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ity of Provibence
STATH OF RHODE ISEAND AND PROVIODERNCE PLANTATHINS

Chapter 1995-20

MO, 451 AN ORDINANCE AMENDING SECTIONS 16-51 BT, SEQ. OF
ARTICLE Il ENTITLED "DISCRIMINATION.”

Approved August |7, 1995

Be it ordained by the City of Providence:
ARTICLE I1: DISCRIMINATION

See. 16-51. Finddings of the Council.

The practice or policy of discrimimation sgamst individuals becuuse of ruce, color, sex, sexus)
anontation, religlon, mantal staus, digability, age or country of ancestral onging Is 8 mattes of prave
public concem. Such discrimination foments dormestic strife and unrest, threatens the sights apd privl,
leges of our peoplé and undermines the foundationk of a free democratic stite. The denial of equal
opportunities because of such dscrommanon deprives large segments of the populanon of the City of
Provadance of the ability to maintain decent stimdards of living and intensifies grovp conflicts, thereby
resulting 1 grave ijury io the public salety, health and Seelfare. (Ond. 1979, ch, 791, §1, 1.:22-79; Ol
1085, ch, 85-71, §1, 9-5-85),

Sec, 16-52. Public Policy.

It it hereby declared 10 be the public policy of the City of Providence to [oster the equal oppartuni-
thes ol all individualsin the ety in sccordance with their fullest capacitics and abilities, regirdiess of their
tace or color, sex, sexual onentation. religion, marital stams, disability. age or country of ancestual ongin,
and 1o safeguard their nght to be free from such discomimtion in housing, education, employment, credil
and public accommaodution, (Ond. 1979, <l 791, §1, 1-22-7%; Ord. 1985, ch. 85-T7, § 2, 9-5-85),

Sec. 16-53. Exercise of police power.

Thie anticle shall be deamed an easemise of the police power of the suiil city for the protection of
public welfie, prosperity, health and peace of its people, (Ord. 1979, ch. 79-1, §1, 1-22-79; Ordd. 1985,
ch. 85-77, §3, 5-5-83)

See., 16-54. Definition of lerm.

(n) Bona fide qualifications refers o o valid consideration of race and color, sex, sexual erenta-
tion, religion, marital status, dizabjlity, age or courilry of ancestral ongin which has been certified as
such by the commission or by the Rhode Island Commission on Human Righis,

(1) Chaerge 1% iat witch is brought by a conygebinant alleging an anlawiul pracice or (hat which
s filed by the commission following an investigation,

{c) Commission means the Providence Human Relubons Commussion, its agenis and employees.
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(d) Complaene 15 thar which is tssued by the commission on s own behalfl or m the behalf of ihe
somplumant and subserquent {o a probable cause deiermination |

{e) Duigerimination inclhudes any policy or practice which by design or fTect segregate, separates
ot has 8 disproportionate impact sccording to race or colos, sex, sexual oricnlation, mhigion, marital
status. dizability, age or country of anceitral ongin or because of the race or color, sex, sexual prienta:
non, religion, marital statos, disabiling age or country of ancestral orgin of any person with whom they
are of may wish (o be associated, and which ts oot requited by business necessity,

(1) Employment agency inclodes any perzon undertuking with or without compensation (o pro-
cure opportunities to work, or to procure, recril. refer. or place employees.

ig] Employer does not includs any person employed by iz or her parents, spouse or child

(h) Employer includes the city and all its depantiments and sathorities, and all persons employing
seven (7) or more individuals within the City of Providence, or any person acting s the agent of an
employer cither direcily or indirectly. The term does not apply 1o & religious corporanon, religious
association, relipous cducational instiution, ur religious society with respect to the employment of
individuals of its religion (o perform work eonuected with the carrying on of its religious activities

(4} Educational focilitiey means any public or private institution of leaming.

() Housing aecommodation meludes any building or stucture or parton thereof, ur any parcel of
lund, developed or unifeveloped, which ts acoupied, of imended, designed, or srranged 1o be sccupied, o
1o be developed for occupancy, as the home, residence, or commencial busineas of one or more persans,
but excludes any dwelling unit which, under the provisions of state fair housing laws, are excmpt by
virtue of their location in on owner-occupicd building.

(k) Labor arganization includes any organization which exists for the purpose, in whale or i
part, of collective bargaining or of dealing with employers concering grievances, tormd or conditions ol
employment, or of other mutual sid or protection in relation 1o employment.

11 Public accommadation refers w0 any public resort, sccomnodation; assemblage, amusement,
busimess, of establishment that provides a service or function, personal, or otherwise lieensad, or unk-
cemsed, neluding but not limited to inns, taverns, burs, rondhouses, hotels, motels, trailer parks, comp
dtes, restaucants, diners, or any place where food or beverage is sold, retail stores and cstablishments,
dispensaries, clinics, liospitals; rest homes, narsing homes, rest rooms, bathhouses, barber shops, beauty
parlors, trade schools or vocational establishments, theaters, motion picture houses, masic halls, mes
comrses, skating ronks, amusement amd recreation pﬂka fairs, bowling alleys, golf courses, gymmasiums,
shooting galleries, billiard and pool parlors, swimming poolt, athletic ar recreational facilities, seshore
sccommmodations, public librariss, garages. all public conveyances aperated on land, water, in the air of
u nil; az well as the stations and termunals thereot, public halls and rooms and public st and
elevators of buildings or other public accommodations, public housing prajects, clubs, societies, fraterni-
ties, sorarities, associations, or other organizations that are pubfic or quasi-public, banks, finance compa-
nies, insurance companies, building and constraction companies, sther businesses) taffic and other
courts, and Heensing and regulating bodies and all public policies, programs, and acuvities. Nothing
herein contamed shall be construed to melude, or apply to, any place of accommodation which i by its
niture distinctly private; provided, that where public use is permitted, that use shall be covered by this
article,
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(1) Sexual diseromimation shall be deemed 1o inclode situations where an individual, acting
independently. is discriminated against becunse of gender.

