachers Union/Providence School Board Collective
Bargzining Agreement must have 750% school faculty approval as well as Union/Board approval.

8§29  Job Sharing
8-29.1 A maximum of ten (10) job sharing positions may be available each academic vear.

All job sharing positions shall be limited to grades 4 - 12 and feachers may job share for no more than one
(1) academic year except that teachers who have shared a position during the 2001/2002 academic year may
continue in the same assignment through the 2003/2004 academic year (if approved). No new K-3 job share
opportunities will be made available after the 2001/2002 academic year.

8-29.2 Job-shared positions shall be available only to regularly emploved teachers in arees of certification where
there is an available long-term substitute to fill the remaining position and only to regularly employed teachers who
have demonstrated three (3) continuous years of successful teaching and who are guaranteed employment for the
subsequent school year, Job-shared positions shall be available only to teachers in the area of certification in which
they are working and are guaranteed to continue to work in the subsequent school year. Teachers must indicate their




desire to job-share thirty (30) days prior to the last day of the school vear preceding the school year in which they
wish to job-share.

'8-29.2.1 In the event there is cnly one regularly appointed teacher in the bargaining unit working in &n area of
certification, job-sharing opportunities shall be made available to said teacher pursuant to Article 8-29 provided that:

A, Certified teachers on the recall list shall be offered the opportunity to job share in their order of recall
seniority and a teacher(s) awaiting recall who refuses to job share shall retain any and all of his’her rights
under the Collective Bargaining Agreement; and

B. In the event no teacher on the recall list opts to job-share, it will bs the responsibility of the teacher desiring
to job-share to assist the Board in the recruitment of a fully certified teacher candidate to job share the
position; and

C. All other terms and provisions of Article 8-29 are satisfied; and

D. A newly hired teacher or a recalled teacher appointed to job share shall be appointed a long-term substitute
and will replace the regularly appointed teacher for his/her non-teaching portion of the teaching program.

8-29.3 Teacher applications for the job-shared positions must be submitted to the Superintendent’s Office no later
than thirty days prior to the last day of the school year preceding the school year in which they wish to job-share. If
more then one position at a level oceurs, a lottery shall be conducted within five (3) days and the Superintendent
shall notify the applicants no later than the third Monday of Tuly as to whether they have been accepted for job-
sharing; and if not, the reason(s) for disqualification.

8294 Job-sharing positions shall be filled cnly by teachers who have jointly agreed in writing to work
cooperatively together, use the same curriculum as designsted by the district, support all district initiatives and
programs in the classroom and aftend all required professional development by the district or that planned as
essential by the principal, as well as all faculty meetings and parent conferences regardless of whether it cccurs
during regularly assigned days and hours of the job sharers.

8-29.5 Teachers who wish to share a position shall be responsible for matching themselves for the job-sharing
positions.

8-29.6 Teachers submitting applications for the job-sharing positions shall submit their propesal for the job-
sharing positions which shall include their agreement and cobligations with respect to sharing the responsibilities of
the position.

8-29.7 The job-sharers must complete the Job-Sharers” Agreement addressing the following division of and
responsibility for:
1 Teaching periods, lunch periods, unassigned period, compensatory period, administrative period,
homeroom classes, and the time before and time afier the school day; and

2. Faculty meetings, in-service training, and staff conferences (e.g. IEP), and

3. Grading of students, communications with parents and parent conferences; and
4. Planning and comumunication between job-sharers; and

5. Record keeping and reporting; and

6. Rotating time schedule and/or teaching program, if applicable.

The superintendent {or designee mutually agreed to by the parties) shall settle all disputes between the Job-
Sharers arising out of the job-sharing position provided that said dispute is not covered by the Collective Bargaining
Agresment between the Providence Teachers Union and the Providence School Board. The decision of this person
shall be binding and no appeal shall be taken except if said administrator’s decision is obtained by fraud, would
constitute a violation of law if it were implemented, or it is a viclation of the Collective Bargaining Agresment
between the Providence School Board and the Providence Teachers Union.



8-29.8 The job-sharing position must be a position held by one of the job-sharers and the teacher holding said
position, to be agreed to by the job-sharers, shall be the teacher of record with the other job-sharer being treated only
for placement purposes as of the end of the school year as one who is returning from a no pay leave of absence for
personal reasons without pay under 5-6.1 of the Agreement,

8-29.9 Job-sharers shall receive, based upon the fractional part of the job-sharing posifion tanght, the pro-rated
amount of their own salary, benefits aud other conditions of employment they would ordinarily be entitled to under
the Collective Bargaining Agreement between the parties, as if they were full-time regular teachers.

8-29.10 in no case shall the teaching load, salary and fringe benefits of the job-shared position be greater nor less
than the equivalent of one {1} teaching position.

8-29.11 A job-sharer who has a position in the Providence School Department beyond the scheol day shalf continue
with said position or relinquish it, but under no circumstances may said position beyond the school day be job-
shared.

8-29.12 Job-sharers shall be provided the Providence Teachers” Blue Cross, Blue Shield coverage and/or the Delta
Dental coverage at the job-sharer’s option; and those who opt for said coverage in part or in whole shall reimburse
the Providence School Department a pro-rated amount of the cost of said coverages with said amount being equal to
the fractional part of the portion of the job-sharing position not taught by the job-sharer. Should ene job-sharer not
opt for coverage under the Providence Teachers Blue Cross, Blue Shield coverage and/or Delta Dental, the
Providence School Board shall provide full coverage to the other job-sharer.

8-29.13 Inthe event of absence of either or both job sharers, the Board shall follow the terms and provisions of the
Collective Bargaining Agresment.

In the event that a long-term leave occurs in the case of one of the job-sharers, it shall be filled by a Jong-term
substituts provided that said long-ferm substituts teacher agrees in writing to fill the absent job-sharer’s position for
as long as said job-sharer is absent. Ifthe Board is unable to employ & long-term substitute teacher, the remaining
Jjob-sharer shall fill the position for the balance of the school year or until a long-ferm substitute teacher is hired,
whichever occurs first. )

In the event that a vacancy occurs in the case of one of the job-sharers, it shat! be filled by 2 regularly appointed
teacher. If the Board is unable to employ a regular teacher, the remaining job-sharer shall fill the positien for the
balance of the school year or until a regular teacher or a long-term substifute teacher is hired, whichever occurs first.

8-29.14 Job-sharers may not change their job-sharing positions. Should a contractual right arise with respect to the
job-sharer holding the position of record, said job-sharer holding the position of record shall waive or defer his/her
centractual right to change positions to the beginning of the subsequent school ysar.

8-29.15 Superintendent reserves the right to terminate the Job Sharing agreement at mid year should, in the opinion
of the superintendent, it is in the best interest of the students and quality of the instructional program. Any decision
made under this section shall not be arbitrary or capricious.

PROVIDENCE SCHOOL DEPARTMENT
JOB-SHARING PLAN
JOB-SHARERS’ AGREEMENT

To be developed and submitted solely by teachers who meet the requirement of Section 8-29.2 of Job-Sharing
Agreement to the Superintendent no later than thirty (30} days prior to the last day of the school year preceding the
school year in which they wish to job share.




Date

General Information

Name of Teacher of Record in Position Proposed for Job Sharing

School(s)

Grade(s)

Present Teaching Area(s) of Certifieation

Name of Teacher Proposing to Join Teacher of Record in Job Sharing Position

Present School(s)

Grade(s)

Present Teaching Area(s) of Certification

Teaching Program of Teacher of Record {Include all teaching periods, lunch periods, unassigned periods,
compensatory perieds, administrative periods, homeroom pericds, and the time before and after school

day).

Description of Proposed Plan for Addressing Related Educational Activities (Describe how the following
items will be handled m your job sharing. Use an additional page if necessary).

Communication and Planning between Job Sharers

Record Kesping and Reporting

Communication with Parenis

Parent-Teacher Conferences

Other Staff Conferences {e.g. IEP Conferences)

Grading of Students

Faculty Meetings

In-Service Training




9. Rotating Time Schedule and/or Teachers Program (if applicabls)

10. District/School Based Professional Development

Iv. Signatures

Teacher of Record in Position Proposed for Job-Sharing

Date:
Teacher Propesing to Jom Teacher of Record in Job-Sharing Position

Date:
Principal Date:
Principal Date:
Approval/Non-Approval (with reason(s))
Superintendent Date:

8.30  Union Professional Development and Teacher Mentoring Program
The Board agrees to continue to provide:

1. One-fifth (1/5) of the salary of the Union Professional Development and Teacher Mentoring Program
coordinator designated by the Union President and to release said Coordinator one-fifth (1/5) of a teaching program
per day or one day per week to administer the Union Professional Development and Teacher Mentoring program;
and

2. Release of no more than two (2) {eachers per school identified by the Union President to attend all day
training sessions, not to exceed five (5) school days per school year and scheduled with the approval of the
Superintendent and prior submission in the District-Wide Professional Development Calendar; and

3. Time during the System-wide professional development day to allow teachers to partigipate in the
Teacher Mentoring Program, with said time subject to the mutual agreement of the Superintendent and Union
Professional Development and Teacher Mentoring Program Coordinator.

8-31  School Improvement Intervention Team
In support of the Board’s and the Providence Teachers Union’s philosophy and commitment to school
reform and unproved student ach:evemenL the pames will coHabor&te thmugh 2 Schoo] lmprovement hterveuhon

stuéeﬂt—aehiﬂemeﬂt The School Improvement Interventmn Team sha.ll be _]omtly chalrsd by the Supermtendent
and the Premdent and shall have decxsmn-malong aumonty w1th rega.rd to support aﬁé—mteﬁeﬁaem—m—eeepefaﬁeﬂ
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for any schuol in need of correctwe actwn or restmctunng under state or fcde.ra.l law.




§-32  Alfernative Programs and School Safety

The parties shall establish an Alternate Programs and School Safety Committee which will plan in-school
and alternative school programming for students who are chronically disruptive and/or exhibit behaviors that
threaten the health and safety of others. The Superintendent and the Union President shall co-chair the committes.
The committee shall make recommendations to the Board,

8-33  Professional Time Joint Committee
The Superintendent of Schools in consuitation with the Union President shall annually determine broad
guidelines for the use of all Professicnal Time.

The parties agree to establish a joinf committss whose purpose shall be the design and management of all
Professional Time activities in support of Board priorities and District initiatives.

The committee shall be comprised of en equal number of individuals appointed by the Superintendent and
the President.

The committee shall be responsible for creating an annual master schedule of zll district Professional Time
activities including but not limited to the number of hours of professional development offered in each teacher
certification arga. Such Professional Time activities shell provide flexibility and opportunities available to all
teachers based upon programmatic or instructional needs of the school district. In the event the school district
experiences a reduction or elimination of federal funds, the school district may concomitantly reduee or otherwise
alter such Professional Time after consujtation with the PTU.

Teachers shall be compensated at forty ($40) dollars per sach hour of professional development attended.

834 School Sutonomy . Formatted: Font; Bold |
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JLhe parties acree that the school site is the appropriate place for most decision-making affecting the education of \{ Formathed: Font: Bold ]
children in that school, Accordingly. thev agree that a school should have as much flexibiljty as possible in ( Formatted: Font: 10 pt ]

managing their operations and educational programs for maximum educational effectiveness.

The parties also share a mutual interest in removing barriers from attracting and retaining a dwerse group of talented

teachers.
. n_-/-/[ Formatted: Font; 11 pi ]
There is a collective desire to develop pilot schools in the district where site-based autonomy and colleborative f’@n atbed: Fork 10 ot ]

shared decision-making are the norm._Collaborative shared decision-making is a process in which all members of
the education community at the school level collaborate in establishing a vision, identifving problems. defining
goals, implementing pregrams. and leaming from experience. The purpose of collaborative shared decision-making
is to create a climate in the schools where facultv, parents. administrators, smdents and other community members
work together and share the responsibility and agcountability for school improvement. student achievement,

increased satisfaction among professional educators. greater involvement by and with parents_ and sfronger support

from the community at large.

Finally. the Union and the Board agree that anv school community wishing to attain school autonomy must follow

the process and complete the application process as described below:

1. Applications for auronomous schools shall be completed by the school's Instruetional Leadership Team _/A[ Formatted: Font: Times New Roman, 10 pt ]
(ILT). Inthe spinit of this agreement all applications will be based on distributed leadership within the -
school. No application will be approved that does not provide for shared decision-making at the scheol
site. All applications must demonstrate school facultv support in accordance with Article 8-28.6 of the Formatted: Font: Times New Roman, 10 pt, }
collective bargaining agreement and school community involvement. , Font color: Auto
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All applications shall be submitted to a Joint Goverpance Board which is comprised of four members
selected by the District and four members selected by the Union in addition to the Superintendent and the
Union President,

- - Formatted: Font: 10 pt )
Jhe Superintendent and PTU president shall establish the Joint Governange Board (JGB), which [ Formatted: Font: Times New Reman, 10 ot ]
either thev or their desiopees will co-chair, to oversee and support the entire autonomous schools



program. The JGB shall also develop and implement a program evaluation and progress report

svstem.
. i i . . _ - _—~{ Formatted: Font: 10 pt )
b. _The JGR is responsible for ensuring the autonomous schools prooram is alisned with the district’s { Formatted: Fort; Times New Roman, 10 pt ]

strategic plannine. The JGB shall use a coflaborative decision-making mode] in all aspects of its
work. Governine By-laws shall be developed by the JGB. Anv modifications to the byv-laws must
be approved bv no less than 70% of the mermbers of the JGB,

c. _Applications will be reviewed based on a varietv of criteria and the final decision is the sole
responsibility of the joint sovernance board. Schools mav not anpeal the joint governance board’s
decision but mav applyv for autonomous school status each vear.

d._Datails of the application, the selection criteria. timelines. and other procedural steps will be
developed by the joint sovernance board and maintained by the board and may be revised at anv

timne by the board

¢.__The joint covernance board will also have the authority to revoke autonomous status if it
determines such an action is in the best interest of the students. Procedures for revocation will be
developed and rnaintained by the joint governance board and may be revised at any time by the
IGB. .

. /‘[ Formnatied: Font: 10 pt }
f. The JGB shall also develor and implement a program to evaluate the autonomous schools -
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program and provide ongoing updates to the School Board and other interested parties at least
once every six months,
R -{ Formatted; Font: 10 pt

autonomy to be approved shall be determined bv the JGB. After a school’s appraval of autoniomous status,
teachers may elect to opt-out of the school.
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Those leaving for reasons unrelated to performance will be eligible for fiuture employment in the district based
on the transfer policies as established by the CBH Committee.
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2. The PSD and the Union will create and deliver a joint informational training for the application process and
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ARTICLE 9
DISCIPLINE CODE

9-1 Discipline Code

- The Board and the Union agres that the adjustment of behavioral problems is the joint responsibility of
teachers and administrators, Teachers shall have support from administrators who shall give the teacher effective
and consistent support in each ¢ass. In an instance where the situation, in the opinion of the teacher, is of a serious
nature and a child is sent from the class, the teacher shall confer with the principal or assistant principel to provide
the necessary information concerning the problem. A child shall not be sent from the class except to the area
designated by the principal. The teacher will readmit the child, assuming an appropriate adjustment has been made,
following a conference with the teacher and/or one of the following parties: an aduinisirator, a counselor, visiting
teacher, school psychologist, home visitor, a parent or guardian of the child. The teacher shall be present at the
conference at the discretion of the principal or administrator, Assuming the teacher is not present at the conference,
the teacher shall be informed as to the proceedings and facts of the conference.



9-2 Assaunlt and/or Battery Cases

Principals or persons in charge shall promptly repoit as soon as rezsonable to the Superintendent and to the
Health Administrator all cases of assault and/or battery suffered by teachers on school property or in connection
with their employment. In the absence of the principal, the assistant principal or the teacher-in-charge shall have the
responsibility to call an ambulance or other rescue facility that may be required. Whenever an alleged assault and/or
battery incident oceuys involving or upon & faculty member, the teachier shall cooperate with the principal and the
Superintendent in the investigation of the incident. The teacher shall be obligated fo report all circumstances as soon
as possible after the occurrence of the alleged incident.

ARTICLE 10
TEACHER FACILITIES

The Board shall provide the following facilities:

10-1 A pevtelephone-beoth ora comparable faeiliy—for faculty use shall be provided in each school. Every
effort shall be made to insure privacy.

10-2  Washrooms for men and women teachers, which are privafa, clean and comfortzable, shall be provided in all
schools.

10-3 A professional [ibrary collection for reference and circulation shell be provided in each school.

16-4  An automated telephone and web-based absence reporting system shall be provided which will allow
teachers to report their absence at any time up to 6:00 a.m. before the workday begins.

10-5  Each schoo! shall be provided with a clean and comfortable feachers” lounge. Existing lounges in excess of
one per school shall remain as presently established.

10-6  Andio-visual equipment and copying equipment shzll be available for teachers” use in every building.
10-7  All classrooms shall have electrical outlets consistent with federal and state OSHA regulations.
10-8  To the extent possible, teachers shall be provided with off-street parking areas for their automobiles.

109  Teachers shall be provided a special lunch area, and when this area is not a regular hinchroom, facilities for
warming, refrigerating, and storing food shall be provided.

10-10  Stairs, sidewalks and parking areas shall be free of snow prior to the opening of work to the extent
necessary to permit safe access to buildings.



ARTICLE 11
POSTED POSITIONS
{Appendix B-2.1. B-8, and B-9)

11-1  When a vacancy occurs or when a new position is created, the Superintendent or histher designee  shall
provide appropriate postings. Posted positions include, but are not limited to; coacking positions, before/after
school positions, evening school, summer school, federatly funded programs, extra-curricular positions, ete,

11-2  The notice of the Superintendent shall categarically set forth all qualifications, requirements, certificate
requirements, duties, salaries, and other pertinent information for each position.

11-3  No pested position shall be filled within seven calendar (7) days from the date of posting,
114 All applications, with the exception of applications for internal postings.for-pesitions shall be made on the

Providence Applicant Tracking System (PATS). All applicants must possess any specific education and/or
experience requirements in the area relating to the vacancy or new position stated in the posting to be eligible.

11-5  Allregularly appointed teachers in the Providence School Depariment who have filed written applications
in response to 2 posting shall be given preference to work in all programs that require certified teaching personnel,
before other certified persormel fom inside and outside the system.

11-6  Applicants initially deemed ieligible shall be so notified by the Superintendent or his/her designes in
writing with reason(s} for ineligibility stated. Such notification shall be made prior to the filling of the position by
the Superintendent.

11-7  All applicants deemed eligible for the position shall be granted an interview by the Superintendent or
histher designee. The Superintendent shall recommend to the Board for appointment, if necessary, the candidate
deemed most qualified. Candidates not selected for appointment shall be so notified by the Superintendent or
his/her designee in writing with reason(s) for non-selection in a timely manrer.,

//[ Formatted: Font color: Auto

11-8  Any teacher presently helding a posted position shall retain the position without the necessity of reapplying
based upon the teacher’s semiority rights under the collective bargaining agreement.

11-9  All internal postings must be reviewed and approved by the Director of Human Resources before said
postings are distributed in triplicate; one copy with the Office of Human Resources, one copy filed with the Union
building delegate, and ore copy posted on the Unien Bulletin Board by the Union building delegats.

11-10  Any teacher hired as a coach and who continues to coach sport(s) shall be allowed to retain no more than
two of said coaching positions at the time of retirement.

11-11  Any teacher hired to a position listed in Appendix B-9 {excent for Athletic Directors) may hold no more
than one such position at any given time; however, there shall be no limit as to the number of Appendix B-9
positions held by a teacher during the school year.

ARTICLE 12
TRANSFER POLICY

The Providence Teachers Union and the Board recognizes the value to students of having qualified,
certified, experienced and effective teachers in every classroom. The Union and the Board are committed to
working together to provide a quality teacher in every classroom by implementing a fair, reliable and transparent
teacher hiring and evaluation system as well as providing supports and resources. As such, the Union and the Board
acknowledges that the Criterion-Based Hiring and Transfer Policy shall be an evolving and dynamic process that
will be jointly developed over the course of this Agreement.




12-1  The Criterion-Based Hiring and Transfer provisions represents the manner in which teachers select or are
assigned to a teaching position as a result of a consolidation, voluntary transfer, rescission from layoff, or return
after a leave of absence. Criterion- Ba.sed lemg and Transfer prowsxons shall be determmed by the Joint Cntenon-
Based Hmng Commmae B g t are-Tran

Human R,esources shall commumcate«&ﬁ}&-aad—&H—meéi-ﬁe&EHﬁS the transfer and hmnv provisions as aﬂreed upon by /{ Formatted: Font: 10 pt ]
the Joint Criterion-Based Hiring Committee ;to teachers in a imely manner, )_{ Formatted: Font: 9 pt ]

12-2  Joint Criterion-Based Hiring Committee

The Joint CBH Committee will consist of three (3) PTU members, three (3} PPSD members and one {1)
impartial member to serve as a tie-breaker. The Joint CBH Committee will address all Criterion-Based Hiring and
Transfer issues, including but not limited fo:

a Develop an implementation manual to assist teachers and administrators.
Fortnatted: Indent: Left: 0.94%, No bullets or
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. Resolve PATS technical issues, e.g. computer glitchesess-ofwrtinz prompts, ete. -
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applieatioapplication interview and selection a———

d. ~————PIOCESS. h— Formatted: Indent: First line: 0.08”,
Numbered + Level: 1 + Numbering Style: a, b,
C, ... + Siart at: 1 + Alignment: Left + Aligned
at: 0.25" + Indent at: 0.57

"?_\{Formatted: Font: color: Auto
- "*T{Formatbed: Font color: Auto

Formatted: Indent: First line; 0.06™,
Numbered + Level: 1 + Numbering Style: a, b,
G, .. + St at: 1 + Alignment: Left + Aligned
st (L25" + Indentat 0.5"

d-———Monitor consolidated positions and ensure that, if #kea position is improperly
consolidatedreinstated, the incumbent retums 3
&. ———to the position,
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J2-2.1 School Based Criterion Based Hiring Committees

Each schoo! shall establish a Criterion Based Hiring Committee in accordance with the guidelines as established by
the Joint CBH Committee. Effective the 2015-16 school vear. teachers serving on 3 school based CBH committee

R

shall receive an annal stipend of $500 pavable in a lump sum at the conclusion of the annual CBH process. \ "'[Fomatted" S — j
Anv teacher serving on histher sehool’s Hiring Commiittee and who is scheduled to be evaluated during the same 4 LFormathed: Font: 10 pt, Bold J
school vear, mav request to be evaluated by an evaluator who is not assigned to histher school,Said request shall be Formatted: Font: 10 pt ]
made to the Teacher Evaluation Committee no later than October 15”’.‘ ’_{ Formatted: Font: 10 pt, Fortt color: Auto J
12-3  Suspension List - Probationary teachers who have received suspension letters shall be reinstated inthe e \Eormattzd Font: 10 pt J
inverse order of their suspension determined by their date of employment as probationary teachers. No new {Formathed Font celor: Auto j
probationary or long-ferm substitute eppointments shall be made while there are available probationary teachers so [ Formatted: Tndent: Left: O™ First fme: 0" ]

suspended unless the suspended teacher is not cerfified in the newly created or vacant teacher position.

12-4  Part-Time Teachers - In the svent that it is necessary to establish part-time teaching positions, the Board
shall recall teachers from lay-off pursuant to Asticle 12-3 except that should a laid-off teacher be offered a part-time
positien and accepts or refuses, he/she is not desmed to have waived hisher rights to recall to a full-time position
nor any and all other rights under the Collective Bargaining A greement between the Providence School Board and
the Providence Teachers Union. However, any laid-off teacher who refuses said part-time position may not asserta
Tight- to said position should it expand to a full-time position in the schogl year,

12-5  Other Matters Pertaining to Transfers/Reassignments
12-51 No teacher shall be involuntarily transferred except at the discretion of the Superintendent.
12-52 Cousolidations

_______Inthe event there is a decrease in the number of teachers in any area of certification, teachers shall be
transferred according to their date of hire.




~——-Szid teachers shall be notified by the Office vf Human Resources by, the timeiine ag established -, Formatted: Font: 10 pt

annually by the Joint CBH Committee.  Said notification shall provide the specific reason(s) for the involuntary \\{ Formatted: Indent: Lefe: 0

trensfer. Mereht-

Said teacher, however, shall not be transferred should there be a vacancy before the commencement of the
amnual Displaced Teacher Job-Matchingprocess and/or Criterion-Based Hiring and Transfer.

8aid teachers as may be transferred shall be reassigned in said area of certification in the inverse order of
their transfer, if said teachers are available and so desire to be rezssigned.

No new appointments shall be made to said erea of certification whils there are available teachers so
transferred.

‘—[ Formatted: Indent: Lefi: 07

Said teachers being recalled will return to their former positions if said positions are available. If said
positions are not available, the order of placement shall be acco;'dmg 10 their date of hire.

Lor the 2015-16 school vear. any teacher who is affected by a consclidation from his/her area of certification may /{ Formatted: Font: 10 pt

elect to transfer to 2 vacant position within his/her school in a different area of certification in accordance with
Asticle 13-1 ag long as said teacher holds full certification for said position. In no event. may a displaced teacher in
one certification area displace a teacher in a different certification area. This provision may be extended for the
duration of the 2014-2017 Collective Bargaining Asreement per mutual asreement of the parties. in writing. no later
than Januarv 15, 2017,

For the 2015-16 school vear. anv Elementary teacher whe is affected bv a consclidation from his/her grade level or
subject area may choose not to digplace a less senior teacher in said area of certification and select a new assicnment
in accordance with Article 12, Transfer Policy. This provision mav be extended for the duration of the 201420617
Collective Bareaining Agreement per mutual agreement of the parties_ in writing. no later than January 15,2017,

12-33 Any teacher occupying a full-titne position in any school whose program is reduced to less than a full-time
position pursuant to Article 12-5.2 shall become an itinerant teacher and shall have reinstatement rights equal to the
remstatement rights of all other teachers. An itinerant teacher is a teacher who services two or more schools, and the
itinerant teacher's home base shall be in that school with the greatest amount of assigned teaching time during the
weelc In the event that the greatest amaunt of service is the same in two or more schools, the itinerant teacher shall
elect the home-base school from among said schools. The itinerant teacher shall remain in said home-base school
although the level of service may be reduced. Should the level of service increase in seid school, said teacher shall
have the right fo the increased program. The Administration may use the balance of the teacher's full itinerant
assignment for reessignment as needs dictate,

12-6  Teachers on the recall seniority list shall be given preference to serve as Long Term Substitutes in Pool
prior to any teacher net on a recall seniority list. A teacher on the recall seniority list who refises per-diem substitute
teaching assignments when called shall not be deemed to have waived any other rights imder the Collective
Bargaining Agreement between the Providence School Board and the Providence Teachers Union,

teachers shall be notified no later than June 1 of the school year Formatted: Font: 10 pt, Not Highlight

immediztely preceding the school vear in which the lavoff is to become sffective. Provided. however, that prior to Formatted: Font: 10 pt, Not Fghlight

implementing any lavoffs resulting in staff reductions, the parties shall acree or the manner and criteria to be -
utilized in any staff reductions pursuant to layoffs. Consent to the methodology of lavoffs shall not be unreasonably Formatted; Font: 10 pt, Net Highlight

withheid.

£2-7,1 Each year, from Maseh-June 1 through and inclusive of the last School Board meeting in-June Auonst. /,{ Formatted: Font: 10 pt, Not Highlight
teachers who receive lay-off notices shall be reinstated if positions are available, Said teachers shall retumn to the -

positions they held prior to lay-off if said positions are available; and if not available, said tsachers shall be

reassigned pursuant to 12-1.