{0) Dizeowriz- Any reduction ol the normal charge for products o services. Includes those
offerod on a free basin. (Ord, 1979, ch, 791, §4, 1-22.79; Ord, 1983, ch, 85-77, 4, 0.5.85)

Sec. 16-55. Unlawful housing pracfices.®
It shall be an unlawfol housing practice:

(i) Furany ownet, lessee, sub-lessee, assignes, managing agent, real estate agent, or other
person having the nght to sell, mnt, lease, or manage 2 housing accommedalion or an
agent of uny of those:

(1) To diserimmale or directly o idirestly make or cause W be made any wnitten
ot aral inguisy concemning mce or color, sex, sexunl orentation, religion, marital
statue, disability, sge, or country of aneestral origin of any prospective purchassy,

ecupant. or tenant of uch housing accommodation:

{2) To discriminale or diregtly or indirestly to refuse to sell, rent, lease, et or
otharwize deny o or withhold from any mdividual, sech housing scoommodation
beeaiite uf the race ar golor, sex, gexuyl offentation, religion, marita] s,
disability. age. or country of ancestral origin of such individual,

(31 To discriminate o duectly or milireetly prind or puhlish or canse to be prmied
or published, citculated, hrondeast, issued, used, displayed, posted, or madled any
written, printed or painted or oral communication, notice of advertisement relating
Lo the sule, rental, lease or let of snch housing sccommodation which indicates
any preference, denial, limatation, specification, gualification, or discrimunaion,
bmsed upon race or color, sex, sexunl orientution, religion, marital status, digahil-
My, wpe or country of ancesiral origin,

(4) To directly or indirectly discriminate against any person becanse of his or her
race or color, sex, gexual opentation, religion, marital starus, dizabuldy, age., or
country of ancestral otigin i the terms, conditions, or privileges of the sale,
renial, lease or let of any such housing accommodation of by the l'uml:hilig of
facilities or services in connection therewith;

(b For any person o whom spplication is made for a loan or other form of financu|
assistance for the sequisition, consimetion, rehabilitation, repair or maintenance of any
heusing accammeodstion, whether secured o unsecured,

{ 1) To dizcrimunate or to disectly or indirectly make or cause 1o be made any
writien or ol mguiry conceming the rmee or color, sex, sexunl eoentution, el
gion, mantal status, disability, age, or country of ancestral origin of any individual
seeking such fnancial seistance, or of existing or prospeciive occupunts or
tenants of such housing accommodation, noc shall any such person 1o whom such
application is made, directly or mdirectly discominate i the terms, conditions or
privileges relating to the obiaining or uee of any such fnancial assistince agamst
any applicant because of race or color, sex, sexual oriemation, religion, imaritil
cuatus, digability, age. or country of ancestrl origin of such applicant. or of the
existing or prospective oooupants or tenants thereof;
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(2) Ty disertminate or to direelly or indirectly deny or limil sueh application foe
fimancial assistance on the basiz of an appraizer’s, whether independent or not,
evaluation of the property or neighborhood under consuderation, when such
exviluation |5 based on discriminatory eriteria,

{c) For any persom, agent, firm, corpoeation ar association, whether ar not acting o
monetary gain, to direcily or indicectly induce, sttempt 1o induce, preven! or attemgn [o
prevent the sale, purchase, rental, or letting of aoy housmg accommodation by:

(1) Implieit or explicit representations regarding the existing or potential proxim
ity of real property owned, used, or occupied by persons of any particular mcs or
color, sex, sexual onentation, religion, maral status, disabiliy, age. or country of
afcestral arigim;

(2) Toplicit or explicit representations regarding the effects or coniequences of
any such existing or poleatial proximity, including bul not limited to the lowenng
of property values, an increase in criminal or antigecial behavior, or o decline 1o
the guality of schoals or nther facilities,

(%) mplicit ar explicit (alse representations regarding the availability of suitable
biusing within a particular neighborhood or area. of failure 1o disclose or offer 1o
show all propertics histed or beld for sale, rent, lease, or let within a requesfed
price range, regandless of location, 5o as 10 promote the continiance of madnle-
nance of segregated housing or o 1o retand, obstroct, o discourage inlegrated
housing on of inany street, block, or neighborhoad.

{d) Except where based on a valid affirmative action program or record keeping or

reporiing requirerments;
(1) For any person, agent, menager, owner, of developer of any spartment or
housing unit, complex. or development. whether commereial or residential to
directly or indirectly make or keep a record of uny apphcant’s, prospective
tenant’s, of tenant's mce or color, sea, seaunl oricntation, eeligon, marital s,
disability, age, or country of ancestral prigin;

(2) To use any Torm of houding or loan applicalion which conlun goestions or en-
ez directly or indirecily pertaiming (o race or color; sex, sexual pnentalion, reli-
giom, marital stabus, disability, age, or couniry of ancestral origin,

(%) Establish, announce, or {ollow a pattern, practice, or palicy of denying,
cxcluding or limiting by any means whaisoever housing sccommaodations o any
group hecause of the mce or color, sox, sexual orentation, religion, marital status,
diability, age, country of ancesiral arigin of such group;

{e) For any person to disoriminate in any manner against any individual, or deny that
individual because he or she his opposed any practice forbidden by thig article, or be-
caiise be or she has made a charge, testified, or assisted in any manner in any mvestign-
tinn, proceeding, or hearing under this article;