12-7.2 The City acrees that there shall be no layoffs of bargaining unit members for the 2015-16 school vear onlv. //{ Formatted: Font: 10 pt

This provision shall not be construed to prohibis the PSR from fssuing layoff, dismissal or nori-renewal notices

pursuant fo state law on or before June 1. 2016 for the 2016-17 school vear or any vear thereafier. //[ Formatted: Font; 10 pt




12-8 The Union President (or designee) and the Superintendent of Schools (or designee) shall meet each year
prior to May 1 to identify teacher certification areas where there exists insufficient applicants to fill 2[l vacencies.

The Superintendent of Schools (or designee) shall demonstrate the District’s good faith effort to fill ail
vacancies as follows:

L Regular advertisements in general circulation newspapers, education-specific publications,
websites, and postings af regional colleges and universities.

2. On-campus recruiting efforts atregional colleges, universities and job fairs.

In the event a shortage certification area exists as mutually agreed to by the President (or designee) and the
Superintendent (or designee), any teacher assigned to said shortage certification area and who is presently in his/her
first year of employment as a regular teacher shall remain in said area of certification for one additional asademic
year prior to exercising any contractual right to transfer to a different certification area,

A teacher assigned to a hard to fill position shall be notified (in writing) at time of interview that, if hired,
he/she must complete an additional academic year in said hard to fill certification area prior to exercising his/her
right to fransfer to a different certification area and said written notification shall be provided to the Union.

ARTICLE 13
TEACHER PROGRAMS

Effective upon the ratification of this Agreement the following Article 13 Teacher Programs provisions will
be applicable. Nothing herein shall be construed to abrogate the powers and duties reserved by law and regulation
to the City as provided mmder RI. Gen. Laws § 16-53.1-1, et seq., nor can any provision of this Articls affect or
change any educational curriculum or school structure.

13-1  Programming preferences will be honored to the extent consistent with the preparation and experience of
the teacher and the needs of the school system. AY assignments shall be made on an educationally sound basis.
Building administrators shall exercise professional judgment when making instructional assignments; however, they
shall demonstrate that all decisions meet one or more of the following criteria:

Criteria Area Elements of the Criteria Area
Assignment practices that match:
1. Prioritizing the staffing of high- »  Highly effective teachers to infervention classes
need and/or specialty classrooms ¢ Teachers with specialized and relevant training to high need and -
with highly effective and specialty classrooms
appropriately rained teachers ¢ Teachers with snccessful experience working with high need or
specialty classrooms
Assignment practices thaf match:

2. Matching of teacher skills,
prafessional experience, and
training o instructional
assignments

»  Teachers with specialized end relevant training to high need and
specialty classrooms

Creation of:

*  Teacher schedules that don’t unreasonably assign large numbers
of either intervention or advanced student groups 1o a single
teacher

»  Teacher schedules that distribute the number and timing of
administrative and preparatory periods on the basis of student and

3. Ensuring an appropriate,
manageable, and equitable balance
of course assignment between and
amongst instructional staff”

school need
Assignment practices that:
4. Consideration of teachers’ s Take seriously the consideration teachers” professional jJudgment
programmatic preferences, as and their expertise in meeting student need as expressed through
commumicated through their preference sheets;
preference sheets. » - Honor preference sheets whenever such assignments are

instructionally sound and coincide with student need.




These priority areas shall be the driving force behind instructional assignments. In no case shall principals make
staffing decisions that are arbitrary, capricious, or driven by forces that are not clearly and demonstrably associated
with the above criteria in their stated order. To that end, all tools and processes developed to support need-driven
mstructional assigtments will require transparency, objectivity, and professionalism on the part of ail participants.
Teachers shall be given the opportunity to discuss their assignment requests with their principal and shall have the
right to request 2 writfen explanation. Upon request, bullding administretars shall provide an adequats written
explanation that clearly demenstrates the rationale resulting in their instructional assignment within five (5) days of
the teacher’s request. In the event of an unclear or unsatisfactory response, teachers will have the oppormnity to
appeel their assignment to the Teacher Program Committee.

Preference sheets to remain active must be renewed annually in writing.

JTeacher assionments at the Elementary level shall be made in accordance with the above criteria for anv vacaney /-[ Formatbed: Font: 10 pt

within a schogl which a teacher is fullv-certified to teach and for which a teacher hes indicated a preference on
his/her preference sheet.

Notwithstanding the above, anv two Elementary teachers teaching in the same school under the same area of Formatted: Fort: 10 pt, No tnderiing, Font
certification mav. by mutual aereement, exchance teaching assignments effective the subseguent school year. oolor: Auto

Teachers who mutually agree to exchange positions shzll indicate in writing to the principal their desire to exchange
positions after needs based assignments sre made but no later than the last day of the school vear. All teacher
sxichange requests shall be reviewed and approved by the building Principal. The Principal shall notifv the teachers
in wrifing. of the approval or denia! no later than fifteen (135) davs after receipt of said request. Both the Office of
Huwman Resources and the Union office shall be notified of all teacher exchance requests and the Principal’s

decision. , : //{Fon'nattedz Font: 10 pt, No underine

13-2  Nelaterthan-Apsll{Teachers shell be provided with a list of all courses or Elementary grade levels and

type of class to be offered to students for the next school year Zprior to the completion of praference sheets. New /! Formatted: Font: 9 pt ]
courses to be offered shall be highlighted. A teacher who has designed or created new course offerings shall be \{ Formatted: Fort: 10 pt ]

given first preference to teach said course for the first vear of its offering,

Preference sheets may be filed by teachers by-Apsil+5-efeach year bv the annual date as established by the //{ Formatted: Font: 10 pt

Joint CBH Commitiee. Preference sheets shall be in effect from-April-16-oftheeument-year through and inclusive of
Apr5-of the renewal date of the following year.

A43-3  No later than ten (10) days prior to the end of the school year, teachers shall receive their program forthe . -@eld Code Changed

tollowing year which shall include the names of the courses or grade leve] that the teacher will teach the following
school year.

No later than fifteen (15) days prior to the beginning of the school year, teachers shall be provided with
their total program for the following year, which shall include the periods and rooms where their assignments are
scheduled.

If personnel or program changes occur during the sumumer that require a change in a teacher’s program, the
principal or supervisor shall provide reasonable notification to the teacher.

If personnel or program changes occur after the start of the school year that requn*&s a change in & teacher's

prograr, the principal shall convene the School mprevement Team- (ST nstructional I eadership Team (ILT) to
review the request for a change.

The SHILT shall review and approve or reject the request for a change by a simple majority vote. Ifthe
request for a change is epproved, the Teacher Program Committee shall be notified and said teacher shall be given
five (5) teaching days notice. The teacher whose program has been changed or the building principal may appsal the
decision of the SFFILT to the Teacher Program Committee within five (5) days of the decision of the STFILT. In
the event of an appeal, the teacher shall retajn his/her original schedule unti! final resolution, The Teacher Program
Committee’s decisions are final and binding. The Teacher Program Comimittee shall convene as necessary.




The Teacher Program Committee for the Providence School system shall be comprised of three (3)
persons appointed by the Superintendent of Schools and three (3) persons appointed by the President of the
Providence Teachers Union. In the event the Teacher Program Committes cannot reach consensus on an appeal
filed by a teacher or a building edministrator, szid appeal will be reviewed by the Superintendent whose decision
shall be final and binding. '

13-4 Teaching periods shall not exceed five (5) per day, or twenty-five (25) per week,

13-5  Program Guidelines

13-5.1 Teachers shall be programmed as to have a minimum of lesson preparations. Program requests of teachers
shall be taken into consideration in determining this minimum. This policy shall be followed especially for

beginning teachers and teachers having homeroom classes with meximum teaching loads.

13-5.2 Teechers shall be assigned fo teach in their area of certification only.
13-53 The number of different rooms in which assigrments occur shall not exceed thres (3) in any one day.

13-5.4 Eqmitable standards shall be applied within each school for exemption from homerooms, building
assignments and for class size distribution.

. - s :

ARTICLE 14
TEACHER MEETINGS
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141  Teacher meetings shall be scheduled in advance af the beginning of the school year by the principal and the
teachers. The total number of meetings shzll not exceed ten {1Q) per year.

14-2  Teachers shall bs notified at least twenty-four {24) hours in advance of an emergency teachers’ meeting
and written notice shall be given to all teachers stating the nature of the emergency,

14-3  Anagends shall be prepared in advance of the regular teachers’ meeting of the entire fzculty by the
principal and a commities of teachers. This agenda shall be distributed in advance to all teachers. Teachers
meetings shall be conducted by the principal or his/her designee in a manner that will encourage free perticipation
by all teachers.

144  The Superintendent may chair one afternoon meeting immediately affer schoo] hours in ezch school to
discuss matters with the teachers. Reasonable notification shall be given to the teachers.




ARTICLE 15
GRIEVANCE PROCEDURE

Effective upon the ratification of this Agreement the following Article 15 Grievance Procedure provisions will be
applicable.

Purpose: [f is the declared objective of the Parties to encourage the prompt and informal resolution of
teacher or Union disputes as they arise, and to provide recourse to orderly procedures for the satisfactory adjustment
of disputes. Teachers subject to this agreement shall be excused from duty without loss of pay to attend a formal
grievance hearing involving their grievance or to attend a scheduled arbitration hearing of their grievance.

Definition: A grievance shall mean a complaint or claim by a teacher or the Urndon filed with or by the
Union that an event or condition exists which represents & violation, inequitable application, misinterpretation of this
Agreement; or that the teacher or the Union has been treated inequitably or unfairly by reason of an act or condition
which is confrary to established policy or practice governing or affecting teachers or the Union or contrary to
established professional ethics and standards.

15-1 Phase I- Mediation

15-1.1  Within five (5) days after the filing of a grievance, 2 person(s) designatsed by the Union President and 2
person(s) designated by the Superintenderit of Schools shall atternpt to resolve the grievance, in an informal manner,
50 as to eliminate the necessity of a formal hearing. :

If the grievant and the Union are not satisfied with the results of the mediation, the grievance may be
submitted to the Superintendent of Schools for a Level T hearing.

152  Phase I — Hearings
15-2.1 Level A, Superintendent
152.2 Level B, Board
1523 Level C, Arbitration

15-2.1 Level A - Superintendent
Any teacher shall submit his/her grievance, in writing, on a Union Grievance Report Form to the designee
of the Union.

Within five (5) days after receipt of the grievance, the Unicn Representative, or the designee of the Union,
shall present the grievance to the Superintendent,

The Superintendent or his/ker designee (as mutually agreed to by the Parties) shall withm ten (10) days
after receipt of the grievance hold a meeting.

The teacher and the Union Representative will receive at least one (1) day notice of the meefing and the
opportunity to be heard. The Superintendent may have the appropriate administrative personnel present at the
meeting.

The Superintendent shall communicate hissher written decision together with supporting reasons to the
Union as soon as possible, but not lafer than fve (5) days afier the date of the meeting.

15-2.2 Level B - Board

Axn appeal of the decision from Level A may be made, in writing, signed by the Union, to the Board within
ten (10} days after the decision from Leve! A has been received. A meeting shall be held within fifteen (15) days
after recelving the appeal from Level A, Present at the meeting shall be the teacher and/or the Union. The teacher
and the Union shall receive at least two (2) days notice of the meeting and shall have an opportunity to be heard.
The Superintendent and/or the appropriate administrative head may be present af the meeting to state their views.
The Board shall notify the Union, in writing, of its decision within five (5) days after the hearing.




1523 Level C- Arbitration

15.2.3.1 A grievance that was not resolved at Level B under the grievanca procedure may be submitted by the
Union to erbitration. The arbitration may be initiated by the Union by filing a demand for arbitration with the Labor
Relations Connection or the American Arbitration Association. The notice shall be filed not later than twenty-five
(25) days afier receipt of a decision in writing from Level B of the grievance procedure.

15-2.3.2 The proceedings shall be governed in accordance with the rules and procedures of the Labor Relations
Connection or the American Arbitration Association. If the Union agrees with the Board to a different method of
selecting the arbitrator, or if the parties mutually agree to have the State Board of Education designate the arbitrator
to conduct the arbitration, such agreement shall govern the selection of the arbitrator.

15-2.3.3 The decision of the arbifrator shall be final and binding upon the Union and Beard on all matters except
that the arbitrator shall have no authority to add to, subtract from or modify any of the terms and conditions of this
Agreement.

15-2.3.4 The Board agrees that it will apply to all substantially similar situations the decision of the arbitrator
sustaining a grisvance; the Union agrees that it will not present any grievance that is substantially similar to a
grievance denied by the decision of the arbitrator. The cost of arbitration will be shared egually by the parties.

153  General Matters on Grievances

15-3.1 All grievances shall be handled as quickly as possible. The number of days indicated at each level shall be
‘considered maximum and every effort shall be made to expedite the procedure. The time limits specified on any
level of this procedure mey be extended, in any specific instance by muztual agreement of the Parties, in writing.

15-3.2 Any grievance excluding a continuing grievance which is not presented within twenty (20) school days
from the date of ccourrence of the grievance or which is not appealed to any of the successive levels within the time
limits prescribed herein shail be deemed to have been waived. A failure of a representative of the Board responsible
to meet and/or to enswer a grievance at any of the levels of the grievance procedure within the time [imits provided
shall permit the Union to proceed to the next level of the grievance procedure.

15-33 All grievance hearings shall be closed hearings and shall be open only if the parties rmrually agres.

ARTICLE 16
UNION PRIVILEGES, RESPONSIBILITIES AND ACTIVITIES

16-1 Fair Practices

As sole collective bargaining agent, the Unjon will continue its pelicy of accepting into voluntary
membership all eligible persons in the unit without regard to race, color, creed, national origin, sex, sexual
arientation or merital status.