() For uny peeson, whether or not acting for monetary gain, (o aid, abet, incite, compel ar
cocrce (he domg of any act declared by this section to be unlawful housing practice, or 1o
abgtruct or prevent any person from complying with the provisions of this article of any
regilations or order issued thereunder, or 1o attenpt direeily of indiseetly to conmmit any
act decloged by this section to be an unlawful housing practice,
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(g Notkng contained in this seetion shall be constrised to prevent the operntion or estal.
lisboment of hiousing facilitics designed for the exclusive tse of the aged or elderly andior
dligabled, nor (o proliibii the catablishment of programs assigned 1o meet the needs of
oircumytances of dizabled persons. (Ord. 1979, ch, 791, §5, 1-22-T0; Opd, 1985, ch, BS-
77, 55, 9-5:85)

Scc. 16-56. Lintowful education praclices.
It shall be an unlawlnl cducation practics
(a) For any school, edicational institution ar (neility:

{ 1) To-discrmunate or vo directly or indirectly Taill or refuse 1o admit or grant
entrance, or provide, tumish, of make svailable, equal educational services,
mmaterials, or spportuniles o any rmi"nn because of race or color, sex, gexual
arientaiion, religion, marital status, disability, age, or country of ancestral origin,

(Z) To discrrminate or 1o directly or mdireetly pring or publish or cause 10 he
printed or published, ciroulited, broadcast, issved, used, displayed, posted, or
mailed any wiitten, printed of painted or oral communication, potics or adverise
rienil relating o education indicating any preference. dental, limitallon, specifica-
nan, qualification, practice, or discrmination based on race or color, sex, sexmal
prientaton, migion, mantal status, digability, age, or coumtry of ancestial ongin,

(1) To extablish, announce, or follow, & pattern, practice, or policy of denying,
excluding or lirmting educalional services, malerials, or apportunities o any
group becanse of the mee or color, sex, sexual onentation, religon, maral stams,
dizahility, age, ar country of ancestral origin of such group;
() For any person to discominate in any mannes against any individual or deny thau
individual becanse hi: or stie has opposed any practice forbidden by this articie or becanse
he or she has made a charge, testified, or assisted i any munner i any imvestgation,
proceeding, or hearng under this amicle;

(¢) For any person, whethier or not scting for monetary gain, to aid, shet, incite, compel o
coerce the doing of any act declared by this section (0 be an unlawful education practice.
or o obstruct or prevend any persen from complymg with the provision of tlis arbicle, or
any regulation of order hsued (hereunder, or to attempt directly or indirectly to commit
uny act declared by this section to be an unlawlul education practice. (Ond 1979, ch 79-
1, 86.1-22-79: Ond. 1985, ch. 85-T77, 86, 9-5:85).

See, 16-57 Unlawful employiment practices,
1t shall be 4o unlawiul employment prictice:
(n} For any employer;

(1) To fafl or refuse 10 hire any applicant for employment or othervise disciiml-
nate becauss of rce or color, sex, sexual erentation, religion, mariial siatis,
dizability. age, ot country of ancestral origing or

(2) Beesuse of such reasons, to discharge ap employee or dissriminate sgainst him
or bier with respect 1o hire, lenire, compensation, promotion, termy, conditions, o
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privilejges of employment, or any other matter direclly or indirectly related 1o
employment; or

{3} In the eomiting of mdividiials for employment or i hiimg them, 10 utilze any
einployment agency, placement service, laining school or center, labor organiza-
oy, or any other employee referring sowrce which such employer knows, or has
reazonable cause to koow, discriminotes againgt individuals becange of their race
ar colon sex, sexual prentabon, religion, marntal ststus, digability, age, or country
of ancestral crigin;

(4} To treat disabilities cansed or comtribiled 1o by pregnancy, miscarmiage, child-
birth or recovery therefrom, differenily then other temporary disabalities under any
health or emporary disabihiy msurance, ar sick leave plan available in comechon
with employment, Pay, tenure, benefits, semionity, spl re-instatement shall be
alforded b the same sunner for medically necessary pregnancy-relnted absences
its they are Tor ather medically necessiry absences.

() For any employment agency:
(1) T disrmmimate of 1o (ot o refuse 1o classify properly o reler Tor ensployment
of ptherwise discriminate agminst any individual becanse of his or ber race or
color, sex, sexual grientation, religion, mantal staws, disabilicy, age, or conmry of
nnoesiml ongin; or

(2) For any employmetil agency, placement service, talning school or center, laboy
orpganization, or any other employee referring source (o discriminate o to comply
with an employer's request for (he referral of job applicana if such reguest inds-
cates either directly or mdivectly that such employer will not afford full and equal
employmen! opportunities W individuals regardiess of their rece o colar, sex,
sexual oricntation, religion, marital status, dizability, age, or country of ancesiral
origin:

(o) For any labor orgam ation;

(1} To discriminate against of deny full and equal membesship rghts to-any appli-
cant for membership because of hisor ber race or color. sex, gexua] onentation.
refigion, martal status, hsabality, age, or country of anceswal ongin; or

{2) Because of such reasons, to deny & member full and equal membership rights,
expel him of ber from membership, or otherwise diseriminate in any manoer with
respect 1o hire, tenure, compensation, terms. conditions, or privileges of emmploy-

ment, or any other matter directly or indirectly related 1o membershup or employ -
ment, whether or not authorized or required by the comstitution or bylaws of such
labar organization, or by s callective labor agreement or other contract; or

(3] To fail or refuse to classify properly or refer for employment, or olherwise to
diseriminate against any member because of his or her race or color, sex, gexual
prientalion, religion, marital statos, disability, sge, or country of ancesteal origing

(4) To trest disabilities caused or contributed 1o by pregnancy, miscarriage, child-
hitth ar recovery therelrom differertly than any other temporary disabilibes undes
sny health or temporary disabiliry insurmnce or sick lesve plan available m connec-
tion with employment. Pay, tenure, benefits, senionty, and re-instatement shall be
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afforded in the same manner for medically necessary preguancy-related ahsences
as they wre for other medically necessary absences.