162  Negotiations

16-2.1 Inaccordance with RI. Gen. Laws §16-2-9, as emended by the General Assembly in the 2011 legisiative
session, all collective bargaining was conducted with the City of Providence,

16-2.2 Members of the Union Negotiating Commities, not in excess of five {5) shall, upon arrangement, be
excused from duty with pay, for teaching time spent in negotiations or other scheduled occasions with the Board or
its representatives, with provision made for substitute relief.

16-3  Union Activity at the School Level
16-3.1 The principal shall meet, upon request, at reascnable intervals and mutually agreed upon times, with a
committee elected by Union Members in the school and the Union Representative to consult on school problems,

policies and procedures.

16-32 At least one {1) bulletin board shall be reserved at an accessible and conspicuous place in each school for
the exclusive use cf the Union for purpeses of posting material dealing with proper and legitimate business of the



Union. Notices must be signed by the Building Representative or hisher authorized representative. The location of
the bulletin board shall be determined after reasonable consultation with the Union’s building representative. The
Parijes agree that the location of the bulletin board shall not interfere with the operation of the school.

16-3.3 The Union shall have the right to place material dealing with the proper and legitimate business ofthe
Union in the mailboxes of teachers. No rival teachers® organization shall have the right fo place any material in the
mailboxes of teachers.

16-3.4 Members of the Executive Board of the Union and/or the building representative shall have the right to
schedule Union meetings of the teacher members in the school before or after the regular school day hours and
during the ltmch time of the teachers involved, upon prior notification to the principal and provided it does not
intsrfere with the operation of the school.

16-3.5 The Union shall be given a place at the end of the agenda of the building teachers” meeting for
announcements.

16-3.6 Adminisiration shall not patticipate in recruitment, solicit membership forms or collect membership des
for rival teacher organizations.

164  Union Activity at the School Department Level

16-4.1 Union officers may use the communication facilities of the school department for conducting regular Union
business. This includes local telephone calls and the use of duplication equipment provided it does not interfere
with the normal operation of the scheol. This provision shall not apply to any organization during the period
between an order for an election and the day following the election.

16-4.2 Uponrequest of the Union, the Superintendent shall meet monthly at a mutually agreeable time with
representztives of the Union to discuss matters of educational and persormel policy and development as well as
matters relating to the implementation of this Agreement.

16-43 Upon notification to and priormufual arrangement with the principals invoived, the Union President or
his/her designee shall be free to visit schools during schoo! hours to confer on working conditions, grievances or
other matters relating to the terms and conditions of the Agreement.

1644 Teachers desiring bank payments deducted from their regular check may do so by filing an individual
request with the payroll section of the Office of Human Resources, in accordance with the bank’s policy.

16-5 Information to the Union

16-5.1 The Board shall make available to the Union upon request and with reasonable time to respond any
reasonable information, statistics, and records which are relevant to negotiations, grievances, or necessary for the
proper and legitimate enforcement of the terms of this Agreement. A copy of the anmual Audit and Budget shall be
sent to the Union President when available.

16-52 The President shall be fumnished a copy of the agenda of every Board meeting three (3} days in advance of
each regular meeting and notice of a special meeting as well as resolutions duly adopted at the last meeting.

16-5.3 Form 31 and all supplements thereto and the public school budget prescribed by the Commissioner of
Bducation under the provisions of Section 26, Chapter 7 of Title 16, General Laws of 1956, as amended, shall be
delivered to the Union President no later than ten (10) days after the filing of such reports with the Department of
Education. A copy of the itemized anmual budget shall be delivered to the President of the Union within ten (10)
days after approval by the Board.

16-3.4 Two (2) copies of any and all notices sent to teachers by the Board or by any of its administrative agents
shall be sent to the Union Office. Also, two (2} copies of any and all job postings by the Board or by any of its
| administrative agents shall be sent to the Union office.




16-6  Payroll Deduction

16-6.1 The Board agrees that it will withhold from each teacher’s paycheck an amount of money equal to the
Union dues and to transmit said monies to the Union in accordance with the provisions of this Section. The total
amount of such sums deducted shall be forwarded fo the Union Treasurer no later than thirty (30) days affer each
deduction was made, together with the names of individuals, the peried covered, and such other information as may
be necessary to the Union to maintain its record current.

16-6.2 The Board shall deduct from each teacher’s paycheck a surn of money authorized by teachers on forms
prescribed by the Union for the Union®s Committes on Political Education. The total amount of gll teachers” monies
so deducted shall be forwarded to the Union no later than thirty (30) days afier each of said deductions is made from
teachers’ paychecks together with the ieachers” names, the payroll period covered and such other information that
may be required by the Union for the maintenance of its records.

16-7  Tax Sheltered Annuity
The Board shall continue ifs present policy of making tax sheltered annuity programs available for purchase
to all teachers. Participation in the anmuity program is entirely voluntary.

1683  Union Health and Welfare Fund

The Providence Teachers Union shall wtilize a Health and Welfare Trust Fund with appropriate supporting
documents for the purpose of providing Health and Welfare benefits to bargaining unit members. in order to
provide each bargaining wnit member Health and Welfare benefits, the School Board agrees to contribute to the
Providence Teachers Union Health and Welfare Trust Fund-three-deHars-and Sife-Hre copts (3355 four doliars and
eighty cents ($4.80) per week, per regular teacher and LTS (Appointed to position held by teacher on leave of
absence) for fifty-two (52) weeks per year. Confributions by the School Board to the zbove-identified Trust Fund
shell be made on a monthly basis, payable no later than the twentieth (20®) day of the subsequent month.
Employees must be on active status to be counted toward the confribution. An employee receiving Workers’
Compensatior Benefits shall be considered to be working his/her normal and regular workweek.

The above named Trust Fund shall be administered by a board of trustees selected and sppointed under the
provisions of the said-Trust Agreement heretofore executed by the Providence Teachers Union. The provisions of
this section shall be effective September 1,-1999 and thereafler.

Eifective September 1, 20125 the School Board contribution shall be $34.05/week.
Effective September 1, 20136 the School Board coniribution shall be $3.304-55/week.

ARTICLE 17
SAVINGS CLAUSE

17-1  Tfany provision of this Agreement is or shall at any time be contrary to law, then such provision shall not
be applicable or performed or enforced, except to the extent permitied by law.

172 Inthe event that any provision of this Agreement is or shall at any time be contrary to law, all other
provisions of this Agreement shall continue in effect.

17-3  There will be no waiver or modification of any of the agreements, terms or provisions contained in this
Agreement by any teacher with the Board.

174 The terms and conditions of this Agreement shall not be modified, amended or altered in any way unless
made in writing and signed by both parties.

175  The rights and benefits of teachers provided in this Agreement are in addition to those provided by the City
of Providence, State of Rhode Island and federal laws, rules, ordinances or regulations including, but not by way of
Iimitation, all applicable tenure, pension and education laws and regulations. However, there is to be no double
benefits or pyramiding of such benefits.



17-6  The Board will continue its policy of nondiscrimination with reference to race, color, religion, creed,
national origin, sex, sexual orientation, marital status or age.

ARTICLE 18
MANAGEMENT CLAUSE

18-1  Except as abridged or restricted by any provision in this Agreement or by applicable law, the Board shall
have the exclusive right to supervise and contro! all of its departments, schools, and employees, to issue reasonable
rules and regulations, and o exercise any and all rights and authority granted to the Board as en employer by statuts,
ordinance, and applicable regulations, and to comply with its responsibilities thereunder. The Board agrees that 1o
such rights or authority shall be exeicised in violation of this Agreement. Further, the exercise of rights normally
enfrusted to management shall be subject to any obligations the Board may have under Rhode Island law.

ARTICLE 19
PAST PRACTICE

19-1  Withrespect to any past practice asserted to have been in existence prior to the effective date of this
Agreement, the parties agree that the party asserting the past practice must, in order 1o establish same, satisfy the
following conditions:

Either party claiming the existence of & past practice will be required to prove by clear and convincing
evidence that the practice:

{1} Isunequivocal;

(2) Has been clearly enunciated and acted upon;

(3) Isreadily ascertainable;

(4} Has been in existence for a substantial period of time; and

(5) Hes been accepted by representatives of the parties who possess the actual authority to
accept the practice.

Past practices shall not contradict the express terms of this Agreement.

ARTICLE 20
DURATION

20-1  This Agreement and each of its provisions shall be in effect as of September 1, 2011 and shall continue in
full foree and effect until August 31, 2014,

20-2  The Board and the Union agres that during the life of this Agresment any and Il disputes arising between
them shall be settled in accordance with the grievance procedure of this Agreement. The Union agress that it will
not engage in, instigate, or condone any strike or wark stoppage or any concerted refusal to perform work duties en
the part of any teacher of the bargaining unit,
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APPENDIX A

A-1 Teacher’s Basic Salary Schedule:
2014-15 2015-16 2016-17
1st day of work | Last day of school
Steps Steps 1.00% Steps 1.75% 1.50%
1 538,872 1 539,261 1 $39,948 $40,547
2 540,782 2 541,190 2 $41,511 $42,539
3 542,966 3 543,396 3 544,156 544,818
4 545,778 4 $46,236 4 $47,045 547,751
5 $45,491 5 $49,986 5 550,861 $51,624
6 $53,257 6 $53,750 6 $54,731 555,552
7 $56,758 7 $57,326 7 $58,329 $55,204
8 560,471 8 $61,076 8 $62,145 $63,077
S 563,760 9 564,398 9 $65,525 $66,507
10 566,837 10 567,505 10 568,687 $69,717
11 569,489 11 $70,184 11 571,412 $72,483
12 573,270 12 $74,003 12 §75,288 576,427
a. Step Inereases - For the 2011-12 school year, teachers will continue to be compensated at their 2010-11

A2

A-21

[ further stipend of $

salary step. Effective 2012-13 school year, teachers will move up one salary step for each of the years
remaining on this contract. Except that teachers on Step 10 effective the 2011-12 school year, shall be
placed on Step 12 effective the 2012-13 school year.

stipulated interest arbitration award to a Genera] Wage Increase for Citv emplovees in excess of one

ercent {1%) for Fiscal Year 16 then all members of Local 958. including these who have retired in Fiscal
Yearl6. shall be entitled to the same wage increases. The parties agree that this provision shall not apply to
awards established by an interest arbitration panel and/or arbitration awards for City and School or to any
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Professional Advancement Schedule Effective 2016-17
Bachelor’s Plus 30 Hours $2,455 $2.705
Master's $2,855 §3.105
Master’s Plus 30 Hours $3,257 : $3.507
Doctorate $3,657 $3.907

National Board Certification
In addition to beneﬁts paya.ble in A -2, teachers who obtam Nahonal Board Ccrtlﬁcatlon shall recelve a

~
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$5,500.00.

A-3 Longevity Schedule Effective 2016-17
15 years (10 of which have besn in Providence) $ 700 £ 950
20 years (15 of which have been in Providence) 1,672 $1.922
25 years (20 of which have been in Providence) 1,787 $2.037

B-1 Travel Allowance

The Board agrees to pay the annually adjusted Internal Revenue Service standard mileage reimbursement
rate to all teachers authorized to use their own cars. The amount of payment will be determined by odometer
readings taken daily at the beginning and end of necessary school-related mileage. Payments will be made monthly
on forms furnished by the Superintendent or his/her designee.

B-2 Extra-Curricnla A.ctivities

Al persons holding positions identified in Appendix B-2 as of the date of ratification of this Agreement
shall be afforded the one-time opportunity to either elect to confinue to be compensated for participation in extra-
curriculer activities in accordance with the provisicns ofthe B-2 schedule as in effect for the 2001-2002 school year
or choose to be compensated in accordance with the new B-2 schedule in effect beginning with the 20032004
school year. Persons eligible to elect under this provision shall retain their elected compensation for as long as
he/she remains in said position. However, effective with the first day of the 2003-2004 schoo! year, all new
appointees to positions identified in Appendix B-Z will be compensated for participation in extra-curricular activities
in accordance with the provisions of the B-2 schedule in effect for the 2003-2004 school year.

Effective with the beginning of the 2003-2004 school year, the following Appendix B-2 provisions will
be applicable.

B-2.1 Middle Schools

Compensatory Annual
Activity Time Stipend
Literary Publications (Middle) 1 period per week 5100
per publication per publication
Dramatics Coach (Middle) None *5250
‘ per production

*  Notto exceed three (3) productions per year provided each has prior approval of Superintendent in writing.
B-3 Departmental Teacher Leaders

All departmental teacher leaders shall receive one compensatory period per day devoted to departmental
duties and one unassigned period per day in accordance with Article 8-4.2.

B-3.1 IfzDepartrental Teacher Leader is not appointed in a department, no teacher will be required to perform
the duties of the Departmental Teacher Leader. Departmentsl Teacher Leader positions may be eliminated only
after notifying the Union. Upon receipt of such notification, the Union may request to meet with the Superintendent
or the Board to discuss the proposed elimination of the Departmental Teacher Leader position prior to the final
decision being made.




B4 Additional Days Worked
Any teacher who works any additional days for the Providence Schoo! Department shall be paid at their
daily rate.

B-5 School Psychologists
All certified school psychologists shall receive $200 above base salary.

B-6 Special Education Teachers
All teachers of Special Education classes shall receive $500 above base salary.

B-7 ESL/Bilingnal Teachers
All teachers of ESL/Bilinguat classes shall receive $300 above base salary.

B-8 Federal, Summer, Before and After School, Evening School and In-Service Programs
Teachers shall be compensated at the rafe of $25.00 per hour in each of those non-mstructional programs
that require certified teaching personnel, regardless of the fimding source.

Teachers shall be compensated at the rate of forty ($40.00) per hour in sach of those instructional programs
that require certified teaching persennel, regardless of the funding source.