() Except where based on a boaa fide occupational qualification which has been coi-
ficd by the commission, for any person, employer, employment agency, labar organiza.
L, placement serviee, mmaining schiool vr center, or any other employee referring source
prior to employment ar admission (o memberstip of any individual, vo:

(1} To discrimimate of elicit or sttompt to elicit any information d irectly ot indi-
rectly pentaining to the individual’s race or color, sex, sexupl ofjentation, rellgion,
marital status, disability, age, or country of aneestral origin:

(2) Except where based on o valid affirmative action prograem or recond keeping or
reporting requirements to make or keep a record of the individual’s race or colos,
sex, sl orientation, religion, maritsl status, disability, age, or conntry of
ancesiral origing

{3) Use any form of application or membership blank which containg questions or
eniries directly or indirectly perinkning to race or color, sex, sexul orjenation,
religton, marital status, digabifity, age, of country of ancestral ongim;,

(4) Canduct any interview in person or otherwise where information 15 elicied
pertaining to race or cotor, sex, sexual prentalion, wligion, marital stams, dsabil:
iy, sige, o comntry of ancestral origin,

(5) T discrimimate or to diroctly or (ndirectly print or publish of canse 1o be
printed of published, circulated, broadeast, issned, ysed, displayed, posted m
maded any wrinen, printed, pamicd or aral cormmmication, notice, ot advertise:
ment relating 1o employment or membership indicating any peeference, dealal,
limitation, specification, qualification, or diserimination based upon race or color,
sex, geaunl prentation, refigion, marital status, disability. age. of country of
ameestral origing

{6) Establish, announce, or follow a pattem, practice, o policy of denying, under
utilizing or limiting, though o quota systen or otherwise, employment or mem-
bership opportutities of any group becatse of (he race or color, vex., saxunl orien-
laton, religion, marial sintus, dignbility, age, or country of sncesiral ongin of
snch group,

(¢) For any porsan, employer, employment agency, labor arganization, placement service,
training school or center, or any other employee reforring source 1o discrimmnate m iy
manner Against any individual or deny that individus] because he ar she has opposed any
practice forbidden by this aricle, or because her or she bas made & charge, testified, or
assiuted by any manner in an investigation, proceeding, or heanmg under this arnticle;

(M) For any person, whether or not an employer, employment agency, labor organization. place
ment, service training school or center, or employee, to md, abet, meite, compel, or cowca the domg of
any act declared by this section to be an unlawhsl employment practice, or to obstiuet ar prevent sny
person from complying with the provisions of this article or uny regulation or order issued hereunder, o
(o attermpt direetly ot indirectly to commit any het declared by this section 10 be an unlawful employ.
ment practice, (Ovd. 1979, ch. 79-1, §7, 1-22-79; Ord. 1985, ch. 85-77, §7, 9-5-85),
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Sec. 16-58. Unlawful credit practices.
It shall be unlawful credit or loan practics:

() Any finuncial arganizativn governed by the provisions of Titls 19 of the Genesal
Laws, entitled "Financial Institutions,” or any other credil granting, reporting, appraising,
OF APPTOVINg insiiution, agency, business of AEsociann;

(1) Ter diserimimale in the granting, reporting, approval, or exiension of any form
of loau or crodit, or of the privileges o capacity (o obtuin any form of loan o
credil. on the basis of the applicant’s race or color, sex. gexual opentation. rel-
gion, manial siatuz, disalnlity, age. or couniry of ancesiral origing

(2) To directly or indirectly print or publivh of cause (o be printed or pubilished,
cireulawed, Inoadesst, tssed, used, displayed, pouted, or mailed any writien,
printed or piinted ol communication, notice. of adventising relating o loans or
the extension of credil indicatng any preference, denial, limitation, specificaton,
qualification, or discriminmtion based upon moe of color, sex, sexunl oreitetion,
religion, martial status, digatulily, age, or country of ancestral onigin,

(3) To discriminate or to use dny form of loan or credit applicaticn which contains
quesiions of entnes directly or indirecily pertmming to race or color, zex, sexual
gricntation; rehgion, marital stanis, disability, age, or country of ancestmal atigin,

(4) To exablish, announce o [ollow u patten, practice, or policy of denying,
exchading, or limiting the extension of loans or credit 1o any group because of the
rice or color, sex, sexunl oneptation, religron, marial stas, disabiliny, age, or
country of ancestral ongin of swech group;

(b) For any person to discriminaie in any ianner agaiost any individeal or deny thal
individual because he or she has opposed any practice forbidden by this article, or be-
cause he of she hay made a chaspe, tetified, or assisted m any manner i any imvestigo-
tion, procesdmg or hearing under this aiticle,

(¢) For any persun, whether or not scting for monetary gain, 1o nid, abet, incite, compel or
coerce the deing of any act declared by this section 1o be an unlawiul credit or Joan
practice, or 1o ohstmct or prevent any person from complymg with the proviswms of this
article, or any regilitom o onder isseed thereunder, or to sttempt directly o indirectly o
commit any et deelared by this section o be an unlawful credit o lown practice. (Opd
1979, ch. 79-1, B8, 1-22.79; Ord, 1985, ch. 85-77, §8B, 9-5-85).

Sec. 16-59. Unlawful public accommodation practice.
It shall be an unlawlul public accommedation practice:

{4} For any person, owner, lessee, proprieton, manager, director, supenmiendent, agent,
employee, commitiee, officer, or bourd of any place of public accommaodation;

(1) To dizcriminate or 1o directly or indireetly refuce, witlihold from or deny to
any person on sccount of race of color, sex, gexual arientition. religion, marital
statws, disabifity, age. or country of ancestral origin any of ihe ascommodations,
advantages, Tacilities, or privileges thereol’,
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(2} To dcriminate or w directly or indipectly print or publish or casse 10 be
printed or published, circulated, broadeast, issued, used, dizplayed, posted, of
mialled any writted, printed or painted of ol commumication, notice, or advertie-
ment relating to public sccommodutions indicating any preference. denial. limita-
uon, specification, qualificaton or discriminanion based opon race or color, sex,
sexunl onentation, religion, marital status, digabifity, age, or country of amsstral
origm;

{33 To discriminale o 1o directly oF indirectly elicit or attempt to elicil any infor-
mation cegarding an individual ‘s rce or color, sex, ssxual orentation, relygion,
marital status, dizahility, age. or country of ancesiml origing or, (6 use any foom of
application which containg questions or entries directly or lidirectly pertaining o
such information;

{(4) To establish, snnounce, or follow a pattern, practice, or policy of demyng,
excluding, or limiting setvices of membership to any group becayse the mee o
eolor, sex, sexiyal prigntatio, religion, mrital status, disability, 4ge. or eotmtry of
ancestral orgin of such proup,

(b} For mny person 1o diserminate m any manner agunst any individusd, ordeny that
wdividiunl becouse he or she has opposed any praciice forbiddien by thiv aticle or becaue
b or she b voade o charge, testified, or atiisied iy any manner b any iovestigation,

procesding, or hearing inder this articls;

{c) For any person, wheiher or not acling for mosetary gam, o mid, abet, inate, compel, or
cocren the doing of any act declared by this seetion (o be unlawlul accominodation prac-
tices, of th abstmct of provent any peesen from camplying with the provisions of this
article or uny regulation or order issued thereinder, or fo attempt direetly or lndirectly to
commit any et declared by this section to be an unlawiul public accommodanon practice,
(Ol 1979, ¢h, 79-1, §9, 1-22-79; Ond. 1985, ch. 85-77, §9, 9-5-85).

Sec, 16-60. Exercise of privilege: exemption.

() Nothing in this urticle contaned shall be constroed in amy manmer o prohibit or Lmit the
exercise of the privilege of every peesom to establish standards and preferences and set terms, conditions,
limitations, or specifications in any manner herein discussed which are not bused op the race o calor,
sex, sexnal orlentation, religion, marital status, disability. mge. or country of ancesiral orgin of the indi-
vildunl or the race ar color, sex, sexpal omentation, religion, marital starus, disability, age. or country of
ancestol origin of any person with whom the indhividual 15 or may wish to be asvociated; nor shall this
mwmmmammmmm therwise unlawfil conduct

vl : 1 Mwmﬂl

(b} Motwithstanding anvthing herein contained, the following practices shall not be violations of

this arthcle

{1} Far a religious erganization or iinstitution o restricl any of its facilities of
housing or accommeodation which are operated as a direct pan of religious activi
ties to persons of the denomination involved, or to restrict employment opporiunl-
ties (o officers, religious instroctors and elergy to persons of that denomination.
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(2} For the ownes of u housing facility devoted entirely to the housing of individu,
alg of one gex, to resiricl occupancy and use on the basis of sex

(1) To refuse employment oy pecson under sighteen (18) yeurs of age, or
refuse admission to or provision of the services of a public accommodation o
Mnaicial institution 1o persons under eighteen (18) veais of age. or any other age
established by law.

(4) To provide discounts on products or services to minors and the aged, elilerly
and/or dizabled,

(3] To restrict use of lavatorwes and Jocker room facilities on the baxis of sox

{6} For a religious or denominational educational irstitution 10 s=leet ity pupils
exclusively or primueily from members of such religion vr deppmination, ot o
give preference 1o such selection so as 1o promote the religious principle Tor
which it was established.

(73 For a public or private preschool, elementary school or seennidury schuool
{except where such schools are vocational) o discriminate on (he bases of sex in
relation to admissions only, (Ocl. 1979, chi. 79-1, §10, 1-22-79. Ond. 1985, ch. 85-
77, &10, 9-5-85)

Seg, 16-61, Time limit for lling chorges.

Any charge undes this article must be filed within one hundred eaghty (180) doys afer the alieged
act of diserimination. (Ord. 1979, ch. 791, §11, 1-22-7%; Ond 1985, ch 85-77, §11,9-53.85)

See. 16-62, Commission established,

There 18 hereby ectablished a Providence Human Retanons Commission, which shall congmst of
thirteen (13) members appointed by the mayor, with the approval of the ity council, th serve without
compensation, except for reasonahle expenses incumed on commission business. Those incumbent
menbers of the human relations commission on Lhe effective date of this adticlo [Tanunry 22, 1979] shall
continue 1o serve throughout the terms to which they have previously been appotnied. Thereafier, all
appointments 1o the commission shall be for a term of three (3) years. In the event of the death o resig-
aation of any member, his successor shall be appolnted 1o serve for the unexpired period of the term fo
whiiely sueh member has been appointed. (Opd. 1979, ch, 791, §12, 1-22-79, Ord. 1985, ch 8577, §12,
9-5-85),

See. 16-63, Function amd duties of commission.