Teachers who participate in Providence School Department In-service, Staff Development, Professional
Development or any other programs of this nature shall be compensated at the rate of forty ($40.00) per hour for
each hour seid activity is in session.

B9 Athletic Directors, Coaches, All City Band Directors, School Treasurers, and Advisors

All persons holding positions identified in Appendix B-9 as of the date of ratification of this Agreement
shall be afforded the one-time opportunity to either elect to continue to be compensated for participation in said
activities in accordance with the provisions of the B-9 schedule as in effect for the 2001-2002 schoo! year or choose
to be compensated jn accordance with the new B-9 schedule in effect begioning with the 2003-2004 school year,
Persons eligible fo elect under this provision shall retain their elected compensation for as long as he/she remains in
said position. However, effective with the first day of the 2003-2004 school vear, all new appointees to positions
identified in Appendix B-9 will be compensated for participation in the identified activities in accordance with the
provisions of the B-9 schedule in effect for the 2003-2004 school vear.

Effective with the beginning of the 2003-2004 school year, the following Appendix B-9 provisions will
be applicable.

All of the positions listed in Appendix B-9 stull be compensated in accordance with the following
percentages. These percentages shall apply to the salary on the salary schedule in Appendix A appropriate to an
individual’s years of paid coaching experience in each sport in any capacity or years of participation in the position
listed below if not an athiletic coaching position:

Agademic Decathlon Coach 10%
Athletic Directors 15%
Drama Coaches 15%
Head Coach - Football 15%
All City Band Director 15%
All City Orchestra 15%
School Treasurer* 15%
Assistant Coach - Football 10%
Head Coach - all other sports 10%
All City Assistant Band Director 10%
All City Assistant Orchestra 10%
Speech and Debate Coach 10%
Assistant Coach - all other sports 8%

Coach of Tennis 8%

Coach of Cross-Country 8%

Coach of Golf 8%



Yearbook Advisor* 8%
Newspaper Advisor* 8%
Literary Magazine Advisor* 8%

* Teachers presently holding the identified positions shell retain said pésif:iuns without having to reapply.

An athletic director shall be credited for vears of paid coaching experience when computing placement on
the salary schedule if he/she resigns a coaching position in order to accept the position of Athletic Director.

In addition, athletic directors shall be provided with one (1) compensatory period per day.

B-10  Pay for Help at Athletic Events
Teachers officially designated by the home-team athletic director as helpers at athletic events shall be paid
$25.00 per hour to a maximum of $50.00 per svent.

B-11  Teacher In-charge
A teacher m charge shall be selected in elementary schools where only one building administrator is
assigned.

Said selection shall be in accordance with Article 11-9. A teacher in charge shall receive an annual stipend
of one thousand ($1,000) dollars.

The Board shali indemnify and hold harmless each teacher in charge from any ¢laims and demands made
against a teacher while serving as teacher in. charge.




APPENDIX C
COMPREHENSIVE MEDICAL COVERAGE

(-1 The Board shall provide, the following health care benefits and riders herein outlined for all
professional teaching personnel in the Providence School Department, hired prior to the start of the 2004-2005
school year, for individuzl and family plan coverage.

For the purposes of this section, all previously appointed teaching persormel (R, LTSP, LTS) with less
than a 12 month break in service shall be considered hired prior to the 2004-2005 school vear,

Recognizing the continued increasing costs of medical care, the parties agree to form a Healtheare
Exploratory Committes to research potential cost-savings options to the comprehensive medical coverage as
provided in Appendix C.

Anv Rerecommendations made by the Hea]thca.re Exploratory Comm.tttee sha.ll be made: to the Board
and the Umon membership for approval.-ne-la da

TFor the period September 1, 20144 through, August 31, 20125, R and LTS teachers considered hired
prior to the 2004-2005- school year, shall contribute $2,900- 900:»—1-6 8516 per year for family plan coverage or

$1.086.08 $867-00-per year for individual coverage toward the cost of health care. Long-Term Substitute /{ Formatted:

Font: 10 pt

Teachers in-Pool (LTSP) considered hired prior to the 2004-2005 school year shall contribute $796 52 $736-46 [ Formatted: Fort: 10 pt

per year for individual basic medical coverage. LTSPs considered hired prior to the 2004-2005 school vear
who wish to enroll in the same medical coverage plan offered to Regularly employed teachers and Long-Term
Substitute teachers may do so by paying the selected plan rate.

For the period September 1, 20123 through, August 31, 20136, R and LTS teachers considered hired

prior to the 2004-2005 school year, shall contribute$3.542.01 $2558-87-per vear for family plan coverage /{ Formatbed:

Font: 10 pt

o$1.376 50 $95831-per vear for individual coverage toward the cost of health care. Long-Term Substitute Formatted

: Font: 10 pt

Teachers in-Pool {LTSP) considered hired prior to the 2004-2005 school yvear shall contribute $572,85 $736-45 [
per year for individual basic medical coverage. LTSPs considered hired prior to the 2004-2005 school year who Formatted:

Fort: 10 pt

wish to enroll in: the same medical coverage plan offered to Regularly employed teachers and Long-Term
Substitute teachers may do so by paying the selected plan rate.

For the period September 1, 20136 through, August 31, 20147, R and LTS teachers considered hired

prior to the 2004-2005 schoo!l year, shall contribute $4.020,67 $2.000:06-per year for family plan coverage or ’/[ Formatted:

Font: 10 pt

B51.505.75 $4-086-08-per year for individual coverage toward the cost of health care. Long-Term Substitute /_{ Formatied

: Font: 10 pt

Font: 10 pt

Teachers in-Pool (L TSP) considered hired prior to the 2004-2005 school year shall contribute $1.021 50 )
$756-52-per year for individual basic medical coverage. LTSPs considered hired prior to the 2004-2005 school Formatted:

year who wish to enroll in the same medicel coverage plan offered to Regularly emplioyed teachers and Long-
Term Substitute teachers may do so by paying the selected plan rate.

These payments shall be-deducted on a pro-rated basis from each pay check, starting with the first pay
check of the 20144-20125 school year



Coverage at Network Providers Outside of PFO Network you pay:
Benefit

Office Visits 100% minus $10 co-payment $10 plus 20%

Note: Chiropractic visits are
limited to 12 per calendar year.
Allergists and dermatologists
have a §15 co-payment,
Medication visits for serious
mental illness are included.

Preventive Services 100% mines $10 office visit co- $10 plus 20%
payment
Note: Includes gynecological
visits, pap smears,
mammograms and routine
physicals.

Pediatric Preventive Services | 100% minus $10 office visit co- $10 plus 20%
payment
Note: Includes rontine
physicals, 1ab work and
Immumnizations.

Prescription Drugs $5 generic $15 brand/$600- cap per
{Non-Maintenance} family {maintenance and non-
maintenance)

Note: CVS, Brooks and
several independent
pharmacies in RI, MA and CT.

Prescription Drugs Maintenance Choice - Option 2 - new
(Maintenance) mail copay - $3/$10 refail. $10/520

mail

Note; 30 dav supplv of
maintenance drug gt any retail
| pharmacy. 90 dav supply of
maintenance by Mail or CVS
retail.

Emergency Room Care 100% minus $100 co-payment/ $200 | $25
cap per individual and $30C cap per
Note: Co-payment waived if § family

adrmitted withm 24 hours.
Coverage for accidents and
life-threatening emergencies
only.

Hosgpitalization 100% 20%%*

Note: Unlimited days at
generel hospitals, 45 specialty -
days per year

Inpatient Medical & Surgical | 100% 20%*
Care (Doctor Services)

Note: Unlimited days at
general hospitals, 45 specialty
days per year




Cutpatient Medical & Surgical
Care {Facility & Doctor
Services)

Note: e.g. Ambulatory surgi-
centers and outpatient surgery

100%

20%*

Obstetrical Care

Note: Pre-natel, delivery and
post-natal care

100%

20%

Lab Tests & X-rays

Note; Scme hospital
outpatient labs and hospital
outpatient X-ray services are
not part of the Network and
will be covered at 80%

100%

20%

Routine Eye Exam

Note: One exam annually

100% minus $10 co-payment

$10 plus 20%

Physical/QOocupational
Therapy

Note: Hospital-based
therapist; following a hospital
stay

100%

20%

Ambulance, Private Duty
Nursing & Durable Medical
Equipment

80%

20%

Hore Care & Hospice Care

Note: In lien of
hospitalization. Includes
doctor, nurse, and home health
aide visits

100%

20%

Inpatient Mental Health Care

Note: Limited to 45 days per
calendar year (up to 90 days
per admission for serious
menital ilness) when arranged
by Care Manager. No
Gatekeeper

100%*

50%*

Qutpatient Mental Health Care

Note: $15 co-payment for
individual therapy, $10 co-
payment or group therapy. 20
vigits per year. $1,000 annual
maximum when arranged by
Care Manager. No Gatekeeper

100% minus co-payment®

$15 (individual) $10 (group)
plus 50%*




Inpatient Substance Abuse 100%* S0%*
Treatment

Note; Rehabilitation limited
to 30 days per year, 90 days
lifetime. Detoxification
limited to 3 admissions of 21
days per year. Both when
arranged by Care Manager.
No Gatekesper.

Outpatient Substance Abuse 100% minns co-payment™ $15 (individual) $10 (group) plus 50%*
Treatment

Note: $15 co-payment for
individual therapy, $10 co-
payment for group therapy.
Limited to 30 hours per year
plus 20 hours for eligible
dependents. When arranged
by Care Manager. No
Gatekeeper.

Dependent Coverage Yes

Note: Covered at same level
as subscriber, includes spouse
and wmmarried, dependent

chiidren through December 31

following 19" birthday or 25

birthday for full-time students.

Pre-authorization Obtained by network physician. Obtamed by member. Required for
Required for those services above those services above identified with
identified with asterisk asterisk.

Annual Deductible None $100 per calendar year.

| Acupuncture Rider Coveraae is limited to 2 maximumn of of
12 vigits. which includes one fnitial
examination. v
He.

$10 co-pav when seenbya
participating Doctor of Acupuncture.
Coverage upon member election,

C-1.1  Teachers enrolled in the medical coverage pian described in C-1 who wish to enroll in Blue Crogs Classic
may do so during the open enrollment period by paying through a payroll deduction the premiwm/working rate
difference between the cost of C-1 and Blue Cross Classic including all appropriate and applicable co-share

payments.

Teachers enrolled in the medical coverage plan described in C-1 may opt to enroll in the medical coverage
plar: described in C-2 and shall be responsible only for the costs associated with C-2.

2 The Board shall provide the following Plan 750 and riders outlined herein for afl professional teaching
personnel in the Providence School Department hired effective September 1, 2004 for individual and family plan
coverage,

For the period Septernber 1, 20144 through August 31, 20125, emplovees shell contribute $837.66
$2.318 88 per year for “Plan 750" family plan coverage, and $355.60 $883.33 per vear for “Plan 750™ individual
coverage toward the cost of health care.



For the period September 1, 20125 through August 31, 20136, employees shall contribute $2046-67
$2.832 22 per year for “Plan 750" family plan coverage, and $775-43-81.078.91 per year for “Plan 750” individual
coverage toward the cost of health care.

For the period September 1, 20136 through August 31, 20147, employees shall contribute $2.318-8%
$3.214.93 per year for “Plan 750 family plan coverage, and $883-35-81.224.71 per yeer for “Plan 750” individual

coverage toward the cost of health care.

These payments shall be deducted on a prorated basis from each pay check, starting with the first

paycheck of the 204312-2014-15 school year.

Benefit

Coverage at Network Providers

Ountside of Network you pay:

Office Visits

Note: Chiropractic visits are
limited to 12 per calendar
year. Allergists and
dermatologists have a $30
Co-payment.

100% minus $30 office visit co-payment

$30 office visit co-payment plus 20%

after annual deductible.

Preventive Services

Note: Includes routine -
physical exams, treatment of
sickmess or injury, voluntary
family planning and
immunizations.

100% minus $30 office visit co-payment

$30 office visit co-payment plus 20%

after anpual deductible.

Pediatric Preventive Services

100% minus $30 office visit co-payment.

$30 co-payment plus 20% after annual

Co-payment waived for children 0-15 deductible.
Note: Includes routine months of age.
physicals, lab work and
immunizations.
Prescription Drugs $5 generic
{Non-Maintenange), 515 brand on the Preferred Drug List
$30 not on the Preferred Drug List
Note: *Naotification to {maintenance and non-maintenance
claims administrator
necessary for certain
prescription drug products. :
Prescription Drugs Maintenance Choice - Option 2 - new
(Maintenance) mail copay - $5/510 retail. $10/820 mail
Note: 30 dav supplv of
maintenance drug at anv
retail pharmacy. 90 dav
supply of maintenance by
Mail or CVS retail.
Emergency Room Care *100% minus $100 co-payment Same as network.

Note: Co-payment waived if
admitted. Coverage for true
emergencies only.




Hospitalization

Note: Semi-private room.

#100% after annual deductible

*20% after annual deductible

Inpatient Medical & Surgical
Care (Dogtor Services)

100% after annual deductible

20% efter annnal deductible

Outpatient Medical &
Surgical Care (Facility &
Dactor Services)

Note: Hospital or alternate
facility.

100% after annual deductible

20% after annual deductible

Cbstetrical Care

Note: Pre-natal, delivery
and post-natal care. *Claims
administrator must be
notified if inpatient stay
exceeds time frames.

100%

20%4

Lab Tests & X-rays

Note; Covered health
services received on an
cutpatient basis at a hespital
or alternate facility
including: lat and
radiology/x-ray,
mammography testing,

100% after annual deductible

20% after annual deductible

Routine Eye Exam

Note: One exam annually.
$100 every other calendar
year for every member
towards purchase of glasses,
frames or contact lenses.

100% minus $30 co-payment

20% plus $30 co-payment after anmuzl
deductible

Physical/Occupational

100% after annual deductible if services

Same as network

Therapy/Speech with a hospital based therapist and within

Therapy/Pulmonary 30 days following & hospital stay, home

Rehab /Cardiac care program or ambulatory surgical

Rehabilitation procedure.