() The commission shall sct in a puli-:jr and addvisory capacity, and its funchions and dutics shall
be to further amicable relations among varions segments of the population which together comprise the
City of Providence; to help make it possible for each citizen, rogardless of rrce or color, sex, sexual
anentation, religion, marital stats, disability. age, or country of ancestral origin, 1o develop talents and
abilities without limitation, to aid in peemitting the community to benefit from the {ullest realization of
its bubrman resources, and to préserve and further the good name of Providence and its people for wler-
anca wnd fair play, and promote bener relanons among all people

Cliv of Prvidence |1 Ariwede /) Diverimmesion



(b} In order 1o accomplish the objectives hepein set out, the commission shall advise the mayor,
eity coumeil and ather offices of the city on problems affecting lurman and fnter-group relations; make
stindies, supveys and investigations (o provide sccurate information and dita for orderly and constiuctive
community development, snd to recommend such measures as are deemed necessory 1o cury ol the
objectives for which the commission has been created; consull with, obtmin cooperation and coordinated
effort on the part of all agencies, both public and privite, which function in the el of haman relations,
including schools, law enforcement agencies, wellare, youth, and other similar orpanizidions; ntilize the
pesourees of individuals und groups towand the improvement of mter-group relations, to combal those
misconceptions and prejudices which set group against group, and to eliminale discriminatory practices
and pohicies. (Ord. 1979, ch. 79:1, §13, 1-22-79, Ord. 1985, ch, 85-77, §13, 9-5-£5),

Sec, 1664, Powers of commissinn

The commmsson 1§ hereby empowered:
() To provide for sxecution within its jutisdietion of the policies embodied in thiz urnticle,

(1) T safegunrd all individuals within its jurisdiction from discrimination because of mee
or color, tex, sexual onentation, religion, mamal status, duability, age; or cowntry of
ancosiral oogum;

(¢} To moceive, initiute, investigate, bear and dotermine charges of vialutions ol the provi-
slong of this article forbidding discrimmmation;

(i) Compel the atiendanes of winesses and the production of evidence relevan 1o the
matter in question for investigatory and determinative purposes by subpoenn issued by the
ity conncil upon request in writing by sald commission, and obtain enforcement of said
subpoena in superior court

(£} Issue mmedml orders after notice and hearing, requiring cessation of vinlations;
(1) Employ an easeutive director, hearing examiners, cledks, agents and employees,
() Aceepl grants, gifts or bequests, public or private, 1o help finasce s acuvities;

th) Enter mito deferral {referml] or other cooperative working agreements with the United
States Equal Employment Oppomumity Commission created by Title VI of the Federal.
Civil Rights Act of 1964 and with the Rhode Jsland Comimission on Human Rights, and
wilh anty federal or state agency in order to achieve the purposes of this artcle;

{1} ‘To cnact by majority vote of its members such rules md regulations ss it may deem
necessary and in the public interest to carmy oul the termas and conditions set out in this
article. Buch nules and egulations shall be signed by the chairperson of tho commission
and attested to by the executive director, and a copy shall be filed with the ciy clerk;

(i} To elect u chairperson and other afficers, and estahlich committees and advisory
councils as il shall deem appropriate Tor the purposss of this article,

[k} To renider each year 1o the muyor and city council a full written report of all Its kctivi-
tics and of its tecommendations: (Ord. 1979, ch T9. 1, §14, 1-22-7%; Ord. 1985, ch. 85
T 604, %.5-453)
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Sec. 16-65. Certification of bona fide qualification.

Lipon the filing of a petition by any interesicd person, the commission may delermme whether
boma fide qualification should be certified for any position, houstag, or public sceammodition, credit of
besars eligibility vr education practice based on mee or color, sex, sexoal orieniation, religion, marlial
status, disability, age, or country of mncestral origing (Ocd, 1979, eh, 79-1, §15, 1-22-70; Oud 1985, ch
B5.T7. §15,9-5-85),

See, lb-66, Power to prevent nnlawful practices; preference for informal methods,

The commussion is empowered and directed, oy hesenafter provided, 1o prevent any person from
engaging n unlawful pracices; provaded, that before mstriuting u formal hearmg, o shall amempt by
informal methails of conference, pesuasion, and conciliation, to induce voluntary compliance willi this
artiele. (Ord, 1979, ch: 79-1, §16, 1-22-79; Ond. 1985, ch. B5-77. §16, 9-5-85)

Kec. 1667, Extraordinary reliel.

The commission may, after preliminary investigation and wpon detcrmination thal it s probahle
that st unlowful practice has been or i$ being engaged in, file a complaim in the superiar count in Provi-
dence County seeking injunctive selief, including a temporary restroinimg order, agamst such respondent.
No prelimmary ynjunction shall be effective for more than thirty (30) days; provided, that if the respon.
dent bas sought judicial review of an order of the commission issued pursuant this aicle, or i the
conumisston has sought & decree of the court far the enlorcement of such erder, the preliminary june
ting shall remain In full force and effect until such time as judicial review, or the cammission’s petition,
ar (he decree of enforcement is finally heard and determined, The application by the commission for
iqunctive rolicl shall not prevent the commisswon from continming 1o prosecute the proceeding before i,
ol 6 which the application arises. (Ond. 1979, ch, 79-1, §17, 1-22-79%; Ond. 1985, ch, 85-77, §17, 8-5-
RS)

Sce. 16-68, Conciliation of charges of unlawiul practices.

Upon the commission's own tnitiative, or whenever an aggrieved individual or an orpanization of
proup whose purposes include the combating of discrimination or racism, or of safeguarding civl
libenties, or of promoting full, free, or equal opportunities, such individual, group, or organzation being
heeeaticr referred to as the complaimant, makes a charge W the commission that any person, heremalter
referred 1o as the respondent, hay engaged or is engaging in unlawinl practices, the comimission may
initinte & prediminary investigation, and if it shall determine after such investigation that it iz probable
that unlawful practices have been or mre being engaged in. 1t shall endeavor to eliminate such onlawful
practices by informal methods of conference, conciliation, and persunsion, including o concilistion
agreement The terms of such conciliation agreement shall inelude provisions requining the respondent
tor tefrin from unlaw{ul discriminatory practices in the futie, and may contain such further provisions
as pray be included in an award wnder section 16-76 or a3 may be agreed upon by the commission and
the respondent, including a provision for the eniry in 2uperior court of a consent decree embodymg the
tormis of the conciliation agreement. (Ord. 1979, ch. 79- 1, 18, | -22-79; Oed. 1985, ch, 8577, §18, 9-

5-83)
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Sec. 16-69. Complaint and notice of hearing.

If the commuision fails 1o effect the eliminnthon of suel onlawinl practices and o obtsin veolun-
Lary eompliance whli this article, o, (f the circumatances wirrant, i advance of sny such preliminary
investigalion or endeavors, the commission shall have the power o issbe and cause 1o he served upon
any pergon of respondent o complaint stating the charge i that respect. The commission shall then serve
wpan the respondent o notice of hearing before the commission, & member thereol, o a heanng cxaminer
2t a place therein fixed, to be held not lexs than ten { 10) days alter the service of such notice (O 1979,
ch. 79-1, §19, 1 -22 7%, Oed. 1985, ch. RS-77, §19, 9.5.85).

Sec. 16-7T0, Amendmenl of complaint and answer; participation by conumissioner assigned ls
preliminary determination,

The commission, a member thereol, or hearmg exammer conductmg the hearmg shall have the
power reasonably and fairly 1o mmend sny written compliant st any ime pner 10 the weance of wn onder
based thereom. The respondent shall have like power to amend 1 answer 1o the origmal or amemled
camnplaint & any time priog 10 the bssuance of such onder. The commiksioner ussigned o the preliminery
determination of any charge before the commission shall take no partin the fimal héaring. except ss 4
witness upon competent matters, and will have no part in the determination ar deciswon of the case afer
hesring: (O 1979, b 79.1, 520, 1-22.7%; Onl. 1985, ch. 85-77, §20, 9-5-85)

Sec. 16-71. Answor Lo complaint: respondent’s right at bearing.

The respondent shall have the nght 1o file an snswer tosuch complas, and shall sppear st soch
hearing in peteon, o stherwine, with or withaut counsel, 10 present evidence (o examine and cross-
examine wimesses. (Ond, 1979, ch, 79- 1, §21, 1-22-79; Osd_ 1988, ch. 85-77, §21, 0-5-85)

Sec. 16-T2. Bules of evidence.

It any such proceeding the comminsion, ite members, or s agent, shall not be boand by the rales
af evidence pmvniiin; in the couns of law or equity. (Ovd. 1979, ch. 791, §22, 1.22-79; Ord. 1985 ch.
3‘5'”; gj—l-ﬂlp g"ﬁ'ﬁs]

Sec. 16-T3. Evidence ol patterns of diserimination.

The comission may, in ascertaining (he practices followed by the respondent, take into secount
all evidence, statistical or otherwise, which may lend 10 prove the existence of a puttern of discomuna-
tion; provided, that nothing in this section contained shall be comstrued o suthorize or nsquire sny
person Ao act in sccordance with any eriterion other thun the individus) qualifications of the applism
(Ord, 1979, ch. 79-1, §23, 1-22-79; Ond. 1985, ch. 85-77, §23, 9-5.85).

Sec. 10-74, Testimony at hearing.

The testimony taken i the hearing shall be under ousth and shall be reduced o writing and iled
wiih the commission. Thereafter, in its discretion, the commission upon notice may take forther testi-
mony or hear wgumen, (Cied, 197%, ch, 791, §24, 1-22.7%;, Ord. 1985, ch. 85-77, §34, 9-5-85).
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Soee. 16-75. Order dismissmg charge or complaint.

{a) Il a prelimimey mvestigating commusstoner shall find that no probable cuuse exists lor credil-
it the charge, & notice shall be served upon the complalnan dismissing the chaspe ax 1o such reapon-
dent. The complamant may present addiional evidence 1o that commissioner for reconsideration ol the
ruling, o may reguest a review by Ihe comumssion of the preliminary finding. A quommm of the comimiz-
sion may overrale the preliminary investigating cammissioner or may affirm the earlier decizion and
resue an order dismissing the charge Judicial review of the conumibssion®s final ordes may be phtained in
secoplance with this article

(b i upon all the evidence a hearmg, the commission shall find that the respondent has oot
engaged in unlawful practices, the commission shall issue and cause 1o be served on the complaman an
otder dismissing the said complaint as to such respondent. The complalnamt may present additonal
evidence to the commussion for reconsideration of #s orler. Jodicial review af the cominission’s Fnal
ordet may be obtained. (Ord. 1979, ch. 791, §25, 1-22.79. Ood. 1985, ch. 85-T7, 23, 9-5-83)

Sec. 16-T6, Ovder anild compliance.

{a) IF upan all ihe testimony taken, ihe commission shall determme that the respondent has
enpaged in or is engaging in onfawdul pracoces, the commssion shall jssue and cause fo be gecved upon
such respondent an onder requining svch respondent to coase and desist from such unlawinl practicss,
andd to take such further affipmative and other action as will effectunte the purposes of thie aticle, includ
ing compliznee reports; provided only, that any such order establishing remedial mtics shall be linnied
iy time and scope 1o that which is required 1o eliminate or correct the effects of practices forbidden by
this article, and that in no case shall the commission require the employment of & persan o persons not
otberwise qualified The commission in its disctetion may award the complainant for

(1) AY dmmages sustsined s u resnlt of the unlawfol act, incloding damages
susiained through pain, humilintion and mental sufferng:

(2} Puyment of cost, including all reasonable attormey lees incumred ot any time 4%
a restlt of the unlawful sct; and

(33 Punitive damagoes.