Note: 45 visits of cardiac (otherwise)

rehebilitation therapy per .

calendar year. 80% after anmual deductible.

Ambulance, Private Duty 80% after annual deductible. Same as network,
MNursing & Durable Medical

Equipment

Home Care & Hospice Care | *100% after annual deductible *20% after annual deductible,

Note: Includes skilied
nursing, skilled teaching,
skilled rehabilitation services
when ordered by a physician
and provided by or
supervised by a registered
nurse in your home.




Note: Limited to 30 visits
per calendar year.

Inpatient Mental Health Care | *100% after annual deductible *20% after anmual deductible

Note: Limited to 30 visits

per calendar year.

Quipatient Mental Health *$15 per individual visit *20% plus 15 per visit after annual
Care *$15 per group visit deductible

Inpatient Substance Abuse
Treatment

Note: Inciudes
detoxification from abusive
chemicels or substances that
1§ limited to physical
detoxification when
necessary to profect your
physical health and well-
being. Limited to 30 visits
per calendar year,

*100% after annual deductible

*20% after annual deductible

Outpatient Substance Abuse
Treatment

Note: Limited to 3C hours
per member per calendar
year.

*$15 per individual visit
*$15 per group visit

*20% plus $15 per visit after annual
deductible

Dependent Coverage

Note: Pearticipant’s legal
spouse/domestic partner or
an unmarried dependent
child up to the age of 19 or
25 if a full-fime student.

Same ag participant

Same as participant

Pre-authorization

Cbtained by member for those services
above identified with asterisk. Benefit will
be reduced to 50% if claims administrator
is not notified.

Cbtained by member for those services
above identified with asterisk. Benefit
will be reduced to 50% if claims
administrator is not notified.

Annuzl Deductible

$750.00 per covered person per calendar
year, not to exceed $1,500 for ali covered
persons in g family.

Same as network.

Aéupunctu.re Rider

Coverage is limited g & maximum of 12
visits, which includes one initial
examination,

$10 co-pav when seen by a participating

Doctor of Acupuncture, Coverage upon
member elecfion,

C-2-1 Teachers enrolled in the medical coverage plan deseribed in C-2 who wish to enroll in Blue Cross Classic
or who wish to enroll in the medical coverage plan described in C-1 may do so during the open enrollment period by
paying, through a payroll deduction, the premium/Aworking rate difference between the cost of C-1 and the cost of
the medical coverage plan selected incleding alt appropriate and applicable co-share payments that were in effect
during the 2010-313-2014school year. These payments shall be deducted on a pro-rated basis from each paycheck,
starting with the first paycheck of the 20114412015 school year, and shall remain unchanged for the duration of this

Agreement.




C-3 Organ Transplant Rider
The Individual and Family Plan Organ Transplant Rider shall be included in all health plans offered to the
teaching personnel.

C-4 Healthcare Buy-Back

TUpon presentation of proof of alternative health care coverage pursuant to a non-Providence School
Department paid plan satisfactory to the Union, teachers eligible for comprehensive medical coverage under this
Agreement may choose not to be covered under the Providence School Department’s group health insuranee
policies.

Eligible teachers enrolled in a family plan making this choice shall receive $1,500.00 for each full contract
year (pro-ratéd if a teacher is hired after the first work day of the school year and before October 1%, the proration
will be 11/12 of $1,500.00 for an amount equal to $1,380.00) in which they are not covered for family coverage and
for those dropping individual coverage, the compensation shall be $750.00 for each full contraet year {pro-rated if
the teacher is hired after the first work day of the school year and before Octaber 1%, the proration will be 11/12 of
$750.00 for an amount equal to $6$0.00) of non-coverage by a Providence School Department plan, The parties
understand and agree that teachers whose spouses are employed by the Providence School Deparfment or the City of
Providence and those who have chosen not to be covered by Providence School Depariment policies shall not be
eligible for this benefit For each year in which the teachers opts out under this section, he/she shall receive no
coverage pursuant to this Appendix, except that teachers may opt back into the Plan in the event of a major life
event causing loss of alternative and equivalent coverage, such as death or loss of employment of a spouse. Proof of
loss of said alternative coverage or equivalent coverage may be required by the Providence School Department
before the teacher is re-enrolled. Payments to teachers under this provision shall be made at the end of each year, in
arrears for the period of October to September with payment made in September. If a teacher_has opted back into
Providence School Department coverage during the course of a contract year, he/she shall not be entitled to any
payment under this section for that year.

C-5 The medical coverage plan and riders herein outlined shall be continued during the remainder of the yeer
(October 1 to September 30} for all teachers who have exhausted their sick leave allowances during this year.

C-6 A new teacher shall be provided with the medical coverage plan herein outlined effective as of the 1% of the
month following the date he/she begins to teach in the Providence School Department.

C-61 Effective Qctober 1. 2015, any member whose spouse has coverage available to them throush their “J,/{Formatted: Forit: 10 pt

Citv will reimburse the cost of the spouse”s premium contribution to the member with proper documentation,

Failure to enrall for availsble coverage constites loss of eliibility,

C-7 Teachers who are transferred from one payroll to another shall be provided with and entitled to the medical
coverage plan as outline herein,

C-8 Teachers who are employed on a three-fifths basis shall receive the benefits as outlined in Appendix C,
C-9 Refirees Option to Purchase Comprehensive Medical Coverage

C-8.1 The Beard shall provide and fully pay the cost of the Individual plan for any teacher who is eligible to
retire from the Rhode Island Employees Retirement System without incurring an actuarial deduction and who retires
effective June 30, 1989, or after, and the cost for the Individual plan for his/her spouse up through their attainment
of age sixty-five (65).

Should said retiree or spouse be eligible for medical coverage under Blue Cross or any other plan, then the
Board will be obligated to furnish only excess coverage so that said retiree will have equivalent coverage as that
offered by the Board. Should a retired teacher or spouse, subsequent to retirement lose said alternate coverage, then
the Board will pick up full coverage under this section.

Further, the Board shall provide each of said retirees and their spouses with Plan 65 coverage upon their
attamment of age 65 for the lifetime of each and the cost of this coverage shall be fully borne by the Board.

T_{ Formatbed: Font: 10 pt, Font color: Auto
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The family plan shall be provided to those retirees who have eligible unmarried dependent children to age
15 pursuant to Blue Cross, Blue Shield rules and/or eligible dependent student children in order to provide the
student rider to age 26.

C-92 The Board shall furnish health care coverage, on an individual basis only, te employees who retire(d) on or
after September 3, 1995. Said coverage shall be of the same plan in effect when the retiree was an active employes
and shall remain in effect up to age 65. Any teacher who wants to receive individual Blue Cross Classic coverage
upon his/her retirement must pay to the School Department the difference in premium between City Blue individual
coverage and Blue Cross Classic individual coverage. Upon attainment of age 65, said coverage shail convert to
Plan 65. This coverage shall be for life. The Board agrees to provide this coverage to the retires’s spouse upon the
death of the retiree.

C-9.2.1 The Board shall provide, less the appliceble retiree/employee co-share payment, health care coverage om an
individual basis only, to employees who retire(d) on or after September 1, 2004. Said coverage shall be of the same
plan in effect when the retires was an active employee and shall remain in effect up to age 65. The retirees shall
pay, oo a monthly basis, a co-share of the premium payment equal to no less than the co-share amount paid by an
active teacher with the same individual health plan. Upon attainment of age 65, said coverage shall convert fo Plan
63. This coverage shall be for life provided all appropriate and applicable co-share payments are made by the retiree
on a monthly basis in accordance with the above language. The Board agrees to provide this coverage to the
retirees’ spouse upen death of the retiree.

C-9.3  Except for those teachers who receive a job-related disability retirement, all teachers hired effective
September 1, 1997 and thereafter must be employed by the Providence School Board as a teacher for no less than
ten (10) years in order to receive medical care coverage for retirees as stipulated in Appendix C, Teachers subject to
this paragraph must apply for benefits under the State of Rhode Island Retirement System no more than ninety {90)
days after the completion of their teaching service for the Providence School System,

C-9.4  Teachers who retire (or resign) at the end of the school year will be covered by Delta Dental and the regular
Blue Cross plan through September 30.

C-9.5 Medical coverage options in addition to Appendix C are available to retired Providence teachers.

The teacher retiree’s aption to purchase the additional medical coverage may be exercised annually during
the district’s open enrollment period, September 1 — 20 with coverage effective October 1. The option provides that
medical coverage in addition to that provided by Appendix C may be purchased and paid for by the teacher retires
that will be equal to that enjoyed by the retires when said retiree was ant active teacher, The additional coverage
includes:

. Vision Care -
Co-pay prescription coverage
Organ Transplant

Additionelly, teacher retirees may purchase Delta Dental during the districts open envollment period.
Deltz Dental may be purchased by the teacher retiree regardless of medical coversge.

All premiums for Delta Dental and the additional Blue Cross medical coverage shall be at the Providence
School Department group premium rate and shall be paid by the Providence teacher retiree to the Providence School
Department on a monthly basis on or before the twentieth (20“’) day of the preceding month of coverage.

Teachers who give notice to retire on or after the end of the school vear will be covered by Delta Dental
and the regular Blue Cross pian through Sepiember 30, and the teacher retiree who opts to purchase Delta Dental
and/or additional Blue Cross coverage shall begin paying the Providence School Department the cost of said
coverage beginning September 20, said coverage becoming effective October 1.

C-9.6 A Providence teacher who retires on or after June 30, 1989, who has attained the age of 65 and his/her
spouse who had attained age 65 has the option of waiving Blue Cross Blue Shield Plan 65 and instead has the option
to elect to have Blue Cross Blue Shield coverage with or without riders as provided in C-6.5 provided that the retiree




and/or his/her spouse pays the Providence School Department the difference between the cost of Blue Cross Blue
Shield Plan 65 and the cost of the option elected which may or may not include riders.

In accordance with Federal Law, Medicare parts “A™ or “A” and “B”, whichever is applicable, will be the
primary carrier and Blue Cross Blue Shield will be the secondary carrier.

C-8.7 The Board may offer medical coverage equivalent to that described in C-1 and/or C-2 and all riders
provided in Appendix C-1 and C-2 only after said equivalent medical coverage has been accepted and ratified as an
amendment to this Collective Bargaining Agresment by the Union membership,

The School Department, in conjunction with the City Administration, will prepare a request for proposal
that will specify medical coverage equivalent to that provided by existing coverage.

Said plan will be implemented only with agreement by the Union.

Ifthe parties are unable to agree that the medical coverage is equivalent fo thet provided by existing
coverage, the issue will be submitted to final and binding arbitration according the rules of the American Arbitration
Association.

C-98 Teacher Retiree Option

The Board shall offer the option to a retiree to purchase the medical (including riders) and dental plans
equal to the retirees coverage, if available, or if not available, the plan currently being offered to retirees) for the
spouse/domestic partner of a retired teacher provided that the teacher retired or or subsequent to September 3, 1995
and provided that the retires has met the requirements of C-9 and provided that all the premiums for said coverages
shall be at the Providence School Department’s group preminm rate and shall be paid by the retiree or
spouse/domestic partner 1o the Providence School Department on  monthly basis on or before the twentieth (20%)
day of the preceding month of coverage.

Election of the teacher refiree option may only take place during the district™s enrollment period between
September 1-20, and will be effective October 1.

C-10  Domestic Pariner

Any benefits specified within this Article for which a teacher’s spouse and/or family members are entitled
or eligible shall also apply to a teacher’s same-sex or opposite-sex domestic partner. To add & domestic partner, a
teacher must sign an affidavit included herewith declaring the following:

AFFIDAVIT OF DOMESTIC PARTNERSHIP

The purpose of this Affidavit is te qualify a domestic partner for receipt of any medical coverage and
benefits to which a teacher’s spouse and/or family members are entitled.

1. 'We hereby certify that, as domestic partners, we have an exclusive mutual commitment similar to
marriage and that we meet the following cxiteria:

»  Wehave been each other’s domestic partner and have shared a common residence and we have
every intention of remaining indefinitely in the relationship.

Neither of us is married to anyone else.

We are jointly-responsible for each other’s common welfare and basic living expenses.

‘We are both at least 18 years old and are mentally competent to consent to contract.

We are by law adulis and are not related by bloed closer than would bar marriage in our state of
legal residence.

®*  Qur domestic relationship is not illegal.

Ao N

2. We agree to notify the Providence School Department if the status of this relationship changes —
including termination of the relationship or failure to meet any of the above criteria -- by filing a
Change of Status form ne later than 3¢ days from the date of such changs. It is understood that if this
domestic partnership is terminated, a subsequent Declaration of Domestic Partnership cannot be filed
tmtil the [ater of 12 months after filing 2 Change of Status form or 12 months after coverage has been




canceled.

3. Tunderstand that imder current tax regulations, the Providence School System is required by the
Internal Revenue Service to report as taxable (imputed) income, the premium value of the company’s
contribution to the benefit plan related to covering my partner or my partner’s dependent children.

If'your domestic pariner and his/her dependent children are considered my “dependents” as defined
under Section 152(a) () of the Intemnal Revenue Code, T will need to complete the Tax Certification
of Dependency form.

4.  Ws understand that the coverage elected will remain in effect until any of the following occurs;
The next plan year in which coverage is changed;
Termination from the benefit plan due to ineligibility takes place;
The domestic partnership is terminated:
The death of the enrolled domestic partner; or,
A change in the eligibility status of my partner’s children (if applicable) takes place.

5. We understand that the information contained in this Affidavit is confidential and is being provided for
the sole purpose of determining eligibility for benefits.

6. We affirm that the statements attested to in this Affidavit are true and correct to the best of our
knowledge. We understand that we are responsible for reimbursing the Providence School System for
any expenses incurred as a result of any knowingly false or misleading statement contained in this
Affidavit. It is firther understood that a deliberate false statement could result in disciplinary or legal
action, including termination of employment at the Providence School System.

Employee Signature Domestic Parmer Signature

Dater Date:

Employee Social Security Number Domestic Partner Social Security Number
APPENDEX D

Following consultation with the Union, the Board shall determine the anmual school calendar in accordance with
Articles 8-5.1 and 8-5.2,
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AFPPENDIX E
DELTA DENTAL COVERAGE

The Board shall provide, furnish, and entirely pay for the full premium on Levels 1, 2, 3 and 4 Individual and
Family Delta Dental Plans with Student Rider to age 25 and Sealant Rider provided by Delta Dental of Rhode Island
for al! teachers in the Providence School Department.
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Citp of Providence, Rbode Hxland

JOHN J. IGLIOZZ]
COUNCILMAN - WARD SEVEN

T Al 10,2015

Honorable Mayor Jorge Elorza
City of Providence

25 Dorrance Street
Providence, R1 62903

Dear Mayor Elorza:

During my tenuze on the city council, T have consistently advised mayoral administrations on methods
to consider as potential solutions to address the city’s financial challenges. More specifically, I have
requested that changes to pension and healthcare benefits for prospective employees be incorporated
into the collective bargaining agreements.

Since Jannary 2011, the city has hired close to 350 employees, while the school department has hired
approximately 400 during the same period. Had previous administrations taken a longer view of the
city’s financial condition and negotiated changss fo pension and healthcare benefits in the contract
prior to these employees being hired, the cumulative savings for the city would have been well into the
millions of dollars.

Unfortunately, a long-term approach was not taken by previous administrations, changes to the benefit
packages for prospective employees were not made, and the cify’s unfunded pension and healthcare
liabilities have subsequently worsened.

Presently, the city finds itself at yet another crossroads of opportunity. Contracts for the Providence
Teachers Unien (PTU), Public Employees Local Union1033, and the Providence Clerical Employees
(Local 1339) have or will soon expire. Therefore, I am writing to respectfully request that your
gdministration not miss this opportunity as others have and take a long-term view as you negotiate
these new contracts, so the city’s financial future will be secured.

Sincerely,

John T. Igliozzi
Chairman Finance Committee

Ce:  City Council Members

PROVIDENCE CITY COUNCIL ¢ CTTY HALL + 25 DORRANCE STREET + ROOM 310 + PROVIDENCE, RI 02903
WEBSITE: COUNCIL PROVIDENCERLCOM | E-MAIL: WARD7@PROVIDENCERLCOM | PHONE: (401) 521-7477 | BAX: (401)521-3920




JOHN J. IGLIOZZI, ESQ.

. CONMMITTEES
COUNCIL/CONCEJAL - WARD 7

PROVIDENCE CITY HALL Finance
25 DORRANCE STREET Chalrman
PROVIDENCE, Ri 02903

Office: 5217477 Rules Commitiee

18 LEGION MEMORIAL DRIVE Bt K . Special Commitiee on State
PROVIBENCE. R 02339 . ’ Legislative Affairs
RES.: 401-943-2468
r I 4 .
BOARDS & COMMISSIONS
City of Probidence, Rpode Hsland
3 . Providence Houstng Authority

TTune 25, 2015 Board of Parit Commissioners

Board of Contrast and Suppl.y- .

" Honorable Mayor Jorge Elorza Board of invesfment Gommissloners
City of Providence
i Retirement Board-of the Employzes’
25 Dorrance Street Retirement System
Providence, RT 02903
Dear Mayaor Elorzea:

In early April, I wrote to youfo express my hope that your administration take a long-ferm view and
approach as the new collective bargaining unit agreements are negotiated. Based upon my initial
review of the Tentative Agreement with the Providence Teachers Union for the period September 1,
2014 thru Angust 31, 2017, it appears that stroctural, Jong-term changes have not been made to the
compensation/benefits provided to future PTU members.

Therefore, I am writing again fo request that all new contracts include provisions that adjust the benefit
packages for all future hires so we can begin to stabilize the city’s long-term financial condition.

In addition, I am requesting that wage re-openers, such as those contained in the current Local 799 and
Providence Lodge 3 FOP contracts, not be included in any future contracts.

The City Council, in September 2011, approved the cmrent Local 799 contract with a wage re-opener
because it seemed a reasonable approach to match firture wage increases with the City’s financial

- capacity at the time. The actual result of including the wage re-opener clause was that in April 2013
the previous administration-—without communication to the City Council—approved three years of
across-the-board wage increases totaling 10% (non-compounded).

As you have stated, the City still faces serious financial challenges. Thus, it is imperative that all future
confracts be designed to address not only the City’s short-term challenges, but its long-term structural
costs and condition. .

Sincerely,

John J. Igliozzi
Chairman, Commiftee on Finance

ce:  City Council Members




PROVIDENCE, RI 02809
RES.: 401-243-2468

Fuly 21, 2015

Honorable Mayor Jorge Elorza

. JOHN J. IGLIOZZ, ESG. CONMIMITTEES
COUNCILICONCEJAL - WARD 7
PROVIDENCE CITY HALL Finance
25 DORRANCE STREET Chairman
PROVIDENGE, RI 02903
) Offfice: 521-7477 Rules Committee
' 19 LEGION MEMORIAL DRIVE Speclal Committes on State

Board of Park Commlissioners

Legisfative Affairs

City of Providence, BHode Flanly s« comosors

Providence Housing Authority

Board of Cortract and Supply

RBoerd of [nvestment Commissionars

City of Providence
25 Dorrance Strect
Providence, R1 02903

Dea.;f Mayoi' Elorza:

The City Council’s financial team and I have reviewed the Tentative Agreement (TA)

- between. the city and the Providence Teachers Union for the period September 1, 2014 through
August 31, 2017, There are several conceins that need to be addressed prior-to the TA moving
forward. The major concerns are addressed below:

1.

The TA does not include a definition section that clearly states the meaning of important
terms contained in the Agreement. This leads to ambiguity should the city finds #tself in
arbifration due to contract disputes.

The city’s vnfunded Hability for Other Post-Employment Beneﬁts (OPEB), which
-includes costs asscciated with retired teachers’ medical benefits, is more than $1 billion.

In April and June, letters were sent to you requesiing that your administration take a long-
term approach to costs as it negotiates the various collective bargaining agreements with
the unions representing city employees. More specifically, this TA does not include any
structural changes to medical benefits that new hires will receive while active and in
retitement which would generate future savings for the city. This TA fails to address the
massive OPEB problem that the city is facing now and in the future,

Section 8-14.7 of the TA formally establishes “Peer Assistance and Review” (PAR)
Program, which will be monitored by a PAR Panel, According to this section of the TA,
the PAR Panel, which is comprised of three (3) members appointed by the superintendent

. and four members appointed by the president of the PTU, is “responsible for making final

decisions regarding the positive or negative release of Participating Teachers at the end of
the cycle™. ‘

Retirement Board of the Employees’
Retirement System



Mayor

Iorge Elorza

July 21, 2015

Page 2

The formal establishment of the PAR Program in the TA, results in the School
Administration relinquishing its management rights when it comes to the management of
its largest asset: its personnel.

Appendix A-1.2 (Parity Clause) of the TA states the following: “... In the event that the
City agrees in any coflective bargaining agreement or stipulated inferest arbitration
award to a General Wage Increase for City employees in excess of one percent (1%) for
Fiscal Year 2016 then all members of Local 958, including those who have retired in
Fiscal Year 2016, shall be entitled to the same wage increases. The parties agree that
this provision shall not apply fo awards estublished by an interest arbitration panel
and/or arbitration awards for City and School as a result of a contested arbitration
hearing™.

There are many concerns with regards to this Parity Clause, The language in this Parity
Clause is ambiguous and does not contain any conditions or qualifiers for FY2016

increases for other city unions.

As you are aware, in April 2013 Mayor Taveras signed a Memorandum of Agreement
(MOA) which provided members of Providence Fire Fighters Local 799 with a three-
percent {3.0%) across-the-board salary increase effective July 1, 2015 (FY2016). This
MOA and salary increase was granted under a wage reopener clause contained in Local
799°s current contract. The TA is silent as to whether or not the 3.0% salary increase
awarded to Local 799 for FY2016 per the MOA will trigger the Parfty Clause, This 3.0%
increase has the potential to activate the Parity Clause, which would result in additional
cost to the city of approximately $4.0 million.

In addition, should the city reduce the number of fire platoons in exchange for a 5.0%
salary increase in FY2016, it is highly likely that the Parity Clause would be activated.
The 5.0% increase would result in an additional $10 million of costs to the city.



Mayor Jorgs Elorza
July 21, 2015
Page 3

As presented, there is too much ambiguity as well as potential financial liability to the city with
this Parity Clause. Therefore, it is suggested that one of the following actions be taken to protect
the city from the unintended consequence of a potential $14 million of additional salary costs.

i.  Signan Addendum with the PTU to remove fhe Parity Clause

ii.  Sign an Addendum with the PTU that clearly states that the 3.0% MOA wage-
reopener increase for the firefighters and any salary increase associated with fire
platoon change will not result in the Parity Clause being activated,

Thank you for your attention to this malter. If you have any questions or would like to discuss
these concerns, please contact the Internal Auditor, Special Assistant to the City Council or
niyself.

Sincerely,

John I, Igliozzd
Chairman, Committee on Finance

Ce:  Council President
City Council Members
Mz, Matthew M. Clarkin, Jr., Infernal Auditor
Mr, James Lombardi, City Treasuret/Special Assistant to City Council
Yvonne Graf, Chief of Staff — City Council
Mr. Tony Simon, Chief of Staff - Mayor
M. Brett Smiley, Chief Operating Officer
Providence School Members
M. Christopher Ndeki Maher, Interim School Superintendent
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JOHN J. iGLIGZZS, ESQ.

COMMITTEES
GOURCIL/ICONCEJAL - WARD 7
PROVIDENGE CITY HALL Finance
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Baard of Contract and Supply

" Honorable Mayor Jorgs Elorza Board of Investment Commlssieners
City of Providence Reficoment B —
: atiramant Beard of the Employees’
25 Dortence Stret Rellrament Systom
Providence, RT 02803
Dear Mayor Elorza:

In early April, T wrote to you-to express my hope that your administration take a long-term view and
apptoach as the hew collective bargaining unit agreements are negotiated. Based upon my initial
review of the Tentative Agreement with the Providence Teachets Union for the period September 1, -
2014 thru Awgunst 31, 2017, it appears that structural, long-term changes have not been made fo the
compensation/benefits provided to future PTU members,

Therefore, I am writing again to request that all new contracts include provisions that adjust the benefit
- packages for afl future hires so we can begin to stabilize the city’s long-term financial condition.

In addition, I am requesting that wage re-openers, such as those contained in the current Local 799 and
Providence Lodge 3 FOP confracts, not be included in any future contracts.

The City Council, in September 2011, approved the current Local 799 contract with a wage re-opener
because ii seemed a reasonable approach to match future wage increases with the City s financial

+ capacity at the time. The actual result of including the wage re-opener clause was that in Apsil 2013
the previous administration—without communication to the City Council—approved three years of
across-the~-board wage increases totahng 16% (ron-~ compounded)

As you have stated, the City s’all faces serious financial chailenges Thus, it is imperative that all fufure
contracts be designed to address not only the City’s short-tert cha]lenge& but its long-term struciural
costs and condition.

Sincerely,

John 1. Igliozzi
Chairman, Commiifee on Fingnce

cc:  City Council Members




City of Providence, Rhove Igland

JOHN J. IGLIOZZ!
COUNCILMAN - WARD SEVEN
Aprit 10,2015

Honorable Mayor Jorge Elorza
City of Providence

25 Dorrance Street
Providence, RT (02503

Dear Mayor Elotza:

Daring my tenute on the city couneil, I have consistently advised mayoral administrations on methods
to consider as potential solutions to address the cify’s financial challenges. More specificaily, I have
requested that changes fo pension and healiheare benefits for prospective employees be incorporated
into the collective bargaining agreements.

Sinee Jarmary 2011, the city has hired close to 350 employses, while the school departinent has hired
approximately 400 during the same period, Had previous adminisizations taken a longer view of the
city’s financial condition and negotiated changes to pension and heaithcare benefifs in the contract
prior to these employees being hired, the cumulative savings for the city would have been well info the
millions of dollars.

Unfortunately, a long-term approach was not taken by previous adminisitations, changes to the benefit
packages for prospective employees were not made, and the city’s wnfimded pension and healtheare
liabilitics have subsequently worsened.

Presently, the city finds itself at yet another crossroads of opportunity. Contracts for the Providence
Teachers Union (PTU), Public Bmployees Local Union1033, and the Providence Clerical Employees
(Local 1339) have or will soon expite. Therefore, | am writing to respectfully request that your
administration not miss this opportunity as others have and take a long-term view as you negoliate
these new contracts, so the city’s financial future will be secured.

Sincerely,

John J, Igliczzi
Chaiyman Finance Committee

Ce:  City Council Members

PROVIDENCE CITY COUNCIL ¢ CITY HATT + 25 DORRANCE STREET + ROOM 310 + PROVIDENCE, RI (2903
WEEBSITE: COUNCIL.PROVIDENCERI.COM | T-MAIL: WARDF@PROVIDENCERLCOM | PHONE: (401} 521-7477 | PAX: (401)521-3920




COUNCILMAN

SAMUEL D. ZURIER
55 DORRANCE STREET, SUITE 400
PROVIDENCE, RI 02903
Email: sdz@om-rilaw.com
Office: (401) 861-2900 ext. 105

COMMITTEES

Claims and Pending Suits
Chairman

Special Committee on Education
Vice-Chairman

Nove ,2015
City of iBrumheme Rhode ifﬁlanh

Honorable John I. Igliozzi
Chair, Finance Committee
Providence City Council

Re: . Providence Teachers Union Contract

Dear Chairman Igliozzi:

Havmg reviewed the addendum to the tentative ‘agreement concermng semonty, Thavea

* question as to whether it conforms with the State’s Basic Education Plan (“BEP”). In a “Dear

Colleagues” letter to superintendents dated January 31, 2013 (copy attached as Exhibit A), then-
Commissioner Deborah Gist stated that the BEP incorporates a “human capital management
system that encompasses screening methods for determining candidate knowledge and skills that
match the need of students .” (Exhibit A, p.2) Of particular relevance to the tentative agreement
before us, the letter, at page 4, states the following:

As aresult, job fairs that award teacher assignments based solely on seniority, in

_contravention of BEP requirements, as well as the practice of “bumping” less senior
teachers as a result of layoffs not governed by RIGT. §16-13-6, shall be considered to he
categorical violations of those BEDI mandates that relate to the human capital
management system.