{t) Upon submission of reports of compliance, the commmssion, if satisfied tharewith, wmay Issus
a finding that the respondent has eeaved to engage In unlawlul practices. (Ord. 1979, ch. 79-1, 826, §-22-
19, Ond 1985, ch, B5-77, §26, 0-5.85)

Sec. 16-77. Modification of findings of orders.

Ustil & transcript of the recond in a case shall be filed in & court, us hersinafter provided, the
conmmiksion may b any time, upon reasonalile notice, and in such manner as it shall deemn proper,
modify or set aside, in whole or in part, any of its findings or order. (Ord. 1579, ch, 79 1, §27,1 2279,
Ord. 1985, ch. 85-77, §27, 9-5-83),

Sec. 16-78. Right to judicisl review or enforcement.

{4} Any complainant, intervenor, or respondent clatming to be aggnoved by a fmal order of the
commission, may obtam judicial review thereof and the commission may obtain an order of the caunt fo
its enforcement. Such proceeding chall be brought in the superior cowt of Providence County, o
wherein soy respondent required in the onder o ceasie and desist from unfair practices of to remedy or

Civy il Providenee [ vl N [Nsshinssaies



1zke other affirmative actlon, resides or tranasets usiness,

(b) Such preceeding shall be initiated by the filing of a pelition in such courn, together with a
rranserpt of the record upon the hearing before the commission, and the service of a copy of the said
petition upon the commisston and upon all parties who appesred before the commiszion Therempon the
conrt shall have jursdiction of the proceeding and of the questions determined theretn, and shiall have
power ta grant such temporary relief of restraining order as it deems jisst and proper, and to muke and
enter upon the pleadmgs, lestimony and proceadings set farth in such transeript an order enforcmg,
modifying and enforcing as so modified, or setting axide m whole ot in pant the arder of the commssion,

(e} An abjection that has not been under or before the commission, il meombers or agent, shall
not ba considered by the court, unless falliure or neglect to urge such objection shall lie excused because
of extmordinary circumsiances.

() I either panty shall apply 1o the court for leave 1o adduce additional evidence, and shall show
i the watisfaction of the court that such additional evidence is muteris] and that there were reasorable
groundls for the failure 10 sdidisce such cvidence in the hearing before the commission, its members ar
agent, the court may order such additional evidence o be taken befors the commussion, ns membors or
agent, and to be mads a past of the trenscript. (Crd. 1979, ch, T9-1, §38, 1-22-R7, Ord. 1985, ch 85-77,
§28, 9-585)

Sec. 16-79, Modification of commission’s lindings sodd orders on additional evidence,

The commission may modify its Fndings as o the facts, or make new lindings by mason of
aditionn! evidence s ken and filed. The commission shall file such modified or new findings aml Hs
recommendations; Il any, for the modification o setting eside of is onginal order (Cred, 1979, el 7921
§20, 1-22 T%; Ord. 1985, ch. 8577, §29, 9-5-83).

Sec. 16-80, Exclusive jurisdictinon of court; appeal to supreme court.

The junsdicnion of the court shall be exclurive mnd e judgment and order shall be, when neces-
sary, mbject to review by the supreme court as provided by law, 1o which coun appeal from such finlg-
ment and order oy be made as provided by Jow (Ord, 1979, ch, 791, §30, 1.22.79; Cud_ 1985, ch. 85,
77, 530, 9-5-85).

Sec. 16-81, Commission's copy of testimony; hearing on transeripl.

‘The comumission’s copy of the estimony shall bo svailable at all reasonable times (e all parties
without cost for examinafion, and for the purposes of judicial review of the order of the commismion. The
pefition shall be hexrd on the ranscript of the record without requirement of printing, (Ord. 1979, ch
To-1, §31, 1 -22-79; Ord. 1985, ch, 8577, §31, ©.5-85).

Ser. 16-82. Commission’s aliorneys.

The conumission may appear in court and be represented by the Liw department of the ety o its
pwit attorneys. (Ord. 1979, ¢h. 79-1, §32, 1-22-7%; Ond. 1985, ch, R5-77, §32.9-5-85),
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Sec. 16-83, Decree for enflorcement of commission’s order,

If ny procseding to obtam judicial review 15 matituted by the complmnant, intervenor or respon-
dent within thirty (30) doys from the service of an order of the commission, the commission ray obilain
a decree of the court for the enforcemnt of such orler upon showing that respoodent is subjsct to the
cotmmission s jurisdiction, and recides or transucts budiness within the county in which the petition for
enfotcement is brought. (Ord. 1979, ch. 791, §33. 1-22-79; Ocd. 1985, ch, 85-77, §33, 9-5.85)

Sec. 1684, Posting of statutory provisions,

Every employer, employment agency and labor union subject 1o this aticle shall post o s con-
sphcuots place or places oo his premises & notice W be prepared or approved by the comumission, which
shall set forth excerpts of this srticle and such other relevant imformation which the commission deems
necessary 1o explain this article. Any person refusing to comply with the provisions of this section shall
be punished by a line of not less than twenty-five dollard ($25.00) hor more than fifty dollars ($30.00)
(O 1979, ch. 791, §34, 1-22-7%: Ord. 1985, ch. 8577, §34, 9-3-85)

Sor. 16-85-16-20. Reserved,

A e copy,
Alest

Michael R Cloment
City Clerk

* Individuale with children are protected agalnst howsing discrimination based on presence of suud
children by the following state ond federal laws,

Familial Status

Federal Law:
= 04 [42 1).5.C. 360)

Amended 1988 - Effective 3/12/89

State Fair Housing Law:
*RIGL - 34 -37-3

* fncludes familial sratus.
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