RIGL §16-13-6 requires seniority-based layoffs in those instances of “a substantial
decrease of pupil population within its school system.” The contract language is not limited in
this way, and therefore appears to contravene the Commissioner’s letter. The Rhode Island

" Department of Education (“RIDE”) is currently involved in litigation in Superior Court with the
Warwick School Department seeking to enforce the portion of the Commissioner’s letter relating
to job fairs; therefore, I believe the Commissioner’s letter is still a valid statement of RIDE

" policy. Ialso have learned that RIDE just became aware of the Providence contract language this
week; and they are studying it.

With that in mind, I recommend that the School Department contact RIDE, review this
portion of the contract with them, and obtain clarification regarding compliance with the BEP
prior to final approval by the City Council. Thank you for your consideration.

Sincerely,

SV



EXHIBIT A




State of Rhode Island and Providence Plantations
DEPARTMENT OF EDUCATICN

Shepard Building

255 Westminster Street

Providence, Bhode Island 02503-3400

Deborah A, Gist
Commissioner

January 31, 2013
Re: Basic Education Program Regulations ~ Human Capital Systems
Dear Colfeagues:

We are entering a very significant time of year for local education agencies as you make decisions
regarding retention, hiring and placement of instructional staff. Because the effectiveness of
classroom teaching remains the single most important school-based factor in improving student
achievement, making these decisions is absolutely critical to our commitment to ensuring
continuous improvement in leaming and teaching. | am therefore convinced that the refention,
hiring, and placement of instructional staff are core matters of educational policy that may not be
closely regulated through the collective bargaining process. North Providence School Commitice v.
The North Providence Federation of Teachers, Local 920, American Federation of Teachers, 045
A.2d 338 (R, 2007); Bethlehem TP. BD of Ed. V. Bethiehem TP, ED. 480 A.2d 1254 (N.J., 1982}

Although { addressed the core aspects of the Basic Education Program regulations (BEP) as they
relate to human capital decisions in the past (Qctober 20, 2009 Memorandum and November 7,
2011 Legal Advisory Opinion to Lincoln School Commiittee}, recent questions from the field show
that there is some confusion about the implementation of BEP requirements in the area of human
capital management.

As my previous memorandum and advisory opinion on the issue note, the BEP clearly states the
significance of centering student leaming within the scheme of an effective human capital
management system. Each LEA must take affirmative steps to ensure that leaming is at all times
the facus of every individual whom the agency employs. To that end, the BEP requires an effective
human capital management system, specifically stating that “each LEA shall maintain control of its
ability fo recruit, hire, manage, evaluate, and assign its personnel.! Full implementation of the BEP
requires that student learning be the primary reference point for decision making, responsive policy
developrnent, resource allocation, and personne! assignment and evaluation. BEP G-12-4.1. To
underscore this point, the BEP expounds on student learning by defining i as *the primary
reference point for decision-making, responsive policy development, resource allocation, and
personnet assignment and evaluation.” BEP -12-4.1.

The requirement that LEAs “develop, implement, and menitor & human ¢apital management
system that is connected to its educationat improvement strategy,™ coupled with the requirement

* BEP, 5-15-2.2{a). Board of Regents Regulations,
# Insert citation to BEP
Telephone (461)232-4600  Fax {4031222-6178  1TY [800}745-5555  Voice {E00)745-6575  Website: wivw. ride.ri.gov
The Board of Regents does nat distriminate on the bass of age, sex, sexual orientation, geader identity/expressinn, race, tolar, religion, rationat rigia, or isability.




January 30, 2013
Basic Education Program Regulations — Human Capital Systems
Page Z of 4

that LEAs "establish a set of policies and an array of strategies 1o recruit, hire, and retain highly
effective district and school personnel™ means that L EAs must establish their own

policies and procedures for recruiiment, hiring and retention of school staff. Moreover, the fact that
the BEP delineates the required policies and procedures in comprehensive terms means

that the governing body of the LEA must develop and implement such policies and procedures for
the human capital management system, independent of the collective bargaining process. There
will remain working conditions and terms of professional employment, howeaver, that will be subject
to collective bargaining within the legal parameters of the BEP, as they are more cleatly defineated
in local policies and procedures that comport with the BEP.

The human capital policies and strategies that the BEP requires must afign tc LEA nseds, focus on
screening methods for determining candidate knowledge and skills to match the needs of the LEA,
promotle early identification of openings, use researchi-based protocols and incentives to address
LEA-related factors affecting retention and its impact on mobility trends, and address staffing low-

achieving schools with highly effective and experienced staff.* Staffing decisions for instructionat staff

must be made pursuant fo a district's policies and procedures relating to effective staffing, and those

decisions must be measured to guarantee a high-quality education™ and improve achievement for all

students.*

To summarize, the BEP requires that every LEA do four things in the realm of human capital
management:

1. The LEA must have a human capital system that encompasses screening methods for
determining candidate knowledge and skills that match the needs of students,

2. This human capital system must be created by policies and procedures adopied by the
goveming body of the LEA — typically the school committee. Once those legally adherent
policies and pracedures are adopted, there will most likely remain concomitant items that
can be negotiated through collective bargalning.

3. The aforementioned policies and procedures must clearly provide that student leaming is
the primary reference point for decision making regarding personnel assignment and
evaluation.

4. To the greatest extent possible, evidence of candidate knowledge and skill must be baged
on measureable, clearly defined attributes.

*BEP, Insert ciation

* BEP G-15-2.2(1).

5 G124 provides In perfinent part:
The BEP, atong with other applicable regulations and standards promulgated and adopted by the Board of Regents, is
designed to ensure that high-guality education is avallabile to ail public schoot students, regardless of where they reside or
which schoof they attend. The standards set forth in this title are designed to be mieasurable in order to determine
compliance with the faw and, mare generafly, to determine whether equality of educational opportunity is being provided
at the local level, {Emphizsis added)

© 6-12-2.2 provides in pertinent part:
Ta accormnplish the defivery of a sound, high-quality education to every stutlent, the school, LEA, and state must ensure
that poficies, programs, and systems are connected and directed toward
the common purpase of improving achlevement for alt students,

Telephotie (401)222-4600  Fax MO1J222-6278  TIV {800i745-5555  Vaice {B00I745-6575  Website: www fide.rizav

Tha Board of Regents does not discrinsinate.on the basis of age, sox, sexyial otienlation, gender Wentity/expressian, race, color, religion, nationat wrigin, or disability,
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Taken together, the four BEP requirements listed above mean that teacher assignment can no
langer be based solely on senijority. The term “seniority” refers to years of service within a
particular LEA. Seniority should be distinguished from measures of “experience,” which can be
more relevant to staffing decisions if they incorporate relevant experience in the same area of
certification, grade span, and/or cortent area. Neither “seniority” nor “experience,” however,
capiures relevant past performance levels unless such past performance is made explicit in the
relevant guiding document. '

Although seniority may correlate to a teacher's degree of “experience,” it must be considered as
secondary to other petfiormance ctiteria aligned with the needs of the LEA and its students. There
exists no rational fink between seniority per se and educational achievement. To make staffing
decisions on the mere length of time that a teacher has been in the system does not

afford a refiable performance metric, and may in fact contribute fo an arbitrary process resuling in
forced or inappropriate placement. Therefore, as an evaluation factor, seniority

can be only a component of an overall system for gauging the relative merit of competing. qualified
candidates. Although it is clear that the BEP does not require recognition of seniority, the BEP also
does not dictate a precise degree to which seniority may be taken into accounf - aithough it is
clear that the Interests of students must be the primary factor in all staffing decisions regarding
education service providers.

Under Rhode Island law, properly promulgated agency regulations have the full force and effect of
statutes.” The BEP became effective on July 1, 2010. For constitutional reasons derived from the
application of the Confracts Clause, the BEP did not become fully effective upon passage in those
instances in which its dictates directly conflicted with lawfully bargained for language in existing
collective bargaining agreements between teachers’ unions and their employer LEAs. The BEPR,
however, did become the law in Rhode Istand on July 1, 2010. Any coliective bargaining
agreement that has expired, been extended, re-opened, or been ratifled after that date must reflect
the fegal requirements of the BEP regulations.®

“Contract language that is required by applicable statutes or regulations is aufomatically
incorporated in a contract regardless of whether the parties are aware of such a requirement or
even if the written contract specifically provides otherwise.” Women's Development Corporafion v.
City of Central Falls, 764 A.2d 151, 153, n.7 (R.1. 2001).* The Rhode Island Supreme Court hag
long found it to be “a fundamental rule that contracts are made subject to any law prescribing their
effect or conditions to observed in their perfarmance.” Sterfing Engineering & Construction Co., Inc.
v. Town of Burriliville Housing Authority, 270 A 2d 445, 108 Rl 723, 726 {RJ. 1971). In other
words, the existent law is as much a part of the contract as if the law itself had been actually written

? "Regulations that are duly promuigated by an administrative agency ..., pursiznt 1o 2 specific grant of legal authority to do so, are
legisiative rules that camy the force and effect of law and thus enjoy a presumplion of vafidity* In re Advigory Qpinion to fhe Governer,
32 A2d 55, 75 (R4, 1809)
* Expired collettive bargaining agreements are of no further force or effect. Providence Teachers Union v. Providence Schoot Board,
688 A2d 388(R.L1997).
® The same is true under federal law. See, e.g.. United States v. Bills, 822 £.2d 373, 377 {3d Cir, 1987) “Where valid regulations apply
and require inclusion of a specific ¢lause in public sontracts, it will be incorporated even if omittad from the writing or riot approved by
the paries.”
Velephone {401)222-4500 Fax {501]222-6178  TTY{B00I745-5555  Vaice {BOGIT45-6575  Webskte: wwaw.ride.rd gov
The Board of Regents does not discrimicate on the basis of age, sex, sexual orientstion, gender tdentity/expression, rate, color, religion, national arigin, or disability.
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in the contract. Of course, the legal requirement will rump any contractual language to the
conirary, making the contract provision unenforceable and non-arbifrable. See, e.g., State
Depariment of Mental Health, Reiardation. and Hospitals v. Rhode lIsiand Council 94, AFL-CIO,
692 A2d 318, 322 (R.I. 1997).7

To summarize, every Rhode Istand LEA that has had a collective bargaining agreement with its
teachers expire upon or after July 1, 2010, or that has ratified a modification or re-negotiation of
such a collective bargaining agreement after July 1, 2010, now has a collective

bargaining agreement that has the aforementioned requirements of the BEP effectively written into
the agreement. As 3 result, job fairs that award teacher assignments based solely on seniority, in
contravention of BEP requirements, as well as the practice of "bumping” less senior teachers as a
result of iayofis not governed by RIGL 8 151 3-6, shall be considered 10 be categorical violations
of those BEP mandates that relate {o the human capial management systemy. Individuals
engaging in or countenancing such infractions in derogation of the BEP shal face sanctions by this
Department, up to and including loss of cedification. LEAs engaging in or countenancing such
infractions in derogation of the BEP shal be subject to administrative orders enforceable in
Superior Court and the pofential loss or diversion of State aid.

My October 20, 2008, letter staied clearly that | was committed o giving ali LEAs time to
understand the then forthcoming requirements of the BEP and fo make the necessary adjustments.
Ifyou are in a leadership position in a school district, charter school, or stafe-operated schoof and
have not made the changes necessary to meet the BEF requirements set forth in this
memoranduim, you are now on notice that [ will henceforth consider your gctions to be purposeful
and willful violations of state law. Our students deserve nothing less than what the BEP considers
fo be “essential to the mission of education” — to ensure that our students are served by the most
effective educators we can attract to the classroom,

eborah A, Gist
Commissioner of Education

DAG/crh

"0 ¢f. Pawtucket Schoo! Commitiee v. Pawtucket Teachers’ Allance, 652 A.2d 970, 972 (R.1. 1995) (Iwje have stated learly that while
the school committee can negotiate many items with the professional and nonprofessional employess of the system, i cannot bargain
away slatulory powers and responsibifitiesI* * * requirements of state faw®* * * cznnot be submitted to arbitration™; Rhode Iskand
Laborers' District Council v. Stale, 502 A2d 144, 145 (R.). 1891} 'there are limits 1o the extent that a statutory power and responsibility
maty be bargained away in @ labor confracty; see also Belanger v. Malteson, 115 R 332, 359, 346 A2d 124, 140 (1975) (Faoling, J.,
congurring in part and dissenting in part) (discussing School Teachers’ Artdtration Act; stating further that “some disputes, being
formatly designated as matiers of management® * * do not propatly fall within the ambif® of arbitrabllity). See also, State v, Rhode

istend Alliance of $otial Service Employess, Local 580, SEIU, 747 A2d 465, 469 (R.L. 2000).

Telephone {401}222-46D0  Fax {4003222-6178 TTY {BOO)745-5555  Voiee (800)745-6575  Websirer www.ride.rigov
The 8card of Regants does not discriminate on the basis of 3ge, sex, sexuzlorientation, pender ideatity/expression, rce, color, refigich, natlonal ofigia, or disabifity.